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Faculty,  staff  respond 
to  fundraising  appeal 
in  growing  numbers 


by  Pamela  Cornell 
t i This  sounds  corny,  but  I really 
I care  about  the  University  and 
it  pains  me  to  see  the  problems  people 
are  struggling  with  because  of  under- 
funding,”  says  Lois  Weir,  assistant 
dean  in  the  Faculty  of  Music  and  a 
member  of  the  Presidents’  Committee , 
by  virtue  of  having  pledged  $1,000  in 
the  current  internal  fundraising 
campaign. 

“I  see  dedicated  souls  here  toiling 
away  and  making  themselves  almost  ill 
worrying  about  where  money  can  be 
found  to  pay  for  relatively  small 
expenses,  like  phone  bills.  Somehow 
we  manage  to  limp  along  — largely  by 
doing  a lot  of  creative  juggling  when 
the  bills  come  in  each  month. 

“Unfortunately,  ours  is  not  a 
business  -where  we  can  increase 
income  by  raising  prices.  That’s  why 
our  donations  are  so  important;  and 
when  I give  through  payroll  deduction, 
I barely  even  notice.” 

Weir,  who  has  been  a member  of  the 
University’s  administrative  staff  since 
1966,  is  directing  her  donation  into  a 
Faculty  of  Music  trust  account,  set  up 
to  provide  for  vital  needs  the  budget 
can’t  cover.  Her  particular  concern  is 
■with  protecting  the  faculty’s  invest- 
ment in  its  110  pianos,  which  she 
likens  to  “a  major  piece  of  lab  equip- 
ment”. It’s  not  fair  to  the  students, 
she  says,  if  the  pianos  are  not  kept 
tuned  and  in  good  repair. 

That  kind  of  concern  is  something 
President  David  Strangway  hopes  will 
be  widely  shared  throughout  the 
institution.  In  a letter  accompanying 
individual  donor  slips,  he  urged  faculty 
and  staff  to  respond  to  the  annual 
appeal. 

“In  fulfilling  my  commitment  to 
present  vigorously  our  serious  finan- 
cial needs  to  alumni,  corporations, 
foundations,  and  most  importantly,  to 
governments,  I need  your  visible  sup- 
port,” he  said.  “Last  year  the  faculty/ 
staff  campaign  received  $157,000  from 
493  donors  — up  almost  100  percent 
from  the  year  before.” 

Doug  Todgham,  associate  director  of 
the  Department  of  Private  Funding, 
says  this  year’s  responses  have  been 
flooding  in  over  the  past  two  weeks. 

“We’re  getting  stacks  of  donations 
every  day,  and  what’s  particularly 
impressive  is  the  range  of  support.  It’s 
not  just  senior  faculty  and  admin- 
istrative staff  but  people  whose 
salaries  are  comparatively  modest.” 

As  yet,  no  interim  tally  has  been 
done,  says  Todgham,  because  things 
are  too  hectic.  This  is  the  period  when 
— within  the  space  of  one  month  — the 
department  receives  more  than  half 
the  year’s  donations. 

Substantial  gifts  entitle  their  donors 
to  membership  in  one  of  the  Univer- 
sity’s two  “gift  clubs”  — the  Taddle 
Creek  Society,  if  the  gift  is  at  least 
$300,  and  the  Presidents’  Committee, 


U of  T libraries  will  close 
for  Christmas 


The  entire  library  system  at  U of  T 
will  be  closed  through  Christmas  this 
year.  For  several  years,  though  the 
other  libraries  in  the  system  have  been 
closed,  the  Robarts  has  opened  for  two 
days  during  Christmas  week. 

This  year,  it  would  simply  have  been 
too  expensive  .to  keep  the  Robarts 
open,  says  Maureen  Hutchinson, 
associate  librarian.  Under  the  union 
contract,  library  workers  would  have 
to  be  paid  at  two  and  a half  times  the 
regular  rate  or  given  another  day  off 


and  one  and  a half  times  the  regular 
rate  if  they  worked  on  a statutory  holi- 
day or  a day  given  in  lieu  of  a statutory 
holiday.  Christmas  eve  and  New 
Year’s  eve  as  well  as  Christmas,  Box- ' 
ing  Day  and  New  Year’s  Day  are 
designated  statutory  holidays,  and  all 
five,  or  the  days  given  in  lieu  of  them, 
fall  in  the  same  week. 

All  libraries  will  close  at  5 p.m.  Fri- 
day, Dec.  23  and  remain  closed  until 
Monday,  Jan.  2. 


when  the  gift  is  $1,000  and  up.  In 
1982,  faculty  and  staff  constituted  28 
percent  of  the  Presidents’  Committee, 
with  donations  from  those  144  Univer- 
sity employees  averaging  $1,800. 

“Donating  is  an  important  way  to 
prove  that  we  think  the  University  is 
worthwhile,”  says  Presidents’  Com- 
mittee member  Polly  Winsor.  “Even  a 
token  amount  has  significance.  It’s 
wrong  to  think  the  government  — in 
other  words,  the  taxpayers  — should 
pick  up  the  entire  tab.  To  be  healthy, 
every  university  should  have  some 
private  support  from  the  individuals 
who  care  most  about  keeping  the 
flame  alive.  Universities  are  always 
underfunded  in  proportion  to  the 
importance  of  education  and  research.” 
The  acting  director  of  the  Institute 
for  the  History  & Philosophy  of 
Science  & Technology,  Professor 
Winsor  has  specified  that  her  donation 
go  to  the  institute. 

“I’m  not  sure  that’s  entirely  defen- 
sible, but  I think  it’s  human  nature,” 
she  says.  “It  would  probably  be  better 
if  individuals  didn’t  earmark  all  of 
their  gift,  so  money  could  be  allocated 
where  it’s  needed  most.” 

Protests  last  year  over  library  budget 
cuts  convinced  Taddle  Creek  Society 
member  Susan  Girard  that  her  donation 
would  cease  to  be  undesignated. 

“My  degree  is  from  Vic,  so  I suppose 
I could  have  contributed  to  my  college 
but,  after  seeing  all  those  people  turn 
out  at  a Governing  Council  meeting  to 
protest  the  cuts,  I decided  library 
acquisitions  was  the  worthiest  cause. 

If  a university  doesn’t  have  a good 
library,  it’s  not  much  of  a university,” 
says  Girard,  an  administrative  assistant 
in  the  Governing  Council  Secretariat. 

Ian  Burton,  director  of  the  Institute 
for  Environmental  Studies,  regards  in- 
dividual giving  as  an  essential  way  to 
inject  some  flexibility  into  the  system. 
“The  present  situation  is  disastrous. 

Continued  on  Page  2 


Hands-on  research 

A visit  to  Variety  Village  last  week  was  a par- 
ticularly enjoyable  part  of  the  itinerary  of  four 
psychology  professors  from  Hangzhou  Uni- 
versity in  China,  in  Toronto  to  meet  with 
Canadian  experts  in  the  field  of  growth  and 
development  of  children,  Shawn  Roberts,  7, 
shows  Wang  Zhong-Ming  exercises  to 
strengthen  leg  and  arm  muscles.  Other 
stops  on  their  Toronto  visit  included  Bloor- 
view  Children's  Hospital,  OISE  and  a 
meeting  with  Professor  Robert  Goode  of  the 
Department  of  Physiology  and  School  of 
Physical  & Health  Education. 


Ijnside 

Shrinking  shortfall 
projected 

There  are  two  more  dark  years 
ahead  for  U of  T,  according  to  a set 
of  financial  projections  by  David 
Nowlan,  vice-president  (research 
and  government  relations).  How- 
ever, the  projections  show  a light  at 
the  end  of  the  tunnel  by  1990. 

The  assumption  behind  the  pro- 
jections is  that  for  1984-85  the  total 
formula  grant  to  U of  T will  increase 
by  five  percent  and  after  that  by  an 
amount  equal  to  one  percentage 
point  above  inflation.  It  is  also 
assumed  that  the  enrolment  level  at 
U of  T will  be  maintained  in  the 
next  few  years  while  it  gradually 
drops  generally  elsewhere  in  the 
province. 

After  weathering  a shortfall  of 
$17.3  million  in  1983-84,  U of  T 
would  face  a $4.2  million  shortfall 
in  1984-85  and  a $7.4  million  short- 
fall in  1985-86.  The  shortfall  would 
shrink  annually  until  a surplus  of 
$677,000  materialized  in  1990-91. 

Nowlan’s  seven-year  income  and 
expenditure  projections  appear  on 
pages  SI  to  S4. 


STEVE  BEHAL 


Hindo-Pakistani  cuisine 


at  its  finest 

Traditional  appetizers  — Onion  Bhajia, 
Pakoras,  Samosas,  and  more  . . . 
Tandoorie  Kebabs  & Chicken 
Curries  prepared  to  your  individual  taste 
Dhansaks  and  Dopiazas 
Vindaloos  and  Vegetables 
Biryanies  and  Pillaues 
Delicious  Desserts  and  refreshing  Teas 
Party  packs,  group  discounts,  etc. 

Open  7 days  a week 
Fully  licensed 

Takeaway  service  for  those 
who  prefer  to  eat  at  home. 

Quality,  (Sore  & an  €dge  oh  SLecor 
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MASTER  CHEF 
Restaurant 

517  Bloor  St.  W. 
Phone:  534-3351 

Traditional  Hungarian  Food 
Daily  Specials 
Reasonable  Prices 
Fully  Licensed 
Open  daily 
for  lunch  & dinner 
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1080  Bathurst  St. 
(just  below  Dupont) 

537-0413 

The  Store  for 
Nifty  Xmas  Gifts 
from  1 00  to  450,0000 

With  this  ad 
free  gift  wrapping 
with  each  purchase 
until  December  15, 1983 


Internal  fundraising 

Continued  from  Page  1 


When  the  money  comes  in  from  the 
government,  it’s  all  spoken  for.  Yet 
the  life  and  soul  of  this  whole  enter- 
prise is  to  initiate  change  and  create 
circumstances  in  which  new  ideas  can 
emerge.” 

A member  of  the  Presidents’  Com- 
mittee, Professor  Burton  directs  his 
gift  to  environmental  studies. 

“That  might  seem  a bit  self- 
serving,”  he  says,  “but  I don’t  know 
much  about  what  goes  on  elsewhere  in 
the  University  and  I do  know  that  this 
institute  has  been  savaged  brutally  by 
the  budget  process  over  the  past  six  or 
seven  years.” 

Knowing  all  too  well  the  damage 
inflicted  by  “brutal”  budgets  has 
prompted  financial  administrator 
Elizabeth  Burgess  to  direct  her  sup- 
port to  the  Centre  of  Criminology, 
where  she  works. 

“I  give  partly  to  help  the  centre  and 
partly  to  get  tax  relief,”  says  the 
Presidents’  Committee  member,  who 
is  nearing  retirement. 

Presidents’  Committee  member 
G.H.  Beaton  routinely  signs  any 
honoraria  or  consultant’s  fees  over  to 
the  Department  of  Nutritional 
Sciences,  where  he  is  a professor  and, 
last  year,  he  handed  back  his  salary 
increase  so  the  departmental  chairman 
could  allocate  it  at  his  discretion. 

Another  Presidents’  Committee 


Academic  affairs 


The  Academic  Affairs  Committee  has 
recorded  its  opposition  in  principle  to 
differential  fees  for  visa  students.  The 
debate  and  vote  on  the  motion,  put 
forward  by  graduate  student  Cathy 
Laurier,  will  go  to  Governing  Council 
for  information. 

Laurier  pointed  out  that  graduate 
visa  student  enrolment  has  fallen  by 
41  percent  in  the  past  year,  with  an 
increasing  number  of  visa  students 
coming  from  a narrow  range  of 
affluent  countries. 

John  Leyerle,  dean  of  the  School  of 
Graduate  Studies,  supported  the 
motion,  arguing  that  the  committee’s 
first  responsibility  is  to  the  academic 
well-being  of  the  University.  The  pro- 
vincial government,  he  said,  is  using 
differential  fees  instead  of  a quota 


BANGKOK 
1 GARDEN  [ 

Authentic  Thai  food 
served  in 
an  exotic  setting. 

18  Elm  Street,  Toronto,  (416)  977-6748 


HOLD  YOUR  HOLIDAY  PARTY 
IN  A TROPICAL  GARDEN 


The  festive  season  is  here  and  with 
it  the  urge  to  entertain  employees, 
clients,  friends  and  family.  The 
staff  at  Bangkok  Garden  will  be 
happy  to  help  you  plan  a special 
meal  or  you  may  wish  to  choose 
from  our  great  variety  of  banquet 
menus. 

* Specialties  include  seafood, 
curries,  exotic  soups,  stir-fried 
and  barbecued  dishes. 


member  is  history  professor  Ann 
Robson,  who  always  used  to  give, 
through  the  Varsity  Fund,  to  Victoria 
College,  where  her  husband,  Jack, 
used  to  be  principal.  For  the  past 
couple  of  years,  however,  she  has  been 
channelling  her  donation  into  a fund  in 
memory  of  her  father,  the  late  Bertie 
Wilkinson,  the  first  director  of  the 
University’s  Centre  for  Medieval 
Studies.  That  fund  provides  for  an 
annual  guest  lecture  and  two  under- 
graduate scholarships. 

Professor  Bruce  Kidd,  a member  of 
the  Taddle  Creek  Society,  divides  his 
donation  between  University  College 
(from  whence  he  graduated  and  where 
he  now  has  an  office)  and  the  School  of 
Physical  & Health  Education  (where 
he  teaches).  In  previous  years,  he  has 
split  his  gift  between  UC  and  the  Var- 
sity Arena  fund. 

“This  University  is  one  of  the  most 
intellectually  exciting  places  in  Toronto 
and  it’s  crucial  to  support  that.  I don’t 
see  staff  and  faculty  contributions  as  a 
tithe  or  kickback.  Some  very  impor- 
tant things  are  done  here  and  more 
could  be  accomplished  if  the  level  of 
funding  was  improved.” 

Taddle  Creek  Society  member 
Joseph  Lewin  doesn’t  earmark  his  con- 
tributions. An  administrative  officer  in 
the  physics  department,  he  prefers  to 
let  the  central  administration  decide 


opposes  visa  fees 


system,  which  might  weaken  its 
popularity. 

Student  Tony  Clement  supported 
the  principle  of  differential  fees  on  the 
ground  that  they  supported  the 
public’s  interest. 

Visa  fees  began  at  U of  T in  the 
spring  of  1977,  a few  months  after  the 
Academic  Affairs  Committee  recom- 
mended to  Governing  Council  that  the 
administration  tell  the  Ministry  of  Col- 
leges & Universities  of  its  opposition 
to  them.  By  December  1977,  despite 
the  increase,  the  percentage  of  full- 
time visa  students  at  U of  T had  in- 
creased slightly.  On  Dec.  15,  1977, 
Governing  Council  voted  to  maintain 
the  increase  “with  the  utmost  regret” 
and  to  review  fees  for  visa  students 
annually  until  government  policy 
allowed  them  to  be  equalized.  In  1981 
the  government  raised  them  by  about 
20  percent  and  in  1982  by  as  much  as 
54  percent. 


On  behalf  of  the  College  of  Electors, 
the  chairman,  the  Honourable  Mr. 
Justice  Joseph  Potts,  has  issued  a call 
for  nominations  for  three  alumni 
representatives  to  serve  on  the  Uni- 
versity’s Governing  Council  from 
July  1,  1984  to  June  30,  1987.  The 
three-year  terms  of  Burton  A.  Avery 
(Engineering  4T6),  Elizabeth  H. 

Pearce  (Victoria  5T7)  and  R.  Gordon 
Romans  (SGS  4T2)  expire  on  June  30, 
1984.  All  three  are  eligible  for  re- 
election. 

The  deadline  for  receipt  of  nomina- 
tions is  U p.m.  Tuesday,  February  28. 
Candidates  will  be  invited  to  meet  with 
the  College  of  Electors. 

A candidate  must  be  an  alumnus/a  of 
the  University  and  must  not  be  a 
member  of  the  staff  or  a student  in  the 


where  his  money  is  needed  most. 

Harald  Bohne,  director  of  the  U of  T 
Press,  is  another  Taddle  Creek 
member. 

“The  University  hasn’t  been  all  that 
good  to  The  Press,”  he  says,  “but  it’s 
been  good  to  me  so  I always  respond  to 
the  appeal  by  directing  my  donations 
either  to  The  Press  in  general  or  to 
one  of  its  major  editorial  projects.” 

Taddle  Creeker  Kate  Stevens 
designates  her  donation  for  the 
Department  of  East  Asian  Studies, 
where  she  is  a professor.  She  hopes 
the  money  will  be  used  to  supplement 
classroom  learning  with  visiting 
Chinese  scholars  and  performers. 

At  the  President’s  suggestion, 
several  divisions  have  announced  that 
they  will  seek  support  for  specific  local 
needs.  Erindale  principal  Paul  Fox  has 
asked  faculty  and  staff  at  the  college 
to  channel  their  contributions  into  the 
scholarship  fund. 

“We’ve  got  lots  of  admissions 
scholarships  but  we’d  like  to  be  able  to 
offer  continuing  scholarships  of  $1,000 
a year  to  students  who  maintain  an  A 
standing.  Being  a young  college,  we 
only  have  an  endowment  of  about  $5 
per  student,  compared  to  something 
like  $85  per  student  at  UC.” 

In  the  School  of  Graduate  Studies, 
Dean  John  Leyerle  is  urging  his  con- 
stituents to  earmark  their  donations 
for  the  Faculty- Students  Relations 
Fund,  which  is  used  to  underwrite 
workshops,  conferences,  lecture 
series,  visiting  professors,  symposia, 
publications,  and  other  events  and 
services. 

The  Faculty  of  Applied  Science  & 
Engineering  has  given  priority  to: 

• reducing  the  student/staff  ratio  from 
20  to  1 to  12  to  1,  as  recommended  by 
major  engineering  societies 

• raising  the  teaching  and  support 
staff  from  two-thirds  of  what  it  should 
be  to  a full  complement 

• purchasing  much-needed  equipment 
at  a time  when  — were  it  not  for  the 
$100  student  incidental  fee  — the 
equipment  budget  would  only  be  20 
percent  of  what  is  needed. 

The  professorial  staff  of  the 
metallurgy  and  materials  science 
department  has  already  responded  by 
unanimously  pledging  .05  percent  of 
their  individual  salaries. 


University;  must  be  willing  to  attend 
frequent  meetings  of  the  Governing 
Council  and  its  committees;  and  must 
be  a Canadian  citizen. 

The  University  of  Toronto  Act,  1971 
as  amended  by  1978,  Chapter  88 
defines  alumni  as  “persons  who  have 
received  degrees  or  post-secondary 
diplomas  or  certificates  from  the  Uni- 
versity, or  persons  who  have  com- 
pleted one  year  of  full-time  studies,  or 
the  equivalent  thereof  as  determined 
by  the  Governing  Council,  towards  a 
degree,  diploma  or  certificate  and  are 
no  longer  registered  at  the  Univer- 
sity.” 

Nomination  forms  may  be  obtained 
by  writing  the  Secretary,  College  of 
Electors,  room  106,  Simcoe  Hall,  or  by 
telephoning  978-6576. 


Governing  Council  alumni 
nominations  sought 
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Tax  man  after  academics 


by  Judith  Knelman 

Academics  who  write  off  expenses 
for  secondary  careers  are  finding 
themselves  vulnerable  to  a new  inter- 
pretation of  the  income  tax  law. 

Many  have  already  been  hit  with 
demands  from  Revenue  Canada  for 
back  taxes.  The  target  years  seem  to 
be  1980  and  1981,  but  once  an  audit 
shows  Revenue  Canada  that  improper 
deductions  have  been  made  for  those 
years,  tax  returns  dating  back  as  far 
as  1974  have  been  reassessed.  Some 
academics  have  had  their  university 
salaries  garnisheed. 

Members  of  several  fine  arts  depart- 
ments including  the  University  of 
Calgary,  Mount  Allison  and  York  have 
had  expense  deductions  disallowed, 
usually  on  the  ground  that  they  had  no 
reasonable  expectation  of  making  a 
profit.  University  teachers  in  other 
disciplines  who  have  routinely 
deducted  travel  and  other  research  ex- 
penses incurred  in  the  writing  of  books 
have  been  told  that  the  deductions 
must  be  from  their  income  from  the 
books,  not  from  their  income  as 
professors. 

“Revenue  Canada  has  been  told  to 
get  money,”  says  Richard  Bellaire, 
economic  benefits  officer  of  the  Can- 


If  every  university  in  Ontario  is  to 
receive  an  increase  of  at  least  five 
percent,  global  grants  will  have  to  be 
increased  by  more  than  10  percent 
under  the  present  formula,  the  Council 
of  Ontario  Universities  (COU)  has  told 
Larry  Grossman,  the  provincial  treas- 
urer. Last  month  Grossman  introduced 
wage  restraint  legislation  and  said 
that  grants  and  transfers  to  municipal- 
ities, school  boards,  universities  and 
other  publicly  funded  institutions 
would  provide  for  average  compen- 
sation increases  of  up  to  five  percent 
for  a group. 

Originally,  COU  had  advised  the 
Ontario  Council  on  University  Affairs 
that  the  cost  of  providing  salary  and 
benefits  increases  at  Ontario’s  univer- 
sities would  be  about  8.2  percent.  In 
line  with  the  wage  restraint  program, 
the  estimate  has  been  reduced  to  five 
percent,  but  non-salary  items  will 
require  an  increase  of  6.2  percent, 
says  COU. 

In  a brief  presented  Nov.  29  to  the 
social  development  committee  of  the 
Ontario  legislature,  which  is  exam- 
ining the  implications  of  the  public  sec- 
tor prices  and  compensation  review 
act,  the  University  of  Toronto  Faculty 
Association  (UTFA)  asked  Grossman 
to  see  to  it  that  each  institution 
receives  at  least  a five  percent  in- 
crease on  the  compensation  portion  of 
its  budget  and  to  recognize  the  in- 
crease in  non -compensation  costs. 
Grossman  replied  that  the  percentage 
of  the  grant  obtained  by  each  univer- 
sity is  a function  of  the  formula,  not  of 
the  bill. 

The  Ontario  Confederation  of  Uni- 
versity Faculty  Associations  (OCUFA) 
told  the  committee  that  the  bill  will 
undermine  confidence  in  the  collective 
bargaining  process  for  the  public 
sector,  since  it  instructs  arbitrators  to 
pay  attention  to  the  employer’s  ability 
to  pay.  The  process  is  further  impeded, 
said  the  OCUFA  brief,  by  the 
implication  by  Grossman  that  if  public 
sector  wage  settlements  get  out  of 
hand  stronger  restraints  will  be 


adian  Association  of  University 
Teachers  (CAUT),  which  is  lobbying  to 
have  the  Income  Tax  Act  clarified. 
“There  is  nothing  in  it  to  cover  artists 
and  therefore  they  get  caught  between 
the  cracks.” 

Toronto  MP  David  Crombie,  who, 
along  with  MPs  Joe  Clark  and  Lionel 
Orlikow,  has  taken  up  the  cause  of  the 
artists  and  writers,  is  asking  Revenue 
Canada  for  an  acknowledgement  that 
the  creative  process  is  different  from 
the  manufacturing  process.  “This  is 
the  year  of  the  artist,”  says  Nancy 
Bickford,  Crombie’s  research  assis- 
tant. “Somehow  the  computer  has 
been  sensitized  to  something  new  and 
it’s  asking  that  people  who  don’t  make 
enough  money  to  be  in  bona  fide 
business  be  reassessed.  The  computer 
can’t  recognize  artists  and  writers, 
who  don’t  create  in  the  fiscal  year  or 
for  remuneration.” 

A random  sampling  of  people  sug- 
gested by  the  computer  gets  further 
attention  from  Revenue  Canada,  she 
says.  The  pursuit  is  continuing  despite 
the  agreement  of  the  House  of  Com- 
mons that  the  policy  be  investigated  by 
the  standing  committee  on  communi- 
cations and  culture. 

Publicity  about  the  problem  has 


imposed.  “Real  collective  bargaining 
cannot  be  conducted  under  these 
circumstances.  Though  those  who  had 
the  right  to  strike  previously  now  have 
that  right  again,  it  is  implied  that  if  we 
exercise  this  right  we  may  see  the 
introduction  of  further  controls  on 
wages.” 


moved  other  targets  of  Revenue 
Canada  to  come  forward  with  their 
stories.  “You  can’t  imagine  the 
response  we’ve  had  to  this  issue,”  says 
Bickford.  “It’s  been  snowballing.”  She 
estimates  Crombie’s  office  has  had  75 
letters  on  the  subject,  many  from 
people  who  have  been  affected.  CAUT 
has  heard  from  more  than  50  pro- 
fessors who  have  received  large,  unex- 
pected bills  for  back  taxes  of 
thousands  of  dollars.  Many  have  paid 
them,  not  realizing  that  they  were  part 
of  a pattern  or  not  willing  to  spend  the 
time  and  money  required  for  an 
appeal. 

Bellaire  says  the  professors  CAUT 
has  heard  from  fall  into  three  cat- 
egories. Some  teach  fine  arts  and  do 
creative  work,  others  in  various  discip- 
lines write  books  as  well  as  teach,  and 
a third  group  operate  as  consultants  as 
well  as  teachers.  Many  have  been  told 
their  sidelines  are  mere  hobbies,  not 
businesses.  Research  expenditures 
pose  a particular  problem  because  the 
Income  Tax  Act  distinguishes  between 
fellowships  and  research  grants,  allow- 
ing only  a blanket  $500  deduction  to 
recipients  of  fellowships.  Those  doing 
research  or  consulting  out  of  Canada 
are  already  being  shortchanged,  he 
says,  since  it’s  not  uncommon  for 
other  countries  not  to  tax  the  money 
professors  make  outside  their  own 
country,  while  a Canadian  resident  is 
taxed  on  every  dollar  earned 
anywhere. 

Academics  who  do  research  are  sit- 
ting ducks  for  reassessment,  he  says, 
because  though  income  tax  law  allows 
businesses  a lot  of  leeway,  there  is 
little  in  it  to  cover  researchers, 
academics  and  professional  writers. 
That  means,  though,  that  Revenue 
Canada’s  current  interpretation  could 
be  wrong.  CAUT  is  considering  back- 
ing the  appeals  in  one  or  two  cases 
that  appear  to  be  clearcut  misapplica- 
tions of  the  law. 

“We  can’t  let  Revenue  Canada  set  a 


precedent,”  says  Professor  Phyllis 
Grosskurth  of  U of  T’s  Department  of 
English,  whose  expenses  for  a forth- 
coming biography  of  Melanie  Klein 
have  been  disallowed.  “It  should  be 
established  that  scholars  don’t  write 
books  to  make  money.  These  decisions 
are  made  by  petty  bureaucrats  who 
may  not  know  anything  about  grants 
or  the  grant  portion  of  a fellowship. 
What  their  policy  could  do  to  scholar- 
ship in  this  country  is  frightening.” 


Former 
ambassador 
teaches  at 
U of  T 

Robert  Parke  Cameron,  63,  a senior 
official  of  the  Department  of  External 
Affairs,  has  joined  the  staff  of  the  Uni- 
versity for  the  1983-84  session  as 
Foreign  Service  Visitor. 

Cameron  has  served  for  the  past 
three  years  as  assistant  under- 
secretary of  state  for  international 
security  policy  and  arms  control 
affairs.  Prior  to  this  appointment,  he 
served  successively  as  ambassador  to 
Yugoslavia  and  Poland.  Earlier 
postings  in  his  36-year  career  with  the 
Department  of  External  Affairs  have 
included  Bonn,  Washington,  Stock- 
holm and  Havana. 

Cameron  has  been  appointed  to  the 
Centre  for  International  Studies  and 
cross-appointed  to  the  Department  of 
Political  Science  and  Trinity  College. 

Cameron  served  with  the  Canadian 
Army  in  Canada  and  Europe  during 
World  War  II.  He  is  a graduate  of  the 
University  of  Toronto  in  law  and 
political  science. 


Making  music 


Rebecca  Bregman,  7,  helps  electrical  engineering  professor  Martin 
Lamb  demonstrate  Musicland,  a set  of  videogames  he  developed 
to  teach  children  how  to  compose  music.  The  four  games,  Music 
Boxes,  Music  Doodles,  Timbre-Painting  and  Sound  Factory,  focus 
on  different  aspects  of  musical  creativity.  Students  can  assemble 
musical  ideas  and  hear  them,  then  experiment  with  them  at  will. 


Lamb,  who  is  cross-appointed  to  the  Faculty  of  Education,  hopes 
Musicland  will  eventually  be  in  every  elementary  school  in  the  prov- 
ince. The  U of  T Innovations  Foundation  has  signed  a licensing 
agreement  with  Interactive  Image  Technologies  of  Toronto  to 
market  the  games,  which  were  developed  with  funding  from  the 
Ontario  Ministry  of  Education. 


Universities  ask  gov’t 
to  guarantee  5%  for  all 
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GERRIT  VanNIEUWENHUIZEN 


Theoretical  astrophysics  Review  committee  for  the 

institute  approved  Faculty  of  Nursing 


The  School  of  Graduate  Studies  has 
approved  the  incorporation  of  a new 
national  institute  to  conduct  and  pro- 
mote scholarly  research  in  theoretical 
astrophysics.  It  would  be  the  first  time 
that  a national  institute  has  been  spon- 
sored by  SGS. 

The  Canadian  Institute  of  Theoret- 
ical Astrophysics  (CITA)  will  come 


Alumni 

Faculty  Award 

The  University  of  Toronto  Alumni 
Association  invites  nominations  from 
the  University  community  for  the 
ninth  Alumni  Faculty  Award. 

Previous  winners  were  Horace  Krever 
(1975),  Douglas  Pimlott  (1976),  Louis 
Siminovitch  (1978),  John  Polanyi 
(1979),  Donald  Chant  (1980),  Stefan 
Dupre  (1981),  Kenneth  Hare  (1982) 
and  Desmond  Morton  (1983). 

Selection  will  be  based  on: 

• Academic  excellence 

• Service  to  the  University 

• Contribution  to  the  community 
The  selection  committee  consists  of 

the  Chancellor,  the  provost,  the 
presidents  of  the  faculty  association, 
SAC,  APUS  and  GSU  as  well  as 
members  of  the  Alumni  F acuity 
Liaison  Committee. 

Nominations  close  on  Wednesday, 
February  15, 198U  at  5 p.m.  They 
should  include  a resume  documenting 
the  qualifications  of  the  nominee 
according  to  the  selection  criteria. 
Nominations  should  be  addressed  to: 
The  Co-Chairmen,  Faculty  Liaison 
Committee,  Alumni  House,  47 
Willcocks  St.  For  further  information 
contact  Mary  Martin,  978-8991. 

The  award  will  be  presented  at  a 
dinner  in  Hart  House  on  April  4.  The 
recipient  will  also  address  one  of  the 
graduating  classes  during  the  Spring 
Convocation. 


into  being  in  July  1984  at  the  Univer- 
sity of  Toronto  providing  that  infra- 
structure funding  is  received  from  the 
Natural  Sciences  & Engineering 
Research  Council  (NSERC).  U of  T 
will  provide  some  start-up  money  and 
the  salaries  of  a director  and  one  or 
two  junior  positions,  says  Professor 
J.F.  Keffer,  associate  dean  of  SGS  and 
chairman  of  the  advisory  committee 
that  recommended  the  move.  Two 
other  members  of  the  committee,  Pro- 
fessor Peter  Martin  of  U of  T’s 
Department  of  Astronomy  and  Pro- 
fessor Richard  Henriksen  of  the 
Department  of  Physics  at  Queen’s 
would  hold  appointments  in  the  in- 
stitute, Martin  as  a senior  research 
scientist  cross-apppointed  to  astron- 
omy and  Henriksen  as  the  first  visiting 
professor. 

The  institute  would  house  perman- 
ently appointed  scientists,  visiting 
scientists  and  graduate  students  from 
U of  T and  other  universities.  It  would 
not  grant  degrees,  but  would  mount 
specialty  courses.  The  director  would 
report  through  SGS  to  the  University 
and  through  a nationally  represent- 
ative council  to  the  Canadian 
Astronomical  Society. 

Funding  would  be  supplied  by  the 
University,  government  and  the 
private  sector.  U of  T would  provide 
space  in  the  tower  ' of  the  McLennan 
Physical  Laboratories,  library 
facilities,  access  to  computing  and  ad- 
ministrative services. 

In  line  with  its  mandate  to  serve  as  a 
focal  point  for  the  study  of  astro- 
physics by  students  and  scientists 
from  all  over  the  world,  CITA  would 
sponsor  international  scientific 
meetings  and  seek  out  experts  to  work 
on  key  astronomical  problems.  On 
Dec.  15  and  16  the  first  international 
CITA  meeting  will  be  held  at  U of  T. 

Also  in  its  mandate  are  the  promo- 
tion of  interaction  between  observa- 
tional and  theoretical  astronomers,  the 
promotion  of  professional  interaction 
across  the  Canadian  comunity  of 
theoretical  astronomers  and  the  pro- 
vision of  advanced  research 
opportunities  for  young  Canadian 
theoretical  astrophysicists. 


Dr.  Charles  Hollenberg,  vice-provost, 
health  sciences,  has  announced  the 
terms  and  composition  of  a review 
committee  for  the  Faculty  of  Nursing, 
whose  work  will  coincide  with  the  con- 
clusion of  the  current  dean’s  term  of 
office,  and  inform  the  impending 
search  process. 

The  University  review  committee 
will  consist  of  the  following:  Charles 

H.  Hollenberg  (chairman),  vice- 
provost, health  sciences;  Michael 
Mouritsen  ( secretary ),  executive  assis- 
tant to  the  vice-provost;  Laura  Barr, 
associate  professor  of  nursing; 
Jacqueline  Chapman,  professor  of 
nursing;  Thomas  Clark,  associate  ad- 
ministrator (nursing),  Hospital  for 
Sick  Children;  Dorothy  Craig,  director 
of  nursing,  Health  Department, 
Regional  Municipality  of  Hal  ton; 
William  Dunphy,  principal,  St. 
Michael’s  College;  Margaret  Gehrs, 
undergraduate  student  in  nursing; 
Daniel  Lang,  assistant  vice-president 
(planning);  Mary  Laurence,  professor 
of  psychology;  Frederick  Lowy,  dean, 
Faculty  of  Medicine;  Margaret 
Proctor,  graduate  student  in  nursing; 
Hattie  Shea,  assistant  professor  of 
nursing;  Susan  Smith,  vice-president, 
Scarborough  Centenary  Hospital, 
president,  College  of  Nurses  of 
Ontario;  James  Till,  associate  dean, 
School  of  Graduate  Studies;  Dorothy 
Wylie,  vice-president,  nursing,  Toronto 
General  Hospital. 

Terms  of  Review 

I.  To  establish  the  current  appropriate 
contribution  of  the  Faculty  of  Nursing 
to  local  and  national  requirements  for 
nurses  with  BScN  and  MScN  degrees, 
to  project  this  contribution  over  the 


Applications  and  nominations  are  in- 
vited for  membership  on  the  Advisory 
Committee  to  Services  to  Disabled 
Persons.  Members  are  needed  to 
represent  each  of  the  following  con- 
stituencies in  the  University:  hearing- 
impaired  members;  learning  disabled 
members;  mobility-impaired  members; 
visually-impaired  members;  Access 


next  five  years,  and  to  establish  the 
present  and  future  resources  needed 
to  meet  these  requirements. 

2.  To  review  and  comment  on  research 
matters,  under  the  following  headings: 
(a)  current  and  anticipated  thrusts  and 
developments  in  nursing  research  in 
North  America,  (b)  the  processes  used 
to  prioritize  research  programs  in  this 
faculty,  (c)  the  relationship  of  research 
objectives  to  the  other  missions  of  the 
faculty  and  the  University,  (d)  the  ad- 
ministration of  research  in  the  faculty, 
(e)  the  desirability  and  need  for  a 
nursing  PhD  program. 

3.  To  review  and  comment  on  the 
present  relationships  of  the  faculty  to 
(a)  teaching  hospitals,  and  (b)  cognate 
disciplines  in  the  University,  and  the 
evolution  of  these  relationships  to 
meet  the  future  requirements  for 
graduates  of  the  faculty. 

It  is  anticipated  that  the  review  com- 
mittee will  begin  its  work  in  January, 
and  that  it  will  begin  by  examining  the 
extensive  documentation  assembled 
over  the  past  few  years  as  the  faculty 
has  prepared  its  long-range  plan.  In 
conducting  the  review,  full  consulta- 
tion will  be  essential,  with  the  faculty, 
administrative  staff,  teaching 
assistants,  students  and  alumni  of  the 
Faculty  of  Nursing,  as  well  as  those 
who  interact  with  and  are  affected  by 
the  faculty  (including  relevant  profes- 
sional associations)  having  an  oppor- 
tunity to  make  their  respective  views 
known  to  the  committee. 

Members  of  both  the  University  and 
the  broader  nursing  community  are  in- 
vited to  communicate  with  members  of 
the  committee  on  the  future  role  of  the 
Faculty  of  Nursing. 


U of  T;  SAC/APUS/GSU;  admin- 
istrative staff;  teaching  staff; 
deans  of  residence;  counselling  staff 
(registrars,  career  counsellors); 
faculties/departments  with  expertise 
in  allied  areas;  Physical  Plant  Depart- 
ment; Young  Alumni  Association;  and 
Senior  Alumni  Association. 

Names  should  be  forwarded  to  the 
coordinator  of  Services  to  Disabled 
Persons,  Eileen  Barbeau,  140  St. 
George  St.,  room  623  by  December  16. 
The  coordinator  can  be  contacted  at 
978-3011  or  978-3337  (TDD)  if  further 
information  is  required. 
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Recommended  dining 


MASA 

Enter  through  a Japanese  rock  garden  which  sets  the 
scene  for  gracious,  relaxed  dining  in  the  Oriental  tradi- 
tion, surrounded  by  wicker,  bamboo,  and  Japanese  prints. 
You  can  dine  Japanese  style  at  low  tables  or,  if  you  pre- 
fer, North  American  style  with  normal  tables  and  chairs- 


Authentic  Japanese  Food 

M'fh* 

JAPANESE 

RESTAURANT 

459  Church  Street 
924-1303 

• Licensed 


the  service  is  efficient  and  polite  no  matter  which  you 
choose.  Five  course  dinners  present  a selection  of  suki- 
yaki,  teriyaki,  sliabu  shebu , or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table 
and  consists  of  seafoods,  vegetables  and  tasty  seaweed. 
The  main  course  is  accompanied  by  soup,  sunomo  salad 
(octopus  cucumber  and  shrimp),  tempura,  rice,  dessert, 
and  tea.’  AmEx,  Chgx.  195  Richmond  Street  West. 
'977-9519.  Noon-2:30  5 p.m.  to  11  p.m.  Mon.-Fri.  Sat.  5 
p.m.  to  1 1 p.m.  Closed  Sunday.  ★★★★ 


dining  lounge 

Authentic 
Japanese 
cuisine  & decor 


195  Richmond  St.  W. 

(within  walking  distance  of 
all  Downtown  Hotels) 
Phone  977-9519 


MICHI 

Bamboo  screens,  sliding  glass  panels  and  low  tables  pro- 
vide the  setting  for  the  gentle,  graceful  art  of  Japanese 
dining.  Complete  dinners  include  sukiyaki,  the  sakura  din- 
ner which  has  teriyaki  for  the  main  course,  and  the  ushio 
nabe  fish  pot  dinner.  The  latter  is  a tour  de  force  served  in 


a big  iron  pot  which  is  kept  hot  at  your  table.  The  ingredi- 
ents are  boiled  shrimps,  lobster  tail,  crab  legs,  scallops, 
white  fish  and  fish  cake,  green  vegetables,  and  bonito 
stock.  Soup,  appetizer  and  dessert  are  included.  Vege- 
tarians will  like  the  shyo-jin-ryori  complete  dinner-a 
fascinating  melange  of  crisp  oriental  vegetables.  There  is 
accommodation  for  parties  of  four  or  more.  Licensed. 
AmFJx,  Chgx.  459  Church  Street,  924-1303.  Noon-2:30  5 
p.m.  to  11  p.m.  Mon.-Fri.  Sat.  5 p.m.  to  11  p.m.  Closed 
Sunday  ★★★★ 
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DAVID  HARFORD 


U of  T study  supports  link  between  diet  and  cancer 


sexes. 

To  help  reduce  the  incidence  of  diet- 
related  cancers,  the  Canadian  Cancer 
Society  recommends: 

• cutting  down  on  the  consumption  of 
fatty  meats  and  whole  milk  products 
(fat  should  comprise  no  more  than  30 
percent  of  caloric  intake,  not  the  35-40 
percent  currently  common  at  all  ages) 

• eating  more  high -fibre  foods,  such  as 
bran  and  whole  wheat 

• eating  green  vegetables  and  fresh 
fruit  daily 

• maintaining  caloric  intake  at  the 
level  necessary  to  maintain  ideal 
weight  for  height 

• ensuring  that  the  diet  is  varied  and 
balanced 

• using  alcohol  in  moderation,  if  at  all 


A study  by  a U of  T researcher  has 
contributed  to  evidence  that  has 
prompted  the  Canadian  Cancer  Soci- 
ety to  issue  a statement  recommen- 
ding a low-fat,  high-fibre  diet  as  an 
approach  to  preventing  colo-rectal 
cancer. 

Over  a two-year  period,  Dr.  A.B. 
(Tony)  Miller  interviewed  more  than 
500  colo-rectal  cancer  patients  and  an 


equal  number  of  “control”  individuals 
from  the  same  neighbourhoods  as  the 
patients.  A professor  in  the  Depart- 
ment of  Preventive  Medicine  & Bio- 
statistics and  director  of  the  National 
Cancer  Institute’s  Epidemiology  Unit, 
he  collected  detailed  information  on 
the  diets  of  subjects  in  Toronto  and 
Calgary,  with  particular  emphasis  on 
the  intake  of  certain  nutrients.  His 


findings  indicated  that  there  is  a 
higher  risk  of  colo-rectal  cancer  in  men 
and  women  with  a high  intake  of  fat, 
particularly  saturated  fat. 

Colo-rectal  cancer  is  second  only  to 
lung  cancer  in  men  and  breast  cancer 
in  women,  in  terms  of  lifetime  inci- 
dence and  mortality  in  Canada.  In 
1983,  some  5,212  men  and  5,260 
women  will  develop  colo-rectal  cancer, 


resulting  in  an  estimated  2,770  and 
2,700  deaths  respectively. 

Studies  similar  to  Dr.  Miller’s  have 
been  carried  out  on  Australians,  on 
Hawaiian  Japanese,  on  Mormons  in 
Utah  and,  in  California,  on  blacks  and 
on  Seventh-Day  Adventists  — all  with 
similar  results.  The  connection 
between  high  fat  intakes  and  colo- 
rectal cancer  has  been  confirmed 
through  experimental  studies  in 
animals.  Fat  intake  appears  to  affect 
the  excretion  of  bile  acid  and  bile  salt, 
producing  carcinogens  in  the  intes- 
tines, possibly  by  bacterial  action. 

Three  possible  protective  dietary 
factors  have  been  identified:  fibre 
(found  in  bran,  whole  wheat  and  fruit), 
brassica  vegetables  (cabbage,  brussel 
sprouts  and  cauliflower),  and  certain 
vitamins  (notably  Vitamin  E — found 
in  fish  or  seed  oils  — and  Vitamin  C). 

Diet  is  implicated  in  60  percent  of 
the  cancers  in  women  and  40  percent 
in  men.  Colo-rectal  cancer  is  not  the 
only  one  associated  with  high  fat  in- 
take. Others  include  cancers  of  the 
breast,  uterus  and  ovary  in  women; 
cancer  of  the  prostate  in  men;  and  pan- 
creatic and  renal  cancers  in  both 


Kiing  lectures 

A few  of  the  crowd  of  some  1,000  people  gather  round  Catholic  theologian  Hans  Kung  following  his  lecture  at  Scarborough  College  Nov.  25. 


Appointments  to  U of  T 
Research  Board 


The  following  is  a statement  from  D.M. 
Nowlan,  vice-president  — research  and 
government  relations. 

In  October  the  President  announced 
changes  at  Simcoe  Hall  that  estab- 
lished, among  other  things,  a vice- 
president  — research  and  government 
relations  to  whom  a reorganized 
Research  Board  would  report.  With 
the  support  of  Professor  R.E.  Jervis, 
the  chairman  of  the  Research  Board, 
and  the  present  executive  committee 
of  the  board,  I am  about  to  alter  the 
size  and  role  of  the  board.  These  con- 
templated changes  are  essentially 
those  proposed  by  the  Research  Board 
itself  at  a meeting  last  May  9. 

The  new  board  will  be  smaller  than 
the  old,  with  about  18  to  20  members, 
and  will  be  more  actively  involved  in 
monitoring  and  advising  upon  the  ad- 
ministration of  research  matters  and 
the  development  of  University 
research  policy.  A minority  of  the 
members  will  be  ex  officio;  the  major- 
ity will  be  members-at-large  chosen 
from  the  research  community.  The 
board  will  continue  to  have  three 
research  panels  — in  humanities  and 


social  sciences,  pure  and  applied 
sciences,  and  life  sciences.  The  chair- 
man of  each  panel  will  sit  on  the 
Research  Board. 

We  invite  members  of  the  University 
community  to  suggest  names  of 
academic  researchers  who  might 
become  members-at-large  on  the 
newly  constituted  board  or  who  might 
become  members  of  one  of  the 
research  panels.  With  the  help  of  the 
present  executive  committee,  Pro- 
fessor Jervis  and  I will  select  from 
among  these  suggestions  a board  that 
has  some  appropriate  balance  among 
the  research  constituencies. 

Our  hope  is  that  this  selection  can  be 
completed  by  Christmas  and  the  new 
board  functioning  by  January.  We 
would  be  grateful  if  suggestions  could 
be  sent  to  me  or  Professor  Jervis  (care 
of  the  Office  of  Research  Administra- 
tion, Simcoe  Hall)  within  a week  or  so. 
Some  brief  comment  would  be  helpful 
on  the  credentials  of  those  recom- 
mended — a c.v.,  if  one  is  readily 
available,  might  be  sent. 


Applications  invited  for 
the  position  of  director, 
Office  of  Research  Administration 


Since  September  1 982  the  Office  of 
Research  Administration  has  been 
headed  by  an  acting  director.  The 
vice-president  — research  and 
government  relations,  to  whom  the 
office  reports,  in  consultation  with  the 
chairman  and  executive  committee  of 
the  Reseach  Board  wishes  now  to 
appoint  a director.  Applications  or 
nominations  are  invited  for  the  posi- 
tion. Initially,  consideration  will  be 
given  only  to  present  members  of 
University  staff.  All  applications  or 
nominations  should  be  accompanied 
by  an  up-to-date  c.v.  and,  in  the  case 
of  nominations,  by  an  indication  that 
the  person  nominated  has  agreed  to 
let  his  or  her  name  be  considered  for 
the  position. 

The  Office  of  Research  Admin- 
istration has  an  annual  budget  of 
about  $400,000  and  a staff  of  1 3 FTE. 
It  is  responsible  primarily  for  admin- 
istering the  flow  of  central  decisions 
and  paperwork  associated  with 
$80  million  a year  in  University 
research  grants  and  contracts.  The 
director  must  have  highly  developed 
management  skills;  candidates  who 
have  substantial  knowledge  of  the 
organization  of  the  University  of 
Toronto,  the  range  of  research 


activities  at  the  University  of  Toronto 
and  the  policies  and  practices  of  the 
major  granting  agencies  will  have  an 
advantage.  A full  job  description  may 
be  reviewed  by  contacting  Beverley 
Chennell  in  the  Personnel  Department 
(978-8749);  the  position  has  a salary 
range  from  $39,220  to  $58,820. 

A small  committee  chaired  by  Vice- 
President  D.M.  Nowlan  has  been 
established  to  advise  on  the  position 
of  director.  The  members  of  this  com- 
mittee are  the  chairmen  of  the  three 
standing  research  panels,  Professors 
G.A.  Kenney-Wallace,  D.F.  Mettrick 
and  F.G.  Halpenny,  the  chairman  of 
the  Research  Board,  Professor  R.E. 
Jervis,  and  the  School  of  Graduate 
Studies  decanal  representative  on  the 
Research  Board,  Professor  J.F. 

Keffer.  Applications  or  nominations 
may  be  made  to  any  member  of  the 
committee,  but  it  would  be  most  effi- 
cient if  they  were  sent  directly  to  the 
vice-president  — research  and 
government  relations.  The  committee 
will  meet  during  the  week  of  Dec.  19 
and  may  reach  a decision  at  that  time. 
Thus,  applications  received  after 
December  1 6 may  not  receive 
consideration. 


University  of  Toronto  Bulletin.  Monday,  December  5,  1983  5 


Research  News 


National  Research  Council 

The  National  Research  Coun- 
cil has  invited  students  and 
faculty  members  in  all 
disciplines  at  Canadian  uni- 
versities to  participate  in  the 
Getaway  Special  Competi- 
tion by  proposing  scientific 
experiments  for  a space 
shuttle  mission  in  the  first 
half  of  1986. 

Submissions  will  be  re- 
viewed by  experts  in  related 
fields  and  the  selection  pro- 
cedure will  favour  proposals 
which  include  innovative 
approaches,  have  the  poten- 
tial to  succeed  and  to 
generate  new  scientific  data 
and  involve  team  effort  with 
student  participation.  The 
winner  will  be  expected  to 
supply  the  flight  experiment, 
i.e.  samples  or  apparatus, 
within  18  months.  NRC  will 
assist  with  the  development 
of  the  experiment  and  pro- 
vide testing,  integration, 
electrical  services,  thermal 
control,  launch  services, 
travel  and  liaison  with 
NASA.  The  experiment  must 
be  compatible  with  NASA’s 
Getaway  Special. 

The  following  are  relevant 
data  for  initial  planning. 


The  following  academic 
appointments  were 
confirmed  at  the  Nov.  12 
meeting  of  the  Academic 
Affairs  Committee: 

Department  of  Behavioural 
Science 

Professor  Quentin  Rae- 
Grant,  chairman,  from 
Jan.  1, 1984  to  Dec.  31, 1988 


Getaway  Special 
A cylindrical  container, 
attached  inside  the  shuttle’s 
cargo  bay. 

Options 

— 50  cm  diameter;  35  cm  or 
70  cm  long. 

— Pressurized  or  vented. 

— Solid  cover,  optical  win- 
dow, or  opening  lid. 

— Maximum  load  90  kg. 

Constraints 

— Experiment  must  not  pose 
a health  or  safety  hazard. 

— Experiment  must  have 
own  power,  data  recording 
and  control. 

— Astronauts  can  command 
only  ON-OFF  functions. 

— Last  access  to  experiment: 
two  months  before  launch. 

Submissions  must  be 
received  by  the  deadline, 
February  15.  The  winner  will 
be  announced  May  1, 1984. 
The  Natural  Sciences  & 
Engineering  Research  Coun- 
cil will  participate  in  the 
selection  of  the  winner. 

For  additional  information 
and  application  forms,  write 
on  university  letterhead  to: 


Department  of  Chemical 
Engineering  & Applied 
Chemistry 

Professor  R.A.  Bonalumi, 
associate  professor  with 
tenure,  from  Nov. _15, 1983 


Canada  Centre  for  Space 
Science, 

Room  1016, 

National  Research  Council, 
Montreal  Road, 

Ottawa,  K1A  0R6. 

Upcoming  Deadline  Dates 

Amyotrophic  Lateral 
Sclerosis  Society  of  America 

— research  grants  (full 
applications):  January  15. 

E.A.  Baker  Foundation  — 
fellowships,  operating 
grants:  December  15. 

Canadian  Cystic  Fibrosis 
Foundation  — summer 
studentships:  February  20. 

Canadian  Lung  Associa- 
tion — fellowships: 

December  15. 

Environment  Canada  — 
Atmospheric  Environment 
Service  science  subvention 
program:  December  31. 
Health,  Ontario  Ministry  of 

— student  awards  (graduate 
support):  January  15. 

Health  & Welfare  Canada 

— MSc  and  PhD  fellowships 
(new):  February  15. 

Huntington  Society  of 
Canada  — operating  grants, 
pre-  and  post-doctoral 
fellowships:  December  31. 

Kidney  Foundation  — 
summer  studentships: 
January  15. 

Lalor  Foundation  (US)  — 
post-doctoral  fellowships: 
January  15. 

Leukemia  Research  Fund 

— operating  grants, 
fellowships:  February  1 . 

MRC  — major  equipment 
applications:  January  16. 
Multiple  Sclerosis  Society 

— summer  studentships: 
February  1. 

National  Foundation  for 
Ileitis  & Colitis  — research 
grants,  research  training 
awards:  February  1. 

National  Cancer  Institute 

— research  fellowships, 


scholarships,  associateships, 
clinical  research  associate- 
ships:  February  1 ; 

Terry  Fox  cancer  research 
clerkship:  January  6. 

National  Institutes  of 
Health  (US)  — competing 
continuation  and  supplemen- 
tal grants:  February  1 . 

National  Research  Council 
of  Canada  — research 
associateships:  December  15] 
submissions  to  Getaway 


Since  it  is  sometimes  neces- 
sary to  change  the  date  or 
time  of  an  oral  examination, 
please  confirm  the  informa- 
tion given  in  these  listings 
with  the  PhD  oral  office, 
telephone  978-5258. 

Wednesday,  December  7 

Richard  Gyug,  Centre  for 
Medieval  Studies,  “An  Edi- 
tion of  Leningrad  Ms.  Ban 
f.  200:  The  Lectionary  and 
Pontifical  of  Kotor.”  Prof.  R. 
Reynolds.  Room  111,  63  St. 
George  St.,  2 p.m. 

Friday,  December  9 

Gerald  Leo  Diamond, 
Department  of  Physics, 
“Ion-Induced  Nucleation 
from  Sulfur  Dioxide.”  Prof. 
J.V.  Iribarne.  Room  301,  65 
St.  George  St.,  2 p.m. 

D’Arcy  John  Helmer, 
Department  of  Education,"  A 
Self-Help  Experience  in  the 
Lives  of  Cancer  Patients.” 
Prof.  J.  Quarter.  Room  309, 
63  St.  George  St.,  2 p.m. 

Monday,  December  12 

Ebrahim  Baradaran 
Shahrodi,  Department  of 
Electrical  Engineering, 
“Six-Pulse  Bridge  AC/DC 
Converters  with  Input 
Filter.”  Profs.  S.B.  Dewan 
and  J.D.  Lavers.  Room  301, 
65  St.  George  St.,  10  a.m. 

Maria  Del  Carmen  Cerezo, 
Department  of  Spanish  & 
Portuguese,  “Jose  Donoso: 

El  Obsceno  Pajaro  de  la 
Noche:  Una  Interpretation.” 
Prof.  K.  Levy.  Room  111,  63 
St.  George  St.,  1 p.m. 

Frantisek  Franek,  Depart- 
ment of  Mathematics,  “Some 
Results  about  Saturated 
Ideals  and  about  Isomorph- 
isms of  X-Trees.”  Prof.  F. 
Tall.  2290  Medical  Sciences 
Building,  2 p.m. 

Hassan  Ahmad  Khataan, 
Department  of  Mechanical 
Engineering,  “Theory  of 
Principal-Lines  Field  with 
Application  to  Problems  in 
Plasticity.”  Profs.  R.G. 
Fenton  and  B.  Tabarrok. 
Room  301,  65  St.  George  St., 
2 p.m. 

Jasper  Lesage,  Department 
of  Economics,  “The 
European-Nootkan  Maritime 
Fur  Trade  in  the  Late  Eight- 
eenth Century.”  Prof.  A. 
Rotstein.  Room  309,  63  St. 
George  St.,  2 p.m. 


Special  Competition: 
February  15. 

Ontario  Mental  Health 
Foundation  —research 
studentships:  January  3. 

Ontario  Thoracic  Society 
— grants-in-aid: 

December  15. 

Paralyzed  Veterans  of 
America  — research  pro- 
jects: January  3. 

Physicians’  Services  Incor- 
porated — research  grants: 
January  16. 


Stanley  V.  Psutka,  Depart- 
ment of  Geography,  “The 
Spatial  Behaviour,  Structure 
and  Impacts  of  Labour 
Unions  in  Canada.”  Prof. 
J.W.  Simmons.  Round  Room, 
Massey  College,  2 p.m. 

Tuesday,  December  13 

Allan  F.  Park,  Graduate 
Centre  for  the  Study  of 
Drama,  “The  Dramas  of 
Edward  Bulwer,  First  Lord 
Lytton:  An  Historical, 
Thematic  and  Stylistic 
Evaluation.”  Prof.  R. 

Davies.  Room  111,  63  St. 
George  St.,  10  a.m. 

Dick  Johannes  Drost, 
Department  of  Medical 
Biophysics,  “A  Gas  Ioniza- 
tion Detector  for  Digital 
Radiography.”  Prof.  A. 
Fenster.  Room  309,  63  St. 
George  St.,  2 p.m. 

Paul  Yachnin,  Department  of 
English,  “ ‘This  Great 
Game’:  The  Opportunism  of 
Thomas  Middleton.”  Prof.  A. 
Lancashire.  Room  111,  63  St. 
George  St.,  2 p.m. 

Wednesday,  December  14 

Mariana  Frank,  Department 
of  Physics,  “Light  Meson 
Spectroscopy.”  Prof.  P.J. 
O’Donnell.  Room  301,  65  St. 
George  St.,  10  a.m. 

Siaka  Ken  Kroma,  Depart- 
ment of  Education,  “Per- 
sonal Practical  Knowledge  of 
Language  in  Teaching:  An 
Ethnographic  Study.”  Prof. 
M.  Connelly.  Room  309,  63 
St.  George  St.,  10  a.m. 

Jonathan  Hart,  Department 
of  English,  “Irony  in 
Shakespeare’s  ‘Second 
Tetralogy’.”  Prof.  R.B. 
Parker.  Round  Room, 

Massey  College,  2 p.m. 

Kyoko  Kimura,  Department 
of  Mathematics,  “Kernels  for 
\ the  Delta-Neumann  Problem 
on  the  Unit  Ball.”  Prof.  P. 
Greiner.  Room  309,  63  St. 
George  St.,  2 p.m. 

Thursday,  December  15 

Muhammad  Nasir  Hussain, 
Department  of  Physiology, 
“Functional  Interrelation- 
ships between  Biogenic 
Amines  and  Glucoregulatory 
Hormones.”  Prof.  O.V. 

Sirek.  Room  309,  63  St. 
George  St.,  2 p.m. 

Friday,  December  16 

Ann  Sarah  Geller,  Depart- 
ment of  Philosophy,  “On  the 
Possibility  of  Religious 


U of  T,  Humanities  & 
Social  Sciences  Committee  — 
conference  travel  grants  (for 
conferences  held  April  1 - 
July  31  only):  January  15. 

U of  T,  Life  Sciences  Com- 
mittee — summer  graduate 
student  and  summer 
undergraduate  student 
fellowships:  February  28. 

U of  T,  Pure  & Applied 
Sciences  Committee  — small 
grants  competition: 

January  31. 


Philosophy.”  Prof.  H. 
Pietersma.  Room  111,  63  St. 
George  St.,  10  a.m. 

Michael  Stuart  Patterson, 
Department  of  Medical 
Biophysics,  “Application  of 
Axicon  Transducers  to 
Medical  Ultrasound  Imag- 
ing.” Prof.  S.  Foster.  Room 
301,  65  St.  George  St., 

10  a.m. 

i Gloria  Rachamin,  Depart- 
ment of  Pharmacology,  • 
“Modulation  of  Alcohol 
Dehydrogenase  and  Ethanol 
Metabolism  by  Testosterone 
in  the  Spontaneously 
Hypertensive  Rat.”  Prof.  Y. 
Israel.  Room  201,  65  St. 
George  St.,  10  a.m. 

Peter  F.  Zucker,  Depart- 
ment of  Physiology,  “Insulin 
Biosynthesis  by  the  Pan- 
creatic Islets  of  Langerhans: 
Aspects  of  Regulation.” 

Prof.  J.M.  Martin.  Room 
■ 309,  63  St.  George  St., 

10  a.m. 

Monday,  December  19 

John  Allan  Barnes,  Depart- 
ment of  Chemistry,  “In- 
elastic and  Reactive  Scatter- 
ing in  Molecular  Beams.” 
Prof.  J.C.  Polanyi.  Room 
309,  63  St.  George  St., 

10  a.m. 

Stephen  Godfrey,  Depart- 
ment of  Physics,  “Meson 
Physics  in  the  Quark  Model.” 
Prof.  N.  Isgur.  Room  301,  65 
St.  George  St.,  10  a.m. 

Tuesday,  December  20 

Jon  Gundry  Church,  Depart- 
ment of  Pharmacology, 
“Cyclic  Nucleotide  Control 
of  Ca2  + Transport  and  Pro- 
tein Phosphorylation  in 
Canine  Myocardial  Sarco- 
lemma.”  Prof.  A.K.  Sen. 
Room  309,  63  St.  George  St., 
9.30  a.m. 

Patrick  Wing-Kwong  Lam, 
Department  of  Chemical 
Engineering,  “Fatigue  of 
Graphite  Fibre  Composites 
with  Controlled  Contraction 
Matrices.”  Prof.  M.R. 
Piggott.  Room  301,  65  St. 
George  St.,  10  a.m. 

Thursday,  December  22 

Asifa  Peter  Nanyaro, 
Department  of  Aerospace 
Science  & Engineering, 
“Crashworthiness  of  Light 
Aircraft  Fuselage  Struc- 
tures.” Prof.  R.C.  Tennyson. 
Room  309,  63  St.  George  St., 
2 p.m. 


Before 

SAFE-T  EYEGARD 


they  used  to  call  it  “blinding  speed” 


The  balls  in  racket  sports  still  travel  up  to  120  m.p.h.  But  now  the  new 
wrap  around,  unitary  constructed  Safe  - T Eyegard  has  helped  thousands 
of  smart  racket  sport  players  attack  the  ball  without  fear. 

There  are  no  hinges,  wires  or  screws  to  become  potentially  dangerous 
missiles  by  themselves.  Super  lightweight  and  form  fitting  with  a 
precise  pantoscopic  tilt  to  ensure  satisfactory  vision  through  our 
tough  piano  or  prescription  lenses. 

These  are  only  a few  of  the  unique  safety  features  that  have  made  these 
Canadian  masterpieces  the  best  accident  insurance  money  can  buy. 

Endorsed  by  The  Canadian  Professional 
Squash  Association 


Imperial  Optical  Canada 

Serving  the  Ophthalmic  Professions  throughout 
Canada  and  the  Caribbean  for  over  80  years. 
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Recent  academic  appointments 


PhDOntis 


New  fundraising  campaign  marks  fifth  anniversary 
of  Chair  of  Hungarian  Studies 


The  fifth  anniversary  of  the  Chair  of 
Hungarian  Studies  and  the  beginning 
of  a new  fundraising  campaign  to 
broaden  the  activities  of  the  Chair 
were  celebrated  at  a reception  at  the 
President’s  residence  Dec.  4.  Guests 
including  Hungarian  community 
leaders  from  across  Canada,  federal 
government  officials  concerned  with 
multiculturalism  and  members  of  the 
University  community  were  enter- 
tained with  Hungarian  and  romantic 
era  music  played  by  the  Orford 
Quartet,  the  University’s  quartet  in 
residence. 

The  campaign,  headed  by  Calgary 
businessman  Tibor  Fekete  and  Tor- 
onto dentist  Dr.  Laslo  Simon,  has  a 
goal  of  $1  million,  which  will  be  used  to 
create  an  endowment  fund  to  support 
the  scholarly  study  of  the  arts,  history, 
and  political  and  economic  develop- 
ment of  the  Hungarian  community  in 
Canada. 

“This  initiative  should  ensure  that 
the  Hungarian  studies  program  will 
achieve  and  maintain  world  class  stan- 
dards in  academic  research  and 
teaching  and  will  become  an  academic 
resource  unique  outside  Hungary,” 
said  Dr.  Simon. 

The  Chair  of  Hungarian  Studies  was 
established  in  1978  by  a $600,000  fund 


raised  by  the  Hungarian  Canadian 
community,  largely  through  the 
efforts  of  the  Szechenyi  Society,  and 
by  a matching  grant  from  the  federal 
government.  The  new  campaign  will 
be  mounted  with  the  assistance  of  the 
Szechenyi  Society  and  another  com- 
munity organization,  the  Rakoczi 
Foundation,  which  has  each  year 
honoured  the  best  three  or  four 
students  in  Hungarian  courses  at 
U of  T with  awards  totalling  $1,000. 

The  Chair,  housed  by  the  Depart- 
ment of  Slavic  Languages  & Litera- 
tures, is  the  first  fully-endowed 
Hungarian  Chair  in  North  America 
and  the  only  one  in  Canada.  It  was  also 
the  first  of  approximately  six  Chairs  to 
be  co-funded  by  the  federal  govern- 
ment. The  incumbent  and  coordinator 
of  Hungarian  programs  is  Professor 
George  Bisztray.  Born  in  Hungary, 
Prof.  Bisztray  received  his  PhD  at  the 
University  of  Minnesota  in  1972.  In 
the  following  years  he  taught  at  the 
Universities  of  Minnesota,  Chicago 
and  Alberta  until  coming  to  U of  T 
in  1978. 

Though  the  primary  function  of  the 
Chair  is  te'&ching  — currently  there 
are  seven  courses  available  — in  the 
past  five  years  the  Chair  has  become  a 
significant  centre  for  research  in  its 


Private  funds  bring 
cultural  historian  to  St.  Mike’s 


Noted  cultural  historian  William  Irwin 
Thompson  has  been  appointed  visiting 
professor  in  the  Celtic  Studies  pro- 
gram at  St.  Michael’s  College  for  three 
spring  terms  beginning  in  January 
1984.  The  professorship  is  being  funded 
by  Conrad  Black,  chairman  of  Argus 
Corp.;  Hal  Jackman,  chairman  of  Em- 
pire Life  Insurance;  Maurice  Strong, 
chairman  of  the  Canada  Development 
Corp.,  and  Ben  Webster,  president  of 
Helix  Investments  Ltd.  and  director  of 
the  New  Horizon  Foundation.  The 
donors  describe  Thompson  as  “one  of 
the  most  brilliant,  creative  and  con- 
structively provocative  interpreters  of 


Woodsworth 
celebration 
book  sale 

Your  unwanted  books  (hardcover  or 
paperback),  journals,  magazines,  etc. 
are  wanted  by  Woodsworth  College 
for  its  Tenth  Anniversary  Celebration 
Book  Sale,  to  be  held  in  1984.  For 
more  information  call  978-4197. 


Airwave  Travel 

Sun,  Sea  & Sand 
or  Ski 

Holiday  Travel  and  Tours 
at  Bargain  Prices 
Cruises 

Hotel,  Car  and  Rail 
Monday  to  Friday  9 a.m.  to  6 p.m. 
Telephone:  (416)  366-4544 


Continental  Bank  Building 
130  Adelaide  Street  West,  Suite  C120 
Toronto,  Ontario  M5H  3P5 


the  dilemmas  confronting  modern 
society”. 

Thompson  has  taught  at  MIT,  York 
University,  Syracuse  University  and 
the  University  of  Hawaii.  In  1973  he 
founded  the  Lindisfarne  Association, 
which  is  dedicated  to  the  spiritual 
transformation  of  individual  con- 
sciousness and  the  emergence  of  a new 
global  culture. 

Thompson  is  the  author  of  eight 
books,  including  a 1971  National  Book 
Award  nominee  At  the  Edge  of 
History.  Christopher  Lehmann-Haupt 
in  The  New  York  Times  said  that  in  the 
book  “Thompson  surveys  the  contem- 
porary culture,  brings  us  to  a point 
that  the  likes  of  Lewis  Mumford  and 
Charles  A.  Reich  are  still  groping  for, 
and  then  whizzes  off  at  right  angles 
from  the  conventional  wisdom  of  right, 
left  and  centre  politics  on  a flight  of 
reasonable  fancy  that  is  a sheer  delight 
to  follow. . . ” 

“With  imagination  and  intellectual 
daring,  Thompson  has  demonstrated 
how  an  understanding  of  cultural 
history  can  transform  society’s  own 
understanding  of  its  contemporary 
culture,”  says  Profesor  Robert 
O’Driscoll,  director  of  Celtic  studies. 
“As  a cultural  historian,  Thompson’s 
imaginative  and  cross-disciplinary 
work  is  as  broad  and  as  deep  as 
McLuhan’s.” 

Thompson  will  teach  a course  on  the 
Celtic  spirit  and  the  age  of  industrial- 
ization that  will  examine  the  shift  from 
traditional  agricultural  society  to  an 
industrial  civilization  with  particular  • 
attention  to  Ireland’s  relationship  to 
England  in  the  18th,  19th  and  20th 
centuries.  The  relationship  between 
mythology  and  technology  will  be  ex- 
plored, and  the  manner  in  which 
political  messianism  sought  to  bring 
romanticism  and  revolution  together 
in  the  cultural  and  political  trans- 
formation of  the  20th  century. 


field.  The  U of  T Library  contains 
some  18,000  volumes  in  Hungarian  or 
related  to  Hungarian  studies.  The 
Bisztray  family  private  collection  sent 
from  Budapest  constitutes  the  Chair’s 
own  3,400  volume  library.  An  audio- 
visual collection  of  tapes,  records  and 
slides  will  soon  be  augmented  by  about 
35  feature  films  from  Hungary. 

Other  activities  include  a two  or 
three  day  conference  to  be  held  every 
three  years,  hosted  by  the  Chair. 
Hungarian  Studies  Review,  the  only 
scholarly  journal  of  its  kind,  is  edited 


and  published  under  the  auspices  of 
the  Hungarian  Chair. 

The  campaign  that  established  the 
Chair  five  years  ago  sought  support 
mostly  from  Hungarians  living  in 
Alberta  and  Ontario.  Dr.  Simon  said 
the  expansion  of  activities  and,  in 
particular,  the  proposed  acquisition  of 
archival  material,  should  attract  the 
interest  of  all  Hungarians  outside  of 
Hungary,  and  fundraising  this  time 
around  will  be  carried  out  on  an  inter- 
national scale. 


Strangway  on  team  advising 
on  CBC  centre 


Graphic  work  by  Alison  Brannen  is  being  shown  at  the  Scarborough  campus  gallery  until 
December  16.  See  Exhibitions,  page  13. 


President  David  Strangway  will  rep- 
resent the  University  of  Toronto  on  a 
City  Council  team  on  communications 
and  information  technologies. 

The  team  has  been  formed  to  advise 
City  Council  on  the  impact  and  direc- 
tion of  the  development  of  the  site  at 
Front  and  Simcoe  Streets  where  the 
CBC’s  broadcasting  centre  will  be 
established. 

Others  on  the  team  are  Brian  Segal, 
president,  Ryerson  Polytechnical 
Institute,  and  P.E.  Pashler,  vice- 
president  corporate  technology, 
Canadian  General  Electric. 

President  Strangway  said  he  wel- 
comes this  opportunity  to  work  with 


the  city  to  develop  a major  thrust  in 
the  high  technology  areas  of  com- 
munications and  information  sciences. 
“The  University  has  great  strength  in 
these  and  related  disciplines  which  are 
an  essential  part  of  this  thrust.” 
Strangway  will  strike  a University 
committee  to  advise  him  as  the  work 
of  the  team  develops. 

The  CBC  broadcasting  centre  would 
be  the  catalyst  for  the  evolution  of 
communications  and  information  in- 
dustries and  for  the  establishment  of  a 
world  class  facility  for  production  in 
English-language  broadcasting,  video, 
film  and  the  radio  arts. 
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The  Faculty  Club 


41  Willcocks  Street 
Telephone:  978-6325 
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The  Snack  Bar 
is  licensed  again. 

Enjoy  a drink  with  your  lunch. 
Bring  a friend! 
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Committee  Highlights 


The  Academic  Affairs 
Committee  — November  10, 
1983 

• in  response  to  a request  for 
information  on  end-of-term 
reviews,  Vice-Provost  Roger 
Wolff  told  the  committee 
that  very  few  reviews  had 
been  conducted  through  the 
Office  of  the  Vice-President 
& Provost.  He  asked  Dean 
Lowy  to  report  on  the  prac- 
tice in  the  Faculty  of 
Medicine.  Lowy  explained 
medicine’s  procedures  and 
said  that  while  reviews 
caused  a great  deal  of  work 
and  took  a large  amount  of 
time,  the  faculty  found  them 
an  effective  mechanism  for 
monitoring  the  activities  of 
the  faculty  and  planning 
future  development.  Dean 
Ten  Cate  of  dentistry  agreed 
that  reviews  were  very 
useful  but  cautioned  that  the 
costs  in  time  and  money 
should  not  be  underestim- 
ated. Dean  Slemon  of  engin- 
eering endorsed  reviews  as  a 
valuable  tool  and  noted  it 
was  essential  that  any  review 
procedure  be  flexible  so  that 
terms  of  reference  could  be 
adjusted  to  suit  the  situation 
to  suit  the  situation. 

• Vice-Provost  Lorna 
Marsden  reported  that  she 
had  looked  into  the  problem 
of  lack  of  photocopied 
material  in  the  library  and 
that  steps  were  being  taken 
to  establish  a central  clearing 
office  for  seeking  permission 
from  copyright  holders  to 
make  multiple  copies  of  their 
work.  The  central  office 
would  ensure  that  for  each 
work  permission  would  be 
sought  only  once.  It  would 
also  provide  a registry  of  all 
those  works  for  which  per- 
mission to  duplicate  had 
already  been  obtained  by  in- 


dividuals. A review  of  the 
legal  situation  and  the  Uni- 
versity’s interpretation  of 
the  law  would  be  conducted 
no  later  than  June  1984. 

• approved  a resolution  ex- 
pressing opposition  in  princi- 
ple to  differential  fees  for 
visa  students  (see  story  page 
2) 

• recommended  approval  of 
the  revised  Memorandum  of 
Agreement  between  U of  T 
and  the  Toronto  School  of 
Theology  (TST).  Vice- 
President  — Institutional 
Relations  Donald  Ivey 
presented  the  agreement, 
pointing  out  the  substantive 
difference  between  the  new 
agreement  and  that  approved 
in  1978  was  the  establish- 
ment of  a mechanism  and  a 
timetable  for  resolving 
outstanding  issues  and  any 
new  issues  that  might  arise 
during  the  term  of  the  agree- 
ment. He  said  that  the  agree- 
ment represented  a com- 
promise and  therefore  was 
not  wholly  satisfactory  to  all 
concerned  but  it  was  a 
negotiated  agreement  and 
had  been  approved  by  all  par- 
ties. A member  said  there 
were  concerns  about  the  Uni- 
versity’s lack  of  control  over 
the  content  and  quality  of 
degrees  awarded  conjointly, 
although  he  was  not  in  any 
way  denigrating  the  quality 
of  TST  programs.  A member 
said  the  theological  colleges 
were  a part  of  the  fabric  of 
the  institution  and  the  ad- 
vanced degree  council  of  the 
TST  had  been  very  careful  to 
establish  and  follow  all  the 
required  procedures  to 
uphold  quality.  . 

• a member  submitted  the 
following  Notice  of  Motion: 

1.  That  whenever  review 
committees  are  established 


by  the  University,  either  at 
the  decanal  (or  equivalent)  or 
at  the  provostial  level,  the 
problems  such  committees 
are  intended  to  address,  the 
terms  of  reference  of  such 
committees,  and  their 
membership  be  reported  for 
information  to  the  Academic 
Affairs  Committee. 

2.  That  the  reports  of  review 
committees  or,  where  ap- 
propriate, summaries  of 
their  reports,  be  reported  for 
information  to  the  Academic 
Affairs  Committee,  together 
with  an  administrative 
response  to  the  report. 

3.  That  the  Provost  be  in- 
structed to  present  to  the 
Academic  Affairs  Committee 
at  its  first  meeting  in 
1985-86  a report  on  the 
review  process,  such  a report 
to  include  a statement  of  the 
procedures  employed,  an  ac- 
count of  the  purposes  of  such 
reviews,  a comprehensive 
assessment  of  the  effects  on 
the  divisions,  departments 
and  programs  of  these 
reviews  and  a statement  of 
the  financial  costs  incurred 
by  them 

• approved  the  membership 
of  the  1983-84  advisory  com- 
mittee on  the  U of  T Library 
System  as  follows:  Pro- 
fessors J.H.  Galloway, 
(chairman),  Department  of 
Geography;  W.J.  Callahan, 
Department  of  History, 

M.L.  Chipman,  Department 
of  Preventive  Medicine  & 
Biostatistics;  Sergei 
Dmitrevsky,  Department  of 
Electrical  Engineering; 
R.C.B.  Risk,  Faculty  of  Law; 
and  S.M.  Uzumeri,  Depart- 
ment of  Chemical  Engineer- 
ing & Applied  Chemistry, 
representative  of  the  Plan- 
ning & Resources  Commit- 
tee; Michael  Shumacher, 


Imagine 
Our  President 
Wearing  a 
Red  Suit  with 
White  Trim 


Your  donation  to  the  1 983 
Faculty/ Staff  Appeal  brings  out 
the  Santa  Claus  in  him. 


Donations  and  pledges  in  support 
of  the  1983  Faculty/Staff  Appeal 
will  be  received  until  5:00  p.m. 
on  23  December  by  the  Department 
of  Private  Funding.  To  replace  your 
pledge  slip,  telephone  978-2171 . 


representative  of  APUS; 
Carol  Anne  O’Brien,  MLS 
student,  representative  of 
the  Graduate  Students’ 
Union;  Lari  Langford, 
Sigmund  Samuel  Library, 
representative  of  the  U of  T 
Librarians’  Association; 
Stephen  Hastings,  vice- 
president  of  SAC;  H.L. 
Smith  (assessor),  Erindale 
Library;  J.L.  Ball  (assessor), 
Scarborough  Library;  M.J. 
Sharrow  (assessor),  chief 
librarian;  and  one  member 
from  the  Academic  Affairs 
Committee  to  be  appointed 

The  Committee  on  Campus 
& Community  Affairs  — 
November  15, 1983 

• recommended  for  approval 
an  amendment  to  the  Policy 
on  Recognition  of  Campus 
Groups  that  would  require 
groups  to  provide  the  follow- 
ing information:- the  total 
number  of  members,  the  size 
of  the  governing  body  and 
the  proportion  of  members 
on  and  off  campus  at  the 
time  of  registration 

• recommended  for  approval 
amendments  to  the  constitu- 
tion of  the  College  of  Elec- 
tors that  will  make  members 
of  the  college  ineligible  as 
nominators  of  candidates  for 
Governing  Council  and  for 
the  office  of  Chancellor,  and 


will  make  the  right  to  vote  on 
the  candidates  dependent 
upon  a member’s  being  pre- 
sent for  all  the  candidates’ 
interviews 

• Vice-President  — Institu- 
tional Relations  D.G.  Ivey 
reported  that  the  President 
had  approved  the  relocation 
of  the  Department  of  Private 
Funding.  The  office  will  like- 
ly be  housed  in  Bancroft 
Hall,  which  would  be  moved 
to  Spadina  Ave. 

• received  proposed  changes 
to  the  policy  for  non- 
academic  incidental  fees.  The 
changes  will  be  considered 
for  approval  at  the  December 
meeting 

The  Business  Affairs 
Committee  — November  16, 
1983 

• recommended  approval  of 
the  recommendation  in 
report  130  of  the  Business 
Affairs  Committee,  June  23, 
1983,  that  the  UTLAS  Inc. 
financial  statements,  April 
30, 1983,  be  accepted 

• recommended  that  the  Uni- 
versity continue  to  waive  in- 
terest charges  on  funds  ad- 
vanced to  UTLAS,  subject  to 
review  at  the  time  the  finan- 
cial statements  of  UTLAS 
Inc.  are  reviewed  by  the 
Business  Affairs  Committee 

• recommended  for  approval 


the  policy  on  access  to  per- 
sonnel files  for  admin- 
istrative staff 

• approved  that,  subject  to 
approval  in  principle  of  the 
UC  junior  common  room 
renovation  project  by  Gover- 
ning Council,  the  vice- 
president  business  affairs  be 
authorized  to  increase  ap- 
propriations by  $96,530  from 
$6,090  to  a total  of  $102,620 
to  carry  out  the  design  work 

• approved  the  granting  of 
early  retirement  under  the 
85  rule  of  the  1966  Pension 
Plan  for  Academic  and  Ad- 
ministrative Staff  as  amend- 
ed to  three  members  of  the 
administrative  staff,  the 
total  cost  of  which, 
$89,700.50,  would  be 
charged  against  the  Early 
Retirement/Termination 
Fund 

• approved  that  Keith 
Bowler  be  appointed  director 
of  purchasing,  effective 
Dec.  1, 1983 

• received  the  report  of  in- 
creased appropriations 
(Sept.  24, 1983  through 
Oct.  31, 1983)  and  the  report 
to  Governing  Council  on 
trust  funds  (May  1, 1983  to 
Oct.  31, 1983) 


In  Memoriam 


Agnes  Telfer  MacGillivray, 
registrar’s  office  and  presi- 
dent’s office,  May  22, 1983. 

Agnes  MacGillivray  was 
born  in  1894.  She  went  to 
Branksome  Hall  and  took  a 
BA  degree  in  modern 
languages  at  the  University 
of  Toronto  in  1916.  From 
1917  to  1964,  she  served  the 
University,  until  1940  in  the 
registrar’s  office,  and  there- 
after as  secretary  to  the 
President.  From  1918  to 
1920  she  was  assistant  editor' 
of  the  Role  of  Service,  a com- 
pilation of  the  service  of  the 
University  of  Toronto 
graduates  in  the  first  World 
War.  She  was  secretary  to 


Margaret  Donovan,  office  of 
the  secretary  of  the  Board  of 
Governors  and  Office  of  the 
President,  October  16. 

Margaret  Donovan  was 
born  in  1917,  attended 
schools  in  Toronto,  and 
graduated  from  Trinity  Col- 
lege, University  of  Toronto, 
1940,  in  the  honour  course  in 
modern  history.  After  taking 
a secretarial  course,  she 
joined  the  administrative 
staff  of  the  University  of 
Toronto,  working  first  in  the 
bursar’s  office,  then  in  the 
office  of  the  secretary  of  the 
Board  of  Governors  until 
1956.  She  became  secretary 
to  the  President  of  the  Uni- 
versity in  1962,  and  held  this 
position  until  1973.  She  was 


three  presidents:  Henry  John 
Cody  from  1940  to  1945, 
(during  these  years  she  was 
also  secretary  of  the  Faculty 
of  Music),  Sidney  Earle 
Smith  from  1945  to  1957, 
and  Claude  Thomas  Bissell 
from  1958  to  1964.  (During 
1957-58  she  was  secretary  to 
Moffat  Woodside,  acting 
president.)  For  24  years  she 
thus  occupied  a central  and 
influential  position,  and  few 
members  of  the  staff, 
whether  academic  or  admin- 
istrative, could  rival  her  in 
knowledge  of  the  University 
and  sensitivity  to  its  prob- 
lems. Modest  and  unassum- 
ing, she  had,  nevertheless, 


devoted  to  the  University, 
and  served  it  with  loyalty 
and  cheerful  efficiency.  Her 
tenure  in  the  president’s 
office  corresponded  with  a 
complex  and  difficult  period. 
The  senior  administration 
was  expanding  rapidly,  and 
the  University  changed 
dramatically,  both  in  its  ex- 
ternal relations  with  the 
government  and  in  its  inter- 
nal structure.  This  was  the 
period  of  intense  and  pro- 
longed debate  on  University 
government,  and  of  the  rise 
of  a militant  student  move- 
ment. The  position  of 
secretary  to  the  President 
was  particularly  important 
during  this  period,  and 
Margaret  Donovan  brought 


great  strength  of  character 
combined  with  a charm  and  a 
gentility  that  recalled  the 
relaxed  and  ordered  life  of ' 
the  old  Toronto  of  her  child- 
hood and  youth.  Gentility 
never,  however,  hardened 
into  a worship  of  form  and 
precedent.  She  worked  for 
three  presidents  who  dif- 
fered greatly  in  background, 
tastes  and  ideas,  and  man- 
aged to  serve  each  with 
efficiency,  loyalty  and  under- 
standing. After  her  retire- 
ment in  1964,  she  continued 
to  take  a lively  interestin  the 
University.  (President 
Emeritus  Claude  Bissell.) 


to  it  intelligence,  tact  and  a 
sensitivity  to  the  needs  and 
problems  of  others.  Although 
she  suffered  from  a debil- 
itating illness,  which  event- 
ually forced  her  to  take  an 
early  retirement,  she  was 
always  cheerful  and  buoyant, 
and  helped  greatly  to  main- 
tain the  morale  of  an  often 
beleaguered  office.  She  re- 
tained her  interests  from  her 
undergraduate  days,  read 
widely  in  fiction,  poetry  and 
literary  criticism,  and  never 
permitted  her  heavy  adminis- 
trative responsibilities  to 
obliterate  a concern  for  prin- 
ciples and  ideas.  (President 
Emeritus  Claude  Bissell.) 


Jean  Gunn,  Department  of 
English,  Nov.  13. 

Jean  Gunn  was  born  in 
England  in  1925.  She 
emigrated  to  Canada  in  1954 
with  her  husband,  the  late 
John  F.  Gunn.  They  both 
worked  in  Montreal  for  the 
National  Film  Board,  he  as  a 
cinematographer  and  she  as 
a researcher.  When  her  hus- 
band died  in  1967,  she 
returned  to  England  with 
her  three  daughters.  After 
six  years  they  moved  back  to 
Canada  to  Toronto. 

Gunn  was  a secretary  in 


the  Department  of  English 
from  1974  until  last  July.  She 
worked  first  in  the  depart- 
ment at  Victoria  College  and 
more  recently  at  the  central 
department.  Known  for  her 
thorough  knowledge  of  the 
department,  ability  to  solve 
problems  and  concern  for 
others,  students  and  staff 
constantly  sought  and 
benefited  from  her  help  and 
advice.  In  an  article  about 
her  in  the  Victoria  College 
newspaper,  The  Strand,  she 
was  called  “fairy  god- 
mother” to  hundreds  of 


students.  Said  Professor 
Denton  Fox  of  her  Univer- 
sity career:  “There  has  not 
been  a day  during  those  nine 
years  when  we  have  not 
leaned  heavily,  and  grate- 
fully, upon  her.” 

Jean  Gunn  was  active  in 
volunteer  work  with  young 
people  and  community 
organizations.  One  of  her 
activities  was  teaching 
horseback  riding  to  handi- 
capped youth.  Her  hobbies 
included  reading,  music  and 
knitting. 
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Income  and  expenditure 
projections,  1 984/85  to  1 990/91 

November  30,  1983 

At  the  President's  request,  I and  other  members  of  the  Budget  Planning 
Committee  have  met  during  the  past  month  with  Governing  Council  Committees 
and  with  a number  of  campus  organizations  to  discuss  budget  projections. 

Our  purpose  in  publishing  in  the  Bulletin  these  most  recent  projections  is  to 
bring  this  discussion  to  all  members  of  the  University  and  thereby  to  encourage  a 
fuller  understanding  of  the  events  that  will  bear  on  our  financial  circumstances 
over  the  next  few  years. 

David  M.  Nowlan, 

Chairman,  Budget  Planning  Committee 


The  University's  fiscal  year  begins 
each  May  1st.  Budget  preparation 
begins  the  preceding  summer  and 
leads  initially  to  a set  of  Guidelines 
which  are  presented  in  December  to 
the  Planning  and  Resources  Com- 
mittee of  Governing  Council.  De- 
velopment of  the  budget  continues 
through  to  March  or  April  when 
the  administration  presents  a pro- 
posed budget  to  the  Governing 
Council  for  approval.  Based  on  the 
approved  budget,  detailed  divi- 
sional and  departmental  accounts  are 
established  by  the  Budget  Depart- 
ment in  a process  that  ends  with  the 
publication  of  a Budget  Blue  Book 
during  the  summer,  three  or  four 
months  into  the  fiscal  year. 

One  of  the  first  activities  in  making* 
a new  budget  is  to  project  both  the 
income  and  expenditure  sides  of  the 
operating  budget.  The  impact  of 
various  factors  is  analyzed,  including 
changes  in  provincial  operating 
grants  and  in  the  formula  by  which 
each  year's  grant  will  be  distri- 
buted among  Ontario's  universities. 


Possible  enrolments  here  and  else- 
where in  the  province  are  studied; 
likely  changes  in  non-grant  sources 
of  income  such  as  interest  earnings 
and  the  future  size  of  salary  and 
benefit  payments  are  estimated. 

This  exercise  takes  as  its  base  the 
current  year's  budget.  Income  and 
expenditures  are  projected  ahead 
as  if  the  employee  complement  at  the 
University  were  unchanged  and  as 
if  the  volume  of  purchases  of  non- 
salary items  like  equipment,  repairs, 
fuel,  telephones  and  travel  were  un- 
changed. If  expected  income  is  insuf- 
ficient to  provide  for  this  unchanged 
staff  size  and  unchanged  volume 
of  other  purchases,  then  the  budget 
must  either  establish  higher-than- 
projected  income  (which  is  rather 
hard  to  achieve  given  the  domi- 
nance in  our  operating-income  ac- 
counts of  provincial  grants  and  pro- 
vincially  determined  student  fees)  or 
lower-than-projected  expenditure 
levels.  As  time  passes,  the  projec- 
tions will  change;  more  informa- 
tion becomes  known  about  some  of 


the  things  that  will  affect  the  Uni- 
versity's budgets  and  the  range  of 
possible  outcomes  is  usually  reduced. 
This  process  of  change  and  refine- 
ment continues  right  up  to  the  time  at 
which  the  budget  is  completed. 

The  projections  reported  on  here 
were  up-to-date  at  the  end  of  Novem- 
ber. An  announcement  about  the 
provincial  level  of  formula  grants 
for  1984/85  and  possibly  about  the 
method  by  which  the  grant  will  be 
distributed  is  expected  some  time  in 
December.  Some  of  the  uncertainty 
commented  upon  in  the  discussion 
below  may  well  be  removed  by  this 
announcement.  In  the  meantime, 
budget  guidelines  for  1984/85  have 
been  prepared  and  are  about  to  be 
submitted  for  approval  to  the  Plan- 
ning and  Resources  Committee.  The 
projections  shown  here  provide  some 
of  the  background  against  which 
those  guidelines  have  been  written. 

Income 

In  considering  possible  future  pat- 
terns of  income  and  expenditure,  the 
Budget  Planning  Committee  has 
looked  at  a number  of  different  pro- 
jections, each  based  on  a different  set 
of  assumptions  about  the  key  vari- 
ables. Table  1 shows  one  such  projec- 
tion. Even  though  the  figures  for 
1984/85  and  beyond  depend  upon 
one  particular  set  of  assumptions, 
this  table  may  usefully  serve  as  a 
framework  for  a general  discussion 
of  future  budget  pressures. 

In  Table  1,  actual  values  of  income 
and  expenditure  are  shown  for  1980/81, 
1981/82  and  1982/83;  for  the  current 


fiscal  year,  1983/84,  budgeted  values 
are  shown.  Actual  shortfalls  of  in- 
come below  expenses  in  recent  years, 
including  an  anticipated  shortfall 
for  1983/84,  are  shown  at  the  bottom 
of  the  table.  The  key  variables  for 
which  future  values  must  be  assumed 
are  shown  at  the  top  of  the  table: 
the  University's  share  of  students 
(measured  as  Basic  Income  Units) 
in  the  provincial  total;  changes  in  the 
Consumer  Price  Index  (CPI);  per- 
centage increases  in  the  global  operat- 
ing grant  made  available  by  the  Pro- 
vince; the  percentage  increase  in 
formula  fees  allowed  by  the  Province; 
the  magnitude  of  the  visa-fee  sup- 
plement money,  which  is  the  differ- 
ence between  the  formula  visa  fee 
and  the  formula  regular  fee  added 
across  all  visa  students  in  Ontario; 
and  finally,  the  percentage  increase 
in  "across-the-board"  or  base  com- 
pensation rates  at  the  University  of 
Toronto.  A further  assumption  must 
be  made  about  the  method  or  formula 
by  which  the  total  provincial  operat- 
ing grant  is  distributed  to  each  uni- 
versity. This  is  discussed  below.  Pro- 
jected changes  in  the  Consumer 
Price  Index  are  based  on  averages  of 
recent  forecasts.  The  projection 
results  are  not  very  sensitive  to  these 
CPI  assumptions  (since  they  enter 
in  offsetting  ways  into  both  the  in- 
come and  the  expenditure  projec- 
tions) so  they  will  not  be  commented 
upon  further. 

A glance  at  Table  1 will  be  suffi- 
cient to  convince  most  readers  that 
the  "formula  grants"  on  the  income 
side  and  "salaries  and  benefits"  on 
the  expense  side  are  the  two  key 
components  of  any  projection.  The 
formula  grant  is  influenced  by  three 
main  factors:  the  level  of  the  global 
operating  grant  made  available  each 
year  by  the  Province;  the  formula  by 
which  the  total  is  distributed;  and 
the  number  of  students  at  the  Univer- 
sity of  Toronto  relative  to  other 
Ontario  universities,  if  the  distribu- 
tive formula  is  based  (like  the  cur- 
rent one)  on  students  here  and  else- 
where. 


Table  1 

U of  T Income  and  Expenditure  Projections  1984/85  to  1990/91 

(Using  the  Current  Funding  Formula,  Except  for  1984/85) 


1980/81 

' 1981/82 

1982/83 

1983/84 

1984/85 

1985/86 

1986/87 

1987/88 

1988/89 

1989/90 

1990/91 

Assumptions 

Actual 

Actual 

Actual 

Budget 

Projected 

Projected 

Projected 

Projected 

Projected 

Projected 

Projected 

U of  TBIU  Share 

22.20% 

21 .83% 

20.80% 

20.62% 

20.61% 

20.93% 

21 .00% 

21.00% 

21.50% 

21.50% 

21 .50% 

CPI  (%  increase) 

10.10 

13.00 

11.50 

5.60 

5.55 

5.22 

5.00 

5.00 

5.00 

5.00 

5.00 

Funding  (%  increase)* 

7.21 

10.10 

12.20 

7.50 

5.00 

6.22 

6.00 

6.00 

6.00 

6.00 

6.00 

Formula  Fees  (%  incr) 

7.50 

10.00 

12.20 

5.00 

5.00 

5.22 

5.00 

5.00 

5.00 

5.00 

5.00 

Visa  Supplement 

10,947,674 

15,693,962 

24,979,287 

36,000,000 

37,800,000 

39,773,160 

41,761,818 

43,849,909 

46,042,404 

48,344,525 

50,761,751 

Base  Salary  (%  incr)-incl.  PTFt/Merit  84/85  only 

5.00 

5.22 

5.00 

5.00 

5.00 

5.00 

5.00 

'Assumed  increase  to  total  system;  in  1984/85  only  both  the  system  and  U of  T increase  by  5 per  cent 

income 

Formula  Grant 

184,319,006 

204,505,770 

228,396,928 

242,326,906 

254,443,251 

264,308,162 

280,285,008 

297,986,254” 

316,840,973 

337,337,799 

358,969,901 

Extra  Fine-Art  Grant 

43,465 

51,194 

60,359 

60,000 

63,330 

66,636 

69,968 

73,466 

77,139 

80,996 

85,046 

Visa-fee  Supplement 

2,401 ,652 

3,467,803 

5,505,603 

7,836,422 

8,121,666 

8,457,875 

8,888,836 

9,363,696 

9,865,138 

10,407,584 

10,973,811 

Regular  Fees  (BlU-related) 

30,758,264 

34,529,819 

38,866,549 

41 ,700,000 

44,765,719 

47,102,489 

49,457,614 

51,731,018 

54,317,569 

57,033,447 

59,885,119 

Net  Visa  Fee  (actual-deduction) 

(91,655) 

(134,501) 

404,402 

600,000 

630,000 

662,886 

696,030 

730,832 

767,373 

805,742 

846,029 

Non-formula  Grant 

697,000 

767,000 

861,000 

900,000 

949,950 

999,537 

1,049,514 

1,101,990 

1,157,089 

1,214,944 

1,275,691 

Special  Grant 

0 

117,720 

2,148,600 

2,700,000 

0 

0 

0 

0 

0 

0 

0 

Divisional  Income 

23,486,619 

26,510,614 

30,116,290 

32,100,000 

33,881,550 

35,650,167 

37,432,675 

39,304,309 

41 ,269,524 

43,333,001 

45,499,651 

Interest  Income 

6,541,993 

9,772,774 

7,268,235 

5,300,000 

4,887,000 

4,708,800 

4,590,000 

4,590,000 

4,590,000 

4,590,000 

4,590,000 

Other  General 

3,646,231 

4,694,374 

5,207,670 

4,600,000 

4,885,300 

5,108,747 

5,364,184 

5,632,393 

5,914,013 

6,209,713 

6,520,199 

TOTAL  INCOME 

251,802,575 

284,282,567 

318,835,636 

338,123,328 

352,597,765 

367,065,300 

387,833,830 

410,513,957 

434,798,820 

461,013,227 

488,645,447 

Expenses 

Salary  and  Benefits  (gross) 

N.A. 

N.A. 

N.A. 

N.A. 

276,885,000 

295,442,966 

313,899,504 

334,100,454 

355,354,991 

377,817,824 

401,645,462 

less  Academic  PTR  Recovery 

N.A. 

N.A. 

N.A. 

N.A. 

(1,370,032) 

(2,114,581) 

(1,694,021) 

(2,033,330) 

(2,297,116) 

(2,493,833) 

(3,651,374) 

Salary  and  Benefits  (net) 

186,885,532 

213,568,651 

239,696,423 

263,700,000 

275,514,968 

293,328,384 

312,205,483 

332,067,124 

353,057,875 

375,323,991 

397,994,089 

Other  Expenses 

60,947,974 

72,497,340 

76,125,977 

77,000,000 

81,273,500 

85,515,977 

89,791,776 

94,281,364 

98,995,433 

103,945,204 

109,142,464 

Special  Grant 

0 

117,720 

2,148,600 

2,700,000 

0 

0 

0 

0 

0 

0 

0 

Transfers  Out  (In) 

2,590,000 

(1,862,000) 

2,414,536 

(5,000,000) 

0 

0 

0 

0 

0 

0 

0 

TOTAL  EXPENSES  v 

250,423,506 

284,321,711 

320,385,536 

338,400,000 

356,788,468 

378,884,361 

401,997,259 

426,348,488 

452,053,308 

479,269,195 

507,136,553 

SHORTFALL:  INCOME  LESS  EXPENSES 

1,379,069 

(39,144) 

(1,549,900) 

(276,672) 

(4,190,703) 

(11,779,061) 

(14,163,429) 

(15,834,531) 

(17,254,488) 

(18,255,968) 

(18,491,106) 

/NET  ANNUAL  SHORTFALL 

(4,190,703) 

(7,369,604) 

(1,795,415) 

(962,930) 

(628,230) 

(138,756) 

677,661 

S-2 


FIGURE  1 


UofT  BIU  and  FORMULA  GRANT  SHARES 
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Actuals  to  82/83,  then  Projected 
□ BIU/GFU  + Formula  Grant 


The  influence  on  the  projection 
results  of  the  first  of  these  factors, 
the  level  of  the  global  operating  grant, 
depends  on  the  assumption  made 
about  the  annual  percentage  fund- 
ing increases.  For  the  past  two  years, 
the  global  grant  has  been  increased 
by  more  than  inflation;  for  five 
years  before  that,  the  increase  had 
been  below  inflation.  The  assump- 
tion used  in  the  Table  1 projection  is 
that,  except  for  1984/85,  total  sys- 
tem funding  will  increase  by  one 
percentage  point  more  than  infla- 
tion through  to  1990/91.  This  is 
neither  a prediction  nor,  in  view  of 
the  desperate  financial  situation  of 
Ontario's  universities,  a desirable 
outcome;  it  is  simply  a number,  the 
budget  implications  of  which  are 
worth  knowing. 

For  1984/85,  global  funding  is 
assumed  to  rise  by  5 percent.  This 
assumption  is  made  in  the  light  of 
the  Provincial  Treasurer's  introduc- 
tion on  November  8th  of  Bill  111, 
the  Public  Sector  Prices  and  Compensa- 
tion Review  Acts  1983.  He  said: 
"Through  our  system  of  grants  and 
transfer  payments,  we  will  provide 
for  average  compensation  increases 
of  up  to  5 percent  for  a group" 
and  that  "I  will  be  advising  the  Board 
[the  Inflation  Restraint  Board]  that 
the  criterion  against  which  it  will 
assess  compensation  increases  in 
the  broadly  defined  public  sector 
should  be  5 percent." 

It  is  very  possible  that  the  1984/85 
grant  to  universities  will  come  in 
two  parts:  a larger  part  sufficient  to 
permit  compensation  increases  of  5 
percent  and  a smaller  part  to  provide 
for  non-salary  expenditures.  This 
second  part  is  likely  to  be  increased 
by  well  above  5 percent  in  view  of 
the  urgent  need  for  teaching  equip- 
ment and  supplies  and  better  build- 
ing maintenance  and  repair.  The  5 
percent  funding  increase  shown  in 
Table  1 does  not  reflect  what  may 
become  this  second,  non-salary 
component  of  the  operating  grant. 

For  purposes  of  these  projections, 
it  is  of  course  the  grant  increase  to 
Toronto  that  is  of  primary  interest. 
The  assumption  incorporated  into 
Table  1 is  that  the  total  formula 
grant  to  the  University  of  Toronto 
will  increase  by  5 percent.  This 
number  is  arrived  at  by  assuming 
that,  in  keeping  with  the  Treasurer's 
statement,  there  will  be  a direct  trans- 
fer of  sufficient  funding  to  provide 
for  a 5 percent  increase  in  compensa- 
tion levels  and  that  any  remaining 
portion  of  the  grant,  which  in  global 
terms  is  likely  to  be  increased  by 
above  5 percent,  will  be  distributed 
according  to  either  the  present  or 
some  new  distributive  formula.  Be- 
cause Toronto's  share  of  students  has 
recently  declined  (although  our 
actual  enrolment  has  risen),  the  in- 
crease in  non-salary  funding  is  likely 
to  be  less  than  the  system  average. 
Overall,  this  could  lead  to  a total 
increase  for  the  University  of  Toronto 
of  about  5 percent. 

It  is  possible  that  the  distribution 
of  university  operating  grants  for 
1984/85  will  take  place  on  some  basis 
different  front  the  one  just  described. 
If,  for  example,  global  funds  were 
to  be  increased  by  5 percent  and 
distributed  according  to  the  present 
distributive  formula,  the  increase  to 
Toronto  would  be  only  3.7  percent.  If 
a new  formula  were  to  be  used,  one 
that  was  less  sensitive  to  recent 
enrolment  changes,  the  increase  to 
Toronto  would  be  more  than  3.7  per- 
cent but  possibly  less  than  5 percent. 


Relative  to  these  alternative  possi- 
bilities, the  operating-grant  assump- 
tions used  -to  derive  the  1984/85  pro- 
jections ih  Table  1 are  favourable 
to  the  University  of  Toronto. 

For  the  1985/86  projection  and  be- 
yond, it  has  been  assumed  in  Table  1 
that  the  current  formula  will  con- 
tinue to  be  used  to  distribute  the 
global  operating  grant.  Since  a new 
formula  has  been  promised  although 
not  yet  announced,  that  assumption 
will  almost  certainly  prove  to  have 
been  wrong,  but  there  are  no  details 
yet  available  about  a new  formula. 
Any  new  formula  is  likely  to  take 
some  account  of  relative  changes  in 
enrolments  among  the  province's  uni- 
versities, but  perhaps  it  will  not  be  as 
sensitive  to  these  changes  as  the 
current  formula. 

The  current  formula  has  a fixed 
component,  with  roughly  one-half 
the  total  weight,  reflecting  relative 
enrolments  in  the  mid-seventies. 

The  other  component,  with  the  other 
half-weight,  moves  ahead  with  each 
year,  lagged  one  year  and  averaged 
over  three.  This  lagged  and  averaged 
feature  of  the  formula  means  that 
relative  funding  changes  among  uni- 
versities reflects  with  a lag,  smoothed 
changes  in  enrolment.  Figure  1 
shows  this  clearly.  The  line  joining 
the  boxes  on  that  Figure  is  a plot  of 
Toronto's  share  of  students  (mea- 
sured in  terms  of  BIU's  and  GFU's); 
the  line  joining  the  crosses  traces  out 
our  share  of  the  formula  grant.  The 
grant  share  is  above  the  current 
student  share  because  of  Toronto's 
high  proportion  of  provincial  students 
in  the  mid-seventies.  University  costs 
are  assumed  to  change  more  slowly 
than  student  numbers;  thus,  rela- 
tively high  student  shares  in  the  mid- 
seventies continue  to  entail  rela- 
tively high  costs  today  and  lead, 
through  the  logic  of  the  current 
formula,  to  the  grant  share  shown  on 
Figure  1. 

From  1984/85  onwards,  the  shares 
shown  in  Figure  1 reflect  the  num- 
bers in  the  Table  1 projection.  In 
1984/85,  both  the  system  and  Toronto 
are  assumed  to  receive  a 5 percent 
grant  increase;  our  share  remains 
constant,  therefore,  from  1983/84  to 
1984/85.  In  1985/86,  it  will  continue 
its  decline,  under  the  present  formula 
and  on  the  assumptions  used  in 
Table  1.  A falling  shares  curve  on 
Figure  1 means  that  the  University 
of  Toronto  formula  grant  is  increasing 
by  less  than  the  system  average;  a 
rising  curve  means  the  opposite. 

Figure  2 shows  this  more  directly. 
The  height  of  the  left-hand  bar  for 
each  year  measures  the  global  grant 
increase;  the  right-hand  bar  measures 
the  Toronto  increase.  For  the  last 
two  years,  1982/83  and  1983/84,  our 
increase  has  been  less  than  the 
system  increase.  If  the  formula  is 
suspended  — or  partly  suspended 
— as  discussed  above,  our  1984/85 
increase  may  be  approximately  the 
same  as  the  system  increase,  but  it 
could  be  well  below  the  system 
again  in  1985/86,  in  a continued  re- 
flection of  recent  enrolment  growth 
across  the  province  in  excess  of  the 
growth  at  Toronto. 

This  changing  growth  pattern  is 
shown  in  the  first  of  the  "assump- 
tions" in  Table  1.  In  1980/81,  22.20 
percent  of  the  province's  BIU's 
were  accounted  for  by  enrolment 
at  Toronto;  by  1983/84,  that  share  was 
down  to  an  estimated  20.62  per- 
cent, in  spite  of  significant  enrolment 
increases  at  Toronto.  Projected  in- 
creases in  Toronto's  formula  grant 


depend  very  significantly  on  the 
projected  share  of  enrolment.  If  en- 
rolment at  Toronto  stays  more-or-less 
constant  at  its  present  level  and  if 
total  provincial  enrolment  begins  to 
drop  slowly  after  1984/85,  the  pro- 
jected shares  shown  in  Table  1 could 
emerge.  If  both  Toronto  and  the 
system  stay  at  their  present  enrol- 
ment levels,  Toronto's  share  of  the 
provincial  operating  grant  will  be 
lower  than  shown  and  the  budget 
pressures  correspondingly  worse;  if 
system  enrolment  drops  faster  than 
implied  by  the  Table  1 assump- 
tions, while  Toronto  maintains  cur- 
rent enrolment  levels,  formula-grant 
shares  to  Toronto  will  rise.  Variations 
from  the  income  projections  shown  in 
Table  1 depend  as  well,  of  course, 
on  the  nature  of  any  new  distributive 
formula  that  may  be  adopted. 

The  other  major  components  of 
income  may  be  commented  upon  more 
briefly.  The  "visa-fee  supplement"  is 
the  Toronto  share  of  the  total  sup- 
plement money  shown  as  one  of  the 
assumptions  at  the  head  of  the 
Table.  The  supplement  total  is  as- 
sumed to  increase  at  the  rate  of  in- 
crease in  formula  fees;  the  effect  of 
this  on  Toronto's  income  depends 
on  our  formula  entitlements  and  the 
relative  distribution  among  univer- 
sities of  operating-grant  funding. 

Regular  fees  — the  next  income 
line  — change  as  formula  fees  change. 
As  the  assumptions  show,  the  projec- 


tions in  Table  1 are  based  upon  a 
formula  fee  increase  of  5 percent  in 
1984/85  and  increases  in  subsequent 
years  equal  to  inflation.  Net-visa-fee 
income  is  the  difference  between 
actual  visa  fees  and  formula  visa  fees. 

The  non-formula  grant,  shown  as 
another  item  of  income,  increases 
with  inflation  as  does  divisional  in- 
come. The  special  grants  enter  into 
both  the  income  and  expenditure 
sides  in  equal  amounts.  The  amounts 
shown  for  1981/82  and  1982/83 
were  employment-creating  grants;  in 
1983/84,  the  special  grant  was  tar- 
geted to  undergraduate  equipment 
and  libraries.  If  such  a grant  were 
to  be  continued  in  1984/85,  it  would 
be  shown  again  in  both  the  income 
and  expenditure  sides  of  the  budget 
and  therefore  would  have  no  effect 
on  the  total  shortfall. 

Discussion  of  the  income  side  of 
the  projection  is  completed  by  noting 
that  interest  earnings  are  projected 
on  the  assumption  that  short-term 
investible  funds  will  be  unchanged 
and  that  they  will  earn  interest  at  3.5 
percentage  points  above  inflation; 
"other  general"  income  is  projected 
to  increase  at  the  same  rate  as  the 
Consumer  Price  Index. 

Expenses 

The  expense  side  of  the  projection 
is  dominated  by  salary  and  benefits. 
The  general  underlying  assumption, 
which  is  not  a reflection  of  University 


FIGURE  2 
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policy  nor  of  a sought-after  or  desired 
outcome,  is  that  salaries  across-the- 
board  (i.e.,  before  taking  merit  or 
progress-through-the-ranks  pay- 
ments into  account)  will  rise  each 
year  by  the  assumed  increase  in 
CPI.  The  exception  to  this  assump- 
tion is  with  respect  to  next  year, 
1984/85. 

In  1984/85,  for  the  purposes  of 
the  projection  shown  in  Table  1,  total 
compensation,  including  benefit 
improvements,  merit  and  "PTR",  is 
assumed  to  increase  by  5 percent. 

The  actual  increase  will  of  course 
depend  on  the  outcome  of  negotia- 
tions for  1984/85. 

For  each  year,  the  projection  of 
salaries  and  benefits  is  based  on  the 
previous  year's  "net"  salary-and- 
benefit  amount.  This  amount  is  in- 
creased by  5 percent  in  1984/85  and 
by  amounts  in  subsequent  years  that 
reflect  the  across-the-board  increase 
and  estimated  average  merit  and 
PTR  payments.  This  calculation  pro- 
duces for  each  year  the  amount 
shown  as  "gross"  salary  and  benefits. 

There  is  then  introduced  into  the 
projections  an  item  that  reflects 
the  fact  that  when  academics  retire, 
their  retiring  salary  is  above  the  base 
salary  generally  paid  to  junior,  aca- 
demic replacements.  The  difference 
between  an  academic  salary  at  retire- 
ment and  a replacement  salary  is 
referred  to  as  "PTR  recovery".  Since 
the  number  of  future  academic  retire- 
ments across  the  whole  University  is 
known,  a "PTR  recovery"  amount 
may  be  estimated  for  each  year  and 
deducted  from  the  "gross"  salary  and 
benefits  amount.  This  is  done  and 
shown  in  Table  1. 

Because  the  pattern  of  retirement 
and  replacement  of  non-academic 
staff  is  quite  different  from  the  pat- 
tern for  academics  (in  that  senior 
staff  retiring  are  not  replaced  by  new 
staff  in  more  junior  positions),  there 
is  no  equivalent  "merit  recovery" 
associated  with  the  turnover  of  non- 
academics. (It  is  true  that  frequently  a 
staff  member  may  retire  with  a 
salary  at  the  upper  end  of  a scale  and 
be  replaced  by  someone  with  a 
salary  at  mid-point  or  below,  but  this 
smaller  source  of  turnover  savings 
is  incorporated  into  the  calculation  of 
"gross"  salary  and  benefits  and  is 
not  shown  separately.) 

Notice  that  the  method  of  salary 
and  benefit  projection  just  described 
has  been  based  on  the  assumption 
stated  at  the  outset,  that  the  total 
number  of  employees  remains  at  its 
present  1983/84  level:  individuals  re- 
tiring from  staff  are  replaced,  one-for- 
one. 

Other  expenses  are  projected  to 
increase  at  the  assumed  inflation 
rates;  such  an  increase  would  permit 
the  1983/84  level  of  purchases  to  be 
retained  (on  the  somewhat  risky  as- 
sumption that  the  prices  of  the  Uni- 
versity non-salary  purchases  rise  on 
average  at  the  same  rate  as  the 
Consumer  Price  Index). 


The  Net  Result 

Income  and  expense  projections 
combine  to  yield  a shortfall  projec- 
tion, the  amount  by  which  income 
falls  short  of  expenses  year-by-year. 
On  Table  1,  the  results  are  shown 
on  two  lines  at  the  bottom:  the  line 
labelled  "Shortfall:  Income  Less  Ex- 
penses" shows  the  annual  difference 
between  income  and  expenses  — 
given  the  projection  assumptions  — 
as  if  nothing  was  done  to  eliminate 
each  year's  shortfall;  the  second  line. 


Table  2 


Effect  of  84/85  U of  T Funding  and  Salary  Increase  on  the  84/85  Shortfall 
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labelled  "net  annual  shortfall",  shows 
the  year-by-year  shortfall  on  the  pre- 
sumption that  there  will  have  been 
some  action  taken  to  correct  previous 
years'  shortfalls.  In  these  terms, 
the  net  annual  shortfall  diminishes 
after  1985/86  and  gradually  turns 
to  become  a "surplus"  in  1990/91.  If, 
in  some  unexpected  way,  the  as- 
sumed changes  in  funding,  enrol- 
meftts  and  so  on  actually  occurred, 
then  an  excess  of  income  over  ex- 
penses would  exist  in  1990/91  only  if 
in  the  preceding  years,  from  1984/85 
to  1989/90,  some  $14  or  $15  million 
in  1983/84  dollars  had  been  stripped 
from  base  expenditures  or  been  added 
to  base  income. 

For  purposes  of  the  present  budget 
exercise,  the  1984/85  shortfall  figure 
is  of  most  interest,  but  it  is  important 
to  place  it  within  the  context  of  the 
future  years.  Under  the  assump- 
tions used  — the  most  significant  of 
which  for  1984/85  is  that  the  for- 
mula grant  to  Toronto  will  increase 
by  about  5 percent  — operating 
income  in  1984/85  would  fall  behind 
operating  expenses  by  something 
over  $4  million. 

Other  assumptions  would  lead 
to  different  results,  some  of  which  are 
shown  in  Table  2.  On  that  second 
table,  the  projected  1984/85  shortfall 
is  shown  in  relation  to  the  percent- 
age grant  increase  to  Toronto  and  the 
percentage  increase  in  total  compen- 
sation. The  entry  in  Table  2 corre- 
sponding to  a 5 percent  funding  in- 
crease and  a 5 percent  compensation 
increase  is  identically  the  $4,190,703 
shortfall  shown  in  Table  1.  Read- 
ing to  the  left  along  this  same  line, 
one  can  see  that  if  the  income  short- 
fall were  to  be  eliminated  entirely  by 
compensation  increases  at  less  than 
the  funding  increase,  the  compensa- 
tion package  could  rise  by  no  more 
than  3.5  percent  if  funding  were  to 
increase  by  5 percent. 

Turning  back  to  Table  1,  it  is 
worth  taking  note  of  the  pattern  of 
projected  shortfalls.  If  in  1985/86 
there  is  a return  to  the  current  distri- 
butive formula,  the  aggregate  (uncor- 
rected) shortfall  of  income  below 
expense  would  be  about  $12  million, 
given  the  present  assumption  about 
other  variables.  If  we  correct  in  the 
1984/85  budget  for  $4  or  $5  million 
of  this,  there  will  still  emerge  a base- 
budget  shortfall  problem  of  approxi- 
mately $7  million  in  1985/86.  A new 
and  different  distributive  formula 
could  alter  appreciably  this  number; 
but  it  is  very  likely  that  the  serious 
budget  situation  shown  in  Table  1 
will  persist  for  at  least  the  next  two 
years.  It  is  possible  that  the  pressure 
on  the  budget  will  subsequently 
lessen,  but  the  actions  needed  to 
offset  the  shortfalls  in  1984/85  and 
1985/86  will  have  further  weakened 
the  institution. 

In  the  end,  it  is  not  of  course 
adequate  even  to  be  able  to  main- 


tain 1983/84  levels  of  spending  and 
staff  complement.  The  weakening 
of  the  position  of  Ontario's  univer- 
sities and  of  the  University  of 
Toronto  in  particular  is  illustrated  in 
part  by  the  data  shown  in  Figures 
3 and  4.  Figure  3 repeats  the  in- 
creases in  global  and  Toronto  fund- 
ing that  were  shown  in  Figure  2 and 
adds  other  relevant  variables,  the 
inflation  rate  and  the  increase  in 
the  BIU  value.  From  this  bar-chart,  it 
is  evident  that,  although  global- 
funding  increases  exceeded  infla- 
tion in  each  of  the  last  two  years, 
the  increase  in  the  value  of  the  BIU 
was  still  below  inflation,  as  it  has 
been  for  all  the  years  shown,  from 
1978/79  to  the  present. 


The  particular  situation  at  Toronto 
is  illustrated  in  a slightly  different 
way  in  Figure  4.  Here,  student  num- 
bers (measured  by  BIU's  and  GFU's) 
and  the  formula  grant  are  indexed 
and  both  set  equal  to  100  in  1977/78. 
Since  then,  enrolments  have  grown 
as  shown  in  the  top  index  line; 
Toronto's  inflation-adjusted  grant, 
meantime,  has  diminished  as  shown 
by  the  bottom  index  line.  The  future 
paths  of  these  index  lines,  and  the 
bar  heights  in  Figure  3,  are  simple 
reflections  of  the  assumptions  under- 
lying Table  1 and  should  not  be  taken 
any  more  — or  less  — seriously 
than  those  assumptions. 


FIGURE  3 

Annual  Increases  in  Funding  Factors 


Inflation, Global  and  UofT  Funding, BIU 


Actuals  to  82/83,  then  Projected 
IV\]  Global  Funding  WA  UofT  Funding 
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FIGURE  4 

UofT  BIU  and  Formula  Grant  Indices 


(Inflation-adjusted  Grant;  1977/78=100) 


Actuals  to  82/83,  then  Projected 
□ UofT  BIU/GFU’s  +•  UofT  Formula  Grant 


a 

_K 

VELUT^  k /EVO  | 

ARBOR 

Evaluation  and  control  of  designated  hazardous 
substances  in  the  University  of  Toronto 


Dr.  J.W.  Smith 


by  J.W.  Smith 

When  the  Occupational  Health  & 
Safety  Act  (1978)  was  passed, 
members  of  the  University  staff  were 
reminded  of  their  obligations,  duties, 
rights  and  responsibilities  with  regard 
to  the  health  and  safety  of  themselves 
and  of  their  co-workers.  Factory 
workers  have  been  protected  by 
legislation  for  many  years  (since  1810 
in  Britain),  but  the  concept  that  similar 
principles  might  be  applied  to  univer- 
sities was  so  novel  in  the  late  1970s 
that  an  exemption  from  the  implica- 
tions of  the  act  for  academic  teaching 
staff  members  was  secured.  The  ex- 
emption will  likely  be  removed  soon  by 
legislation  or  regulation. 

Like  much  legislation  in  the  occupa- 
tional health  and  safety  field,  the  act 
attempts  to  regulate  matters  which 
might  in  any  event  be  subject  to  the 
civil  law  or  the  Criminal  Code.  In 
Ontario,  civil  suits  between  employers 
and  employees  seeking  compensation 
for  injury  suffered  during  or  as  a 
result  of  work  generally  are  banned  by 
the  Worker’s  Compensation  Act, 
although  a negligent  supervisor  or 
worker  could  and  still  can  be  charged 
with  negligence  under  the  Criminal 
Code.  The  Occupational  Health  & 
Safety  Act  provides  for  penalties  for 
those  found  guilty  of  violating  its  pro- 
visions. As  in  criminal  legislation, 
charges  are  laid  by  the  Crown  in  a 
provincial  court  and  must  be  proven 
beyond  a reasonable  doubt,  but  the 
proceedings  are  not  under  the 
Criminal  Code  of  Canada. 

The  Occupational  Health  & Safety 
Act  (1978)  guarantees  workers  the 
right  to  refuse  unsafe  or  hazardous 
work,  the  right  to  be  informed  of  the 
hazards  associated  with  their  work, 
and  the  right  to  be  represented  on 
joint  occupational  health  and  safety 
committees.  At  the  same  time,  the 
employer’s  responsibility  for  the 
health  and  safety  of  workers  has  been 
explicitly  defined,  and  includes  the 
duty  to  appoint  competent  supervisors 
who  are  familiar  with  the  provisions  of 
the  act  and  its  regulations. 

Strictly  speaking,  the  University  of 
Toronto  has  been  committed  in  prin- 
ciple to  the  spirit  of  the  act  for  all  its 
employees  since  1976,  when  our  cur- 
rent policy  on  health  and  safety  was 
approved  by  Governing  Council.  Per- 
haps this  is  not  too  surprising,  since 
President  J.M.  Ham’s  report  on  health 
and  safety  in  mines  was  the  philo- 
sophical basis  of  the  Occupational 
Health  & Safety  Act  (1978).  A portion 
of  the  University  policy  is  reproduced 
below: 

Introduction 

The  Governing  Council  of  the  Univer- 
sity of  Toronto  recognizes  the  legal 
and  moral  responsibilities  of  the  Uni- 
versity to  provide  for  the  safety  of  all 
staff  and  students  by  maintaining  a 
safe  place  in  which  to  work,  teach, 
study  and  conduct  research. 

No  aspect  of  the  University’s  admin- 
istration or  operations  is  of  greater 
importance  than  the  safety  of  staff  and 
students  and  every  practical  measure 
will  be  taken  to  protect  all  persons  on 
its  premises  from  injury  due  to 
accidents. 

Policy  Objective 

The  objective  of  the  Safety  Policy, 
consistent  with  the  over-all  objectives 
of  the  University  with  respect  to  its 
staff,  is  to  minimize  the  risk  of  per- 
sonal injury  or  property  damage: 
through  the  provision  of  safe  facilities, 
equipment  and  materials,  and, 
through  the  establishment  of  safe 


practices  which  are  strictly  observed. 

Supporting  Principles 
The  University  believes  that  this  objec- 
tive is  best  achieved  when: 
all  existing  federal,  provincial  and 
municipal  legislation  in  the  field  of 
safety  is  complied  with  and  standards 
enumerated  in  such  legislation  as  the 
Worker’s  Compensation  Act, .the 
Occupational  Health  & Safety  Act 
(1978)  and  Regulations,  are  accepted 
as  minimum  requirements; 
deans,  department  heads,  supervisors 
and  others  in  positions  of  authority 
recognize  and  accept  that  the  respon- 
sibility for  safety  in  their  area  rests 
with  them; 

each  staff  member  accepts  respon- 
sibility for  complying  with  safe  work- 
ing practices  on  all  assignments.” 

Our  policy  requires  that  all  reason- 
able means  be  employed  to  protect  the  ■ 
health  and  safety  of  the  University’s 
employees.  In  the  absence  of  specific 
regulations  affecting  universities,  the 
industrial  regulations,  publications  of 
the  National  Fire  Prevention  Associa- 
tion, text  books  on  laboratory  safety, 
indexes  of  the  properties  of  hazardous 
chemicals,  etc.  may  be  used  as  guides 
to  reasonable  performance  by  all 
employees.  Within  the  University, 
then,  responsibility  for  health  and 
safety  is  vested  in  the  supervisory 
structure  of  the  teaching  and  service 
divisions. 

The  Office  of  Occupational  Health  & 
Safety  was  established  in  1979  under 
recommendations  contained  in  the 
Charles  Task  Force  Report  of  1978  to 
Vice-President  Harry  Eastman,  to 
provide  assistance  to  departments, 
faculties,  etc.  in  their  implementations 
of  the  legislated  requirements  of  the 
act  under  existing  policy.  The  philo- 
sophical basis  of  the  act  and  our  policy 
is  “internal  responsibility”  through 
the  creation  of  joint  occupational 
health  and  safety  committees  at  the 
operational  level.  Such  a system  is  not 
readily  amenable  to  central  control, 
although  audits  of  departmental  per- 
formance by  the  Ministry  of  Labour  in- 
spectors and  our  own  safety  officers 
and  industrial  hygienist  indicate  that 
the  system  is  working  reasonably  well 
overall. 

Much  of  the  activity  of  the  office  has 
been  dedicated  to  assisting  academic 
divisions  and  the  Physical  Plant 
Department  to  comply  with  orders 
issued  by  Ministry  of  Labour  inspec- 
tors. The  orders  usually  have  been 
related  to  physical  hazards,  such  as 
unguarded  belts  and  mechanical 
drives,  or  to  protective  systems,  such 
as  eyewash  stations.  Flammable  liquids 
which  can  generate  explosive  vapours 
are  also  a major  concern,  and  ministry 
orders  are  now  outstanding  for  the 
correction  of  some  of  our  flammable 
liquid  storerooms. 

The  Occupational  Health  & Safety 
Act  (1978)  is  enabling  legislation  and  it 
was  framed  with  a mechanism  for  the 
designation  for  assessment  and  control 
of  chemical  substances  and  physical 
agents.  To  date,  the  ministry  has 
enacted  regulations  affecting  asbestos, 
coke  oven  emissions,  lead,  mercury, 
vinyl  chloride  and  isocyanates.  Draft 
regulations  have  been  prepared  for 
acrylonitrile,  arsenic,  silica,  benzene, 
styrene  and  formaldehyde,  and  pro- 
posed for  cadmium  and  chromium. 

In  responding  to  earlier  legislative 
requirements  for  radiological  hazards, 
the  University  established  the  Radia- 
tion Protection  Authority,  which  has 
broad  policy  responsibilities  for  and 


the  authority  to  set  conditions  for 
research  and  teaching  using  radio- 
active materials.  Monitoring  is  carried 
out  by  radioactive  protection  officers 
who  are  in  the  Physical  Plant  Depart- 
ment. A similar  structure,  the  Bio- , 
safety  Committee  & Biosafety  Office, 
establishes  policy,  and  sets  conditions 
for  the  monitoring  of  teaching  and 
research  uses  of  potentially  biohaz- 
ardous materials. 

In  response  to  the  rapid  introduction 
of  regulations  affecting  all  remaining 
types  of  hazardous  materials,  including 
carcinogens  and  physical  agents  such 
as  noise,  and  the  need  to  respond  com- 
petently to  legitimate  concerns  of 
employees  over  such  issues  as  visual 
display  terminals  and  indoor  air  qual- 
ity, the  University  has  established  a 
Specialist  Committee  on  Chemical  & 
Physical  Hazards  under  the  chairman- 
ship of  Professor  William  Paul. 
Membership  of  the  committee  will  be 
announced  soon  by  Professor  William 
Alexander,  vice-president,  personnel 
and  student  affairs.  This  committee 
will  address  policy  issues,  assess  risks 
and  advise  deans,  department  chair- 
men, directors  and  Physical  Plant  on 
all  aspects  of  health  and  safety  not  the 
responsibility  of  the  Radiation  Protec- 
tion Authority  or  the  Biosafety  Com- 
mittee. The  safety  office,  protective 
services  and  fire  protection  and  the 
University’s  industrial  hygienist  will 
continue  to  provide  day-to-day 
assistance  in  this  area. 

Under  the  designated  substances 
regulation,  every  employer  and  worker 
is  subject  to  the  regulation  where  the 
designated  substance  is  “present,  pro- 
cessed, used,  handled  or  stored  and 
which  the  worker  is  likely  to  inhale,  in- 
gest, or  absorb”.  Of  the  substances  for 
which  regulations  now  apply,  asbestos, 
lead,  mercury,  isocyanates  and  vinyl 
chloride  are  present  on  the  St.  George 
campus.  Sooner  or  later,  it  is  possible 
or  likely  that  the  regulations  respec- 
ting formaldehyde,  ethylene  oxide, 
acrylonitrile,  arsenic,  benzene,  cad- 
mium, chromium  and  styrene  will  also 
be  enacted,  and  all  are  present  on  the 
St.  George  campus. 

In  the  event  that  the  substance 
designated  is  present  and  in  a form 
which  is  likely  to  be  inhaled,  ingested 
or  absorbed,  the  employer  is  required 
to  do  an  assessment  in  writing  of  the 


likelihood  of  such  an  exposure.  This  is 
to  be  done  in  consultation  with  the 
appropriate  joint  health  and  safety 
committee.  In  the  event  that  an  ex- 
posure is  possible,  and  that  the  health 
of  the  worker  may  be  affected  thereby, 
a control  program  is  required,  which 
shall  include  engineering  controls,  air 
quality  monitoring,  maintenance  of  ex- 
posure records  and  exposure  levels, 
medical  examinations  and  mainten-  * 
ance  of  medical  records.  The  control 
program  must  be  developed  in  co- 
operation with  the  joint  health  and 
safety  committee.  This  process  clearly 
represents  a demand  on  supervisory 
time  within  the  operational  units  in- 
volved. The  Office  of  Occupational 
Health  & Safety  has  provided  as  much 
help  as  possible,  partly  through  the 
services  of  graduate  students  in 
teaching  programs  in  occupational 
health  and  safety,  but  it  is  preferable 
to  leave  the  primary  responsibilities  as 
close  to  the  operational  level  as 
possible. 

Continued  on  Page  10 


Porretta ’s 


The  real  Italian  tradition  continues 

“Where  excellent  Italian  food 
& enjoyable  dining 
come  together.” 

Daily  lunch  and  dinner 
specials 

Eat  in  or  take  out 

Fully  licensed 
Closed  Mondays 

Conveniently  located 
97  Harbord  St. 

1 block  west  of  Spadina 

920-2186 

Porretta 's  Pizza  & Restaurant 
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STEVE  BEHAL 


The  yj 
Hindi& 
Quarter 

Canadian  Beef  at  its  best 

Fabulous  meals  at  super  value 
conveniently  located  at  Bloor  & Bay 
Dailyluncheon  special 
for  less  than  $5.00 
Buffet  luncheon  $6.75 
Mondays  and  Tuesdays 
Shopper’s  luncheon 
December  12th  • 24th 
Darts  any  time  after  2:30 
Happy  hours  3-7 
Draft  Pint  & Bar  drinks  $1 .50 

Grant  Fullerton  plays  his  guitar 
daily  5:30-7:30 

Full  course  dinners  $1 0.50  - $1 2.50 
Bar  snacks  and  light  dinners 

Private  parties  and  groups 
by  arrangement 

Reservations  924-3163 
23  St.  Thomas  Street 
west  of  Bay,  south  of  Bioor 


Pf  PPztit 
'a±ton  ± 


596-0278 

35  Baldwin  St.  Toronto 

Presents 

Between  5 and  7 p.m.  Daily 

Soup  du  Jour  or  Salad 
Choice  of  Salmon  Florentine, 
Shrimps  Arlesienne,  8 oz.  Sirloin 
$9.50 


All  Evening 

Onion  Soup  or  Pate  Maison 
or  Smoked  Salmon 

Green  Salad 

Choice  of  xh  Duck  in  Pepper  Sauce, 
Filet  Mignon  Wine  Sauce, 
Grilled  Salmon  Tarragon  Sauce 

Choice  of  Dessert 
$18.00 


The  Gastronomic  Society  of  Canada’s 
choice  as  Toronto ’s 
Best  French  Restaurant  for  1983 


.J 


CRYSTAL'S 

FLOWER  MART 


Mon  - Thurs  10  a.m.  -10  p.m. 
Friday  10  a.m.  - 11  p.m. 
Saturday  9 a.m.  -11  p.m. 
Sunday  9 a.m.  - 7 p.m. 

Poinsettias  $2.99 

Cut  flowers  & house  plants 
Silk  and  dried  flowers 

Lowest  Prices  Guaranteed 
Free  Delivery  over  $15 

366  Bloor  St.  W. 

927-8750 


DALTON  WALMER 
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Hazardous  substances 

Continued  from  Page  9 


Lead  and  mercury  are  used  exten- 
sively in  science-based  departments 
and  exposures  are  also  possible  in 
some  trades  in  the  Physical  Plant 
Department.  Monitoring  on  campus 
and  at  the  University  of  Toronto  Press 
has  established  that  exposure  to  lead  is 
well  below  that  which  can  affect  the 
health  of  our  workers.  The  one  known 
exception  is  in  Hart  House  where  lead 
exposure  in  the  firing  range  can  be  ex- 
cessive to  anyone  there  more  than  one 
or  two  days  per  week.  Some  may 
wonder  what  to  do  about  the  lead 
bricks,  which  are  used  for  radiation 
shielding.  Since  these  are  not  in  a form 
which  can  be  inhaled,  absorbed  or  in- 
gested (except  with  difficulty)  no 
assessment  is  required. 

Isocyanates  are  used  in  manufactur- 
ing polyurethane  polymers,  and  vinyl 
chloride  is  the  starting  monomer  for 
polyvinyl  chloride  (PVC)  plastics.  Both 
may  be  used  in  small  amounts  in  depart- 
ments such  as  chemistry  and  chemical 
engineering,  and  are  subject  to  control 
programs  in  those  departments. 

In  1979  the  University  was  asked  by 
the  Ministry  of  Colleges  & Universities 
to  determine  the  potential  for  exposure 
of  staff  and  students  to  asbestos 
fibres.  Asbestos  material  had  been  re- 
quired by  the  Ontario  Building  Code 
from  the  early  60s  until  1973  as  a fire 
retardant  to  protect  structural  steel 
beams,  etc.  A survey  completed  by 
physical  plant  showed  exposed  asbestos- 
bearing material  in  many  of  our 
buildings,  including  Ramsay  Wright, 


Sidney  Smith,  Edward  Johnson,  256 
McCaul  St.,  the  Benson  pool  and  the 
Medical  Sciences  Building.  In  addition, 
enclosed  asbestos  is  present  on  struc- 
tural steel  beams  in  Galbraith,  Ramsay 
Wright,  Robarts,  Sidney  Smith, 
Edward  Johnson,  215  Huron  St.  and 
the  Medical  Sciences  Building,  as  well 
as  in  some  pipe  insulation  throughout 
campus. 

Airborne  fibre  monitoring  invariably 
showed  that  asbestos  fibre  concentra- 
tions are  always  less  than  one-tenth 
and  usually  less  than  one-twentieth  of 
the  current  occupational  level  of 
1 fibre/ml  for  the  type  of  asbestos 
present  in  the  University  of  Toronto. 
Nevertheless,  recommendations  were 
made  by  an  Asbestos  Task  Force 
chaired  by  Vice-President  Alexander, 
that  all  exposed  asbestos  be  removed, 
in  view  of  the  risk  of  accidental  release 
of  fibres  into  the  air  space.  Capital 
funding  was  appropriated  by  the 
Ministry  of  Colleges  & Universities, 
and  the  exposed  asbestos  removal  pro- 
jects began  in  1981  with  the  advice  of 
a consultant  and  were  completed  dur- 
ing the  summer  of  1983  at  a total  cost 
of  about  $600,000.  Physical  Plant  is 
continuing  the  routine  replacement  of 
asbestos-bearing  insulation.  Some 
asbestos  remains  on  campus,  but  it  is 
all  enclosed  and  well  contained.  Where 
work  must  be  done  on  structural  steel 
members,  employees  are  required  to 
wear  personal  protection  to  reduce  the 
risk  of  accidental  inhalation  of  fibre, 
and  the  requirements  of  the  asbestos 


regulation  must  be  followed,  including 
ongoing  monitoring. 

The  University  may  have  some  dif- 
ficulty responding  to  proposed  stan- 
dards for  ethylene  oxide,  benzene  and 
formaldehyde.  These  substances  are 
known  or  suspected  human  carcinogens 
and  their  use  within  the  University  is 
almost  unavoidable.  It  is  quite  possible 
that  additional  ventilation  will  be 
needed  and  it  is  certain  that  retrofitted 
ventilation  can  be  very  expensive.  In 
particular,  formaldehyde  may  be  subject 
to  a ceiling  of  1 ppm  (1.5  mg  nr3)  a 
value  which  is  easily  exceeded  when 
work  is  done  with  formalin  solutions. 

Recent  concerns  for  the  health 
aspects  of  visual  display  terminals  and 
indoor  air  quality  point  to  an  increas- 
ing awareness  of  workers  to  the 
general  issue  of  workplace  conditions 
which  may  affect  their  health.  Every 
year,  about  150  of  us  experience  lost- 
time due  to  work-related  injuries, 
some  of  which  result  in  permanent 
disability.  It  is  the  duty  of  all  of  us  to 
take  reasonable  steps  to  minimize  this 
loss.  Every  year  numerous  incidents 
occur  which  have  the  potential  to 
cause  a major  loss.  Almost  certainly, 
research  and  teaching  programs 
designed  to  minimize  the  chance  of 
such  incidents  and  of  exposure  to 
hazardous  materials  will  be  more  pro- 
ductive than  those  which  are 
unplanned. 

J.  W.  Smith  is  director  of  the  Office  of 
Occupational  Health  & Safety. 


Global  plan  needed  to  heal  ‘ravages’ 
of  technological  revolution 


by  Mark  Gerson 

A global  development  plan  is  needed 
to  heal  the  ravages  wrought  by  the 
technological  revolution,  Jean- Jacques 
Servan-Schreiber  told  750  represen- 
tatives from  education,  labour, 
business  and  government  in  Ottawa 
last  month. 

Servan-Schreiber,  who  is  president 
of  the  World  Centre  for  Information  & 
Human  Resources,  was  addressing  the 
Canada  Tomorrow  conference, 
organized  by  the  federal  government 
to  examine  the  implications  for 
Canada  of  the  new  technologies. 

“This  new  plan  will  not  be  a financial 
plan,  but  a plan  for  the  transfer  of 
knowledge,  of  learning,  of  training,  of 
the  ability  to  create,”  said  Servan- 
Schreiber. 

Cooperation  in  the  areas  of 
agriculture,  education  and  health 
alone  could  create  a situation  where 
“no  part  of  the  world  would  lack  food, 
education  or  the  means  to  deal  with 
health  problems,”  he  said. 

He  called  on  universities, 
laboratories  and  research  centres 
around  the  world  to  work  together 
through  computer  and  satellite 
hookups  toward  the  same  kind  of 
global  rebirth  the  Marshall  Plan 
kindled  40  years  ago. 

“Today  our  task  is  100  times  greater 
than  that  of  the  Marshall  Plan,”  said 
Servan-Schreiber,  “since  we  are  no 
longer  dealing  only  with  industrialized 
countries,  but  with  the  whole  world. 

“We  must  give  the  poor  countries, 
those  of  Africa  and  Asia,  the  means  to 
live  comfortably  and  the  means  to  pur- 
chase. If,  through  blind  indifference, 
we  allow  Third  World  countries  to  go 
bankrupt,  our  own  growth  will  suffer 
and  fail.” 

After  World  War  II,  noted  Servan- 
Schreiber,  the  United  States  initiated 


the  rebuilding  of  Europe  and  Japan 
through  the  Marshall  Plan.  But  today, 
the  US  is  as  badly  hurt  as  the  rest  of 
the  world,  he  said. 

The  “shock  of  the  computer  revolu- 
tion” has  rendered  plants  and  fac- 
tories obsolete  in  the  space  of  a few 
months,  he  said.  “It  has  forced  tens  of 
millions  of  men  and  women  out  of  the 
labour  force,”  turning  them  into  “the 
unemployed  beggars  of  society”. 

“The  rate  of  unemployment  among 
16  to  24  year  olds  is  two  or  three  times 
that  of  adults.  Many  young  people 
cannot  find  a first  job  and  we  are 
casting  them  aside.  We  are  destroying 
our  young  people  by  not  offering  them 
an  innovative  job  or  career.” 

In  the  “so-called  rich  countries”  of 
the  Organization  for  Economic 
Cooperation  and  Development 
(OECD),  there  are  now  38  million 
unemployed,  said  Servan-Schreiber, 
with  a further  five  million  jobless 
expected  by  1985.  The  impact  on  Third 
World  countries  has  been  even  more 
disastrous,  he  said. 

“There  is  no  longer  north  and  south. 
There  are  no  longer  industrialized 
countries  and  developing  countries. 
The  industrialized  countries  have  been 
ravaged.  Their  production  facilities 
are  outmoded. 

“We  are  all  at  the  same  level,  and 
thus  this  crusade  for  knowledge  and 
scientific  learning  for  all  men, 
regardless  of  continent  or  culture.  The 
same  priorities  apply  to  the  north  and 
to  the  south,  to  the  east  and  to  the 
west. 

“The  byproducts  of  the  technological 
revolution,  of  the  computerization  of 
the  world,  have  borne  extraordinary 
fruit.  We  have  been  so  fascinated  with 
the  progress  made  in  techniques  that 
we  have  all  but  forgotten  the  other 
aspects  of  this  revolution.  The  same 


strength  that  has  led  to  robots,  to 
plants  without  workers,  can  train  and 
equip  men  and  women  of  all  countries, 
regardless  of  economic  level. 

“Let  us  not  talk  of  the  year  2000.  By 
then  it  will  be  too  late.  It  is  possible 
within  the  next  three  to  five  years  to 
achieve  these  goals.  It  is  now  that  we 
are  going  to  win  or  lose.” 

The  three-day  conference  was 
opened  by  Prime  Minister  Trudeau, 
who  called  for  a “competitive  and 
compassionate”  response  to  the 
technological  challenges  facing 
Canada.  “Government’s 
preoccupation  must  be  to  ensure  that 
the  benefits  of  this  revolution 
outweigh  the  costs,”  he  said. 
Keywbrth,  President  Ronald  Reagan’s 
chief  science  adviser,  Masahiro 
Sakamoto,  councillor  to  the  Japanese 
minister  responsible  for  economic 
planning,  and  a wide  range  of  Cana- 
dians from  government,  business  and 
academe.  While  some  labour  represen- 
tatives attended,  the  Canadian  Labour 
Congress  was  absent. 

The  conference’s  major  themes  were 
technology  in  Canada’s  future,  putting 
the  technology  in  place,  the  conse- 
quences of  technological  change  and 
how  Canada  will  adjust  to  the  changes. 

In  one  of  four  summary  reports  that 
closed  the  conference,  writer  Heather 
Menzies  warned  participants  not  to  be 
too  optimistic  “at  how  we  are  manag- 
ing this  transition  period.”  She 
lamented  that  jobless  economic 
growth,  which  she  called  “the  issue  of 
the  1980s”,  had  been  ignored  by  the 
conference  organizers. 

“We  won’t  succeed  if  we  hide  away 
from  some  of  the  tougher  aspects  of 
the  social  adjustment  challenge  we 
face,”  she  said. 
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Professor  uses  simple  game  to  make 
case  for  nuclear  disarmament 


Professor  Emeritus  Anatol  Rapoport 


by  Judith  Knelman 

It’s  commonly  believed  that  so-called 
zero-sum  games  like  Monopoly, 
poker  and  bridge,  in  which  what  one 
player  wins  represents  the  loss  to  his 
opponents,  are  an  imitation  of  life. 
Success  means  someone  else’s  failure, 
a feast  someone  else’s  famine.  Sur- 
vival of  the  fittest  means  it’s  you  or 
the  other  guy:  to  keep  on  top  of  the 
competition,  you  have  to  deprive 
others  of  what  you  all  want. 

Anatol  Rapoport,  professor  emeritus 
at  U of  T and  director  of  the  Institute 
for  Advanced  Studies  in  Vienna, 
makes  a trip  back  to  Toronto  each 
summer  to  teach  a course  in  social 
psychology  that  demonstrates,  among 
other  things,  the  folly  of  this  notion.  In 
1970  he  came  to  the  University  on  a 
dual  appointment  in  math  and 
psychology,  and  now  he  combines  the 
two  approaches  in  a statistical  analysis 
of  how  people  tend  to  resolve  conflict. 

By  means  of  a program  of  strategy 
he  has  worked  out  for  a simple  game 
called  the  Prisoner’s  Dilemma,  which 
looks  something  like  tick-tack-toe  and 
takes  even  less  time  to  play,  he  is  able 
to  show  that  life  is  not  a zero-sum 
game  at  all.  Not  only  is  it  not 
necessary  for  the  winner  to  take  all:  it 
is  impossible.  The  winner  does  best  by 
sharing,  and  never  attempts  to  put  one 
over  on  the  opponent.  To  win,  you 
quietly  follow  the  other  person’s  lead, 
never  attempting  to  outmanoeuvre 
him  except  in  immediate  retaliation. 

Life,  says  Rapoport,  is  a mixed 
motive  game  in  which  the  interests  of 
people  partly  coincide  and  partly  con- 
flict. To  get  what  they  want,  they  have 
to  cooperate.  They  must  trust  each 
other  consistently  and  be  prepared  to 
share  the  rewards  available. 

The  game,  which  was  discovered  and 
circulated  in  the  early  1950s,  has 
aroused  a tremendous  amount  of  in- 
terest in  academic  circles,  he  says, 
because  it  demonstrates  an  important 
moral  lesson:  that  the  meek  shall  in- 
herit the  earth.  When  it  is  played  in  a 
situation  that  simulates  society  or 
evolution  — a tournament  environ- 
ment wherein  every  player  uses  his 
own  peculiar  strategy  consistently 
against  every  other  player  and  then 
against  himself  — those  who  cooperate 
do  much  better  than  those  who  try  to 
trick  their  opponents. 

“Think  of  two  scorpions  in  a bottle,” 
he  suggests.  “If  neither  attacks,  both 
will  survive.  It  one  attacks,  the  other 
retaliates,  and  both  die.  An  even  worse 
situation  for  the  scorpions  develops 
when  one  has  to  plot  its  strategy  for 
survival  on  the  assumption  that  the 
other  may  attack  at  any  time.” 

The  game  worked  out  to  represent 
the  prisoners’  dilemma  mathematically 
gives  each  prisoner  two  alternatives. 
Each  is  told  that  if  both  keep  quiet 
they  will  both  get  a sentence  of  two 
years,  but  if  one  rats  he  will  get  off 
free  while  the  accomplice  will  get  five 
years.  The  catch  is  that  if  they  rat  on 
one  another  both  will  get  four  years.  If 
each  is  sure  that  the  other  will  keep 
quiet  as  well,  that  is  the  best  course 
for  both.  But  can  they  trust  each 
other? 

The  dilemma  of  the  game  is  in  the 
circumstance  that  it  is  in  the  interest 
of  each  prisoner  to  implicate  the  other 
whether  or  not  the  other  cooperates.  If 
the  other  keeps  quiet,  he  will  still  get  a 
two-year  sentence,  while  telling  on  the 
other  gets  him  off  free.  As  betrayal  by 
both  results  in  a four-year  sentence 
while  keeping  quiet  could  result  in  a 
five-year  sentence,  it’s  best  to  rat  no 


matter  what  the  other  does.  However, 
if  neither  rats,  both  get  only  two 
years. 

Robert  Axelrod,  a political  scientist 
at  the  University  of  Michigan,  where 
Rapoport  taught  before  coming  to 
U of  T,  decided  to  extend  this  problem 
to  a tournament  using  computers  to 
find  the  best  consistent  strategy  for 
this  sort  of  dilemma,  which  regularly 
confronts  individuals  and  govern- 
ments, in  the  form  of  potential 
rewards  rather  than  punishments.  The 
goal  is  to  do  as  well  as  possible  in  your 
dealings  with  others  over  the  long 
term.  Rapoport  won  over  all  the  other 
experts  with  the  shortest  and  simplest 
■program  submitted,  TIT  FOR  TAT, 
which  shows  that  you  do  not  have  to 
deprive  others  in  order  to  succeed 
yourself.  His  strategy  is  to  cooperate 
or  defect  according.to  the  lead  of  the 
other  player.  Even  the  most  successful 
of  the  rival  programs  came  to  grief 
when  they  had  to  play  against 
themselves,  but  TIT  FOR  TAT  did 
nothing  to  hurt  itself.  It  demonstrates 
the  golden  rule,  do  unto  others  as  you 
would  have  them  do  unto  you. 

You  play  the  game  over  and  over 
again  with  the  same  partner,  so  that 
what  happens  in  one  game  influences 
what  happens  in  the  next.  You  also 
play  it  over  and  over  again  with  other 
people,  just  as  you  interact  more  than 
once  with  a large  group  of  people  in 
your  everyday  life.  The  idea  is  to 
accumulate  the  highest  overall  score. 

It  is  not  necessary  to  vanquish 
individual  rivals  in  order  to  do  this. 

One  of  you  chooses  a horizontal  row, 
the  other  a vertical  column.  Neither 
knows  until  the  game  is  over  what  the 
other’s  choice  was,  but  it’s  obvious 
that  if  you  are  playing  for  money  you 
will  want  10  points  rather  than  - 10 
and  may  have  to  settle  for  5.  You  get 
the  number  of  points  contained  in  the 
square  that  overlaps  both  choices,  the 
row  chooser  getting  the  number  of 


points  on  the  left  and  the  column 
chooser  the  number  on  the  right  in 
that  square. 

This  is  one  example  of  the  game 
played  for  money: 


5,  5 

-10,  10 

10,  -10 

-1,  -1 

If  each  of  you  was  sure  that  the 
other  would  choose  the  column  or  row 
that  contained  the  fives,  you  might  opt 
for  that  one  — except  that  you  might 
be  tempted  to  outmanoeuvre  your 
opponent  by  opting  for  the  10.  The 
hitch  is  that  the  two  of  you  have  to 
play  again,  and  he  wouldn’t  trust  you 
the  next  time. 

“It  is  a very  neat  way  of  testing  to 
see  how  people  cooperate  and 
compete,”  says  Rapoport.  Many 
experiments  have  been  conducted  — 
including  some  at  the  Ontario  Science 
Centre  — to  see  how  long  it  takes 
people  to  realize  that  it  pays  to 
cooperate,  how  long  one  player  can 
stand  to  be  the  loser  in  an  effort  to 
induce  the  other  to  be  cooperative,  etc. 
Rapoport  says  that  people  in  the  test 
situation  of  a long  series  of  plays 
(usually  about  300)  seem  to  learn  at 
the  beginning  not  to  cooperate  but  to 
try  to  beat  their  opponents  or  to 
defend  themselves.  Then  they  both 
start  losing.  About  half  start  out 
cooperating,  and  after  an  initial 
decline  of  cooperation  70  percent  of 
the  men  have  fixed  on  cooperation,  but 
there  is  not  the  same  recovery  for 
women,  of  whom  only  about  35 
percent  end  up  cooperating.  That 
seems  to  be  not  because  women  are 
less  cooperative  but  because  they  pay 
less  attention  to  a diagrammatic 
representation  of  the  game.  When 
men  play  without  seeing  the  diagram 
they  do  as  poorly  as  women  or  worse. 


The  research  has  obvious  implica- 
tions in  many  areas  from  domestic  (the 
parent-effectiveness  method  seems  to 
be  based  on  it)  to  international. 
Rapoport  uses  it  to  plead  publicly  for 
nuclear  disarmament:  in  fact,  he  was 
recently  brought  from  Vienna  to 
Toronto  to  give  a symposium  on  the 
university’s  responsibility  in  the  pro- 
motion of  peace  sponsored  by  Philos- 
ophers for  Peace,  Physicians  for  Social 
Responsibility,  Science  for  Peace,  the 
Student  Christian  Movement,  Univer- 
sity College  and  the  University  of 
Toronto  Campaign  for  Nuclear 
. Disarmament.  He  thinks  that  like  two 
scorpions  in  a bottle  we  are  doomed  if 
we  do  not  trust  our  rivals.  And  even  if 
our  trust  is  not  justified,  he  points  out 
— if  the  other  side  does  not  disarm  and 
we  do  — we  may  actually  be  safer  than 
if  we  remained  armed,  since  once  we 
are  no  longer  a threat  they  would  have 
no  need  to  attack  us. 

“I  have  no  use  for  either  super- 
power,” says  Rapoport.  “I  very  much 
admire  the  small  democratic  countries 
that  are  not  powerful.”  Canada,  he 
says,  is  “sensible”.  It  has  the  advan- 
tages of  the  US  without  succumbing  to 
the  excesses. 

In  his  own  life,  Rapoport  has  avoided 
competition  as  much  as  possible.  He 
gave  up  a career  as  a concert  pianist  in 
Europe  and  the  US  in  the  1930s 
because  he  did  not  enjoy  the  competi- 
tive aspect  of  it.  In  1938  he  enrolled  in 
the  graduate  program  in  math  at  the 
University  of  Chicago  and  received  his 
PhD  two  days  before  Pearl  Harbour  — 
on  Dec.  5,  1941.  Then  he  became  a 
captain  in  the  US  Air  Force.  “At  that 
time  I believed  it  was  absolutely 
necessary  to  crush  the  Axis,”  he  says. 
“Now  I’m  not  sure.  We  expected  that 
the  destruction  of  the  fascist  power 
would  bring  global  cooperation,  but 
that  certainly  did  not  happen.” 

As  in  the  game,  the  secret  of  success 
lies  in  the  correct  definition  of  the 
problem.  “You  make  your  choice  by 
asking  not  ‘How  do  I do  better?’,”  says 
Rapoport,  “but  ‘How  do  we  do  better?’ 
You  have  to  trust  each  other  to 
cooperate.  Then  the  answer  is 
obvious.” 


Pub  - Restaurant 

Specializing  in 
juicy  burgers  and 
delicious  daily  specials 

Located  close  to  campus  at 
150  H arbor  d Street 
Between  Spadina  & 
Brunswick 

927-1114 

• Groups  welcome  • 
Happy  Hour  3 p.m.-7 p.m. 
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Lectures 

Architecture  for  Empire’s 
Sake:  Lutyens’  Palace  for 
New  Delhi. 

Tuesday,  December  6 
Prof.  Robert  Grant  Irving, 
Yale  University.  140  Univer- 
sity College.  7 p.m. 

(Fine  Art  and  Woodsworth) 


Training  in  Geriatric 
Psychiatry. 

Wednesday,  December  7 
Dr.  Carl  Eisdorfer, 

Monte fi ore  Medical  Center. 
Please  note:  lecture 
cancelled. 

(Psychiatry) 


Lutyens’  Delhi:  City  as 
Symbol. 

Wednesday,  December  7 
Prof.  Robert  Grant  Irving, 
Yale  University.  Auditorium, 
Medical  Sciences  Building. 
6.30  p.m. 

(Architecture  & Landscape 
Architecture  and  Toronto 
Masonry  Foundation  Promo- 
tion Fund) 


McLuhan  Versus  Orwell  in 
1984. 

Thursday,  December  8 
Luis  Ramiro  Beltran, 
McLuhan  Teleglobe  Canada 
Award  winner,  1983.  Upper 


Brennan  Hall,  St.  Michael’s 
College.  8 p.m. 

(McLuhan  Program  in 
Culture  & Technology, 

U of  T,  Teleglobe  Canada 
and  Canadian  Commission 
for  UNESCO) 

Germany  ’83. 

Thursday,  December  8 
Prof.  Hartmut  Jackel,  Free 
University  of  Berlin.  George 
Ignatieff  Theatre,  Trinity 
College,  Devonshire  Place. 

8 p.m. 

(International  Studies) 


The  Domus  Civicus  and  the 
Urban  Community  in 
England,  ca.  1500-1649. 

Thursday,  December  8 
Prof.  Robert  Tittler,  Concor- 
dia University;  illustrated 
lecture.  301  Victoria  College. 
8 p.m. 

(Toronto  Renaissance  & 
Reformation  Colloquium) 


Luthers  Anteil  an  der  Ent- 
wicklung  und  Ausformung 
der  deutschen  Sprache. 

Thursday,  December  15 
Prof.  Manfred  Richter,  Uni- 
versity of  Waterloo. 
Combination  Room,  Trinity 
College.  8 p.m. 

(Trinity  and  Ontario  Goethe 
Society) 


Seminars 

Ukrainian  Political 
Emigres:  A Comparative 
Analysis. 

Monday,  December  5 
Prof.  Orest  Subtelny,  York 
University.  Auditorium, 

St.  Vladimir  Institute,  620 
Spadina  Ave.  7.30  p.m. 
(Journal  of  Ukrainian 
Studies) 


Peasants,  Collectives  and 
Choice:  Tanzania  and 
China. 

Monday,  December  5 
Prof.  Louis  Putterman, 
Brown  University.  Coach 
House  Conference  Room, 
150  St.  George  St.  4 to 
6 p.m. 

(Development  Studies) 


The  Demography  of  Aging: 
Implications  for  Future 
Scenarios. 

Tuesday,  December  6 
Dr.  Nathan  Keyfitz,  Depart- 
ment of  Preventive  Medicine 
& Biostatistics.  Room  410, 
455  Spadina  Ave.  4 to  6 p.m. 
(Gerontology) 


Experimental  and  Human 
Pathology. 

Acetylcholine  Receptors  in 
the  Development  of  the 
Neuromuscular  Junction. 

Wednesday,  December  7 
Dr.  Joe  Connolly,  Depart- 
ment of  Anatomy. 

Newer  Insights  on 
Initiation  and  Promotion  in 
Experimental  Liver 
Carcinogenesis. 

Wednesday,  December  1U 
Dr.  D.S.R.  Sarma,  Depart- 
ment of  Pathology. 

4171  Medical  Sciences 
Building.  4 p.m. 


Planning  a Public  Event 
on  Campus? 

Call  the  Public  Relations  Office  for 
a copy  of  the  booklet  “Special 
Events  Planning  Guide”,  to  assist 
in  organizing  and  publicizing  your 
event. 

Public  Relations  Office 
Room  133,  Simcoe  Hall 
Phone:  978-2103/2105 


THE  fully  portable  Osborne  1 is  the  most  complete 
Personal  Business  Computer  designed  and  priced 
to  make  you  more  productive  in  your  work,  your 
business,  or  profession. 

Osborne  Hardware 

With  the  Osborne  1 Personal  Computer 
you’ll  have  instant  access  to  virtually  any 
information  you’ll  need  to  tell  you  how 
everything  is  going. 


Osborne  Specs: 

Full  business  keyboard,  built-in  CRT 
display,  two  built-in  floppy  disc 
drives,  CPU  and  64  Kilobytes  of 
RAM  memory,  new  design,  184Kof 
data  storage  per  disc, 
automatic  recognition  of 
Xerox  820  II  and  other  disc 
formats 


GET  A HANDLE  ON  EVERYTHING 

BSBORNE 1 


Osborne  Software:  Included  with  your  purchase  of  the  Osborne  1 Personal 
Computer:  Supercalc,  Wordstar,  CP/M,  C Basic,  M Basic 


$1595.00 
limited  offer 


Try  the  Osborne  1 at  the  Textbook  Store,  280  Huron  St.  (Tel:  978-8716) 

A*********************************************************** 


COMPUTER  BOOK  SALE  — 10%  OFF  ALL  COMPUTER  BOOK  TITLES 

UNTIL  CHRISTMAS 


at  the  TEXTBOOK  STORE  — Ground  floor  only 
280  Huron  St.  Tel:  978-8716 

and  the  U of  T BOOKROOM 

63a  St.  George  St.  Tel:  978-7088 


John  Maynard  Keynes,  1883-1946. 

Exhibition  of  books,  pamphlets,  manuscripts  and  ephemera 
from  collection  of  Prof.  John  Slater,  celebrating  centennial  of 
Keynes’s  birth.  Thomas  Fisher  Rare  Book  Library.  See 
Exhibitions. 


Meetings  & Conferences 

versify  of  British  Columbia. 


Transport  and  Effects  of 
Trace  Toxic  Substances  in 
Fresh  Water  Ecosystems. 

Thursday,  December  8 
Profs.  Pamela  Stokes,  In- 
stitute for  Environmental 
Studies  and  Department  of 
Botany,  Gail  Krantzberg, 
Department  of  Botany,  and 
Don  Mackay,  IES  and 
Chemical  Engineering  & 
Applied  Chemistry.  211 
Haultain  Building.  4 p.m. 
(IES  and  Natural  Resources 
Group) 


Overview  of  the  Control 
Data  PLATO  System  for 
Computer-Based  Training 
and  Education:  New 
Development  in  Authoring 
Systems  and  Courseware 
Development. 

Friday,  Decembers 
Dorothy  G.  Fugler,  Control 
Data  Canada  Ltd.  4-411 
Ontario  Institute  for  Studies 
in  Education.  10.30  a.m. 


Behaviour,  Metabolic 
Control  and  Pumps: 

Some  Preliminary  Findings 
and  Speculations. 

Monday,  December  12 
Dr.  Frederick  M.  Wolf,  Uni- 
versity of  Michigan  Medical 
Center,  Ann  Arbor.  Base- 
ment level,  McMaster 
Building,  Hospital  for  Sick 
Children,  180  Elizabeth  St. 

5 p.m. 

(Banting  & Best  Diabetes 
Centre) 


Environmental  Concerns  of 
Early  Civilizations. 

Thursday,  December  15 
Prof.  R.K.  Harrison, 

Wycliffe  College.  211  Haul- 
tain  Building.  4 p.m. 

(IES  and  Natural  Resources 
Group) 


Cultural  and  Educational 
Work  among  Ukrainian 
Prisoners-of-War  in  the 
British  POW  camp  in 
Rimini,  Italy,  November 
1945  — May  1947. 

Monday,  December  19 
Wasyl  Veryha,  University  of 
Toronto  Library. 
Auditorium,  St.  Vladimir 
Institute,  620  Spadina  Ave. 
7.30  p.m. 

Please  note:  seminar  will  be 
given  in  Ukrainian. 

(Journal  of  Ukrainian 
Studies) 


Scholarly  Publishing: 
Towards  the  Nineties. 

Thursday,  December  8 
University  and  Other 
Academic  Publishers,  Prof. 
David  J.  Nordloh,  Indiana 
University;  Ian  Montagnes, 
University  of  Toronto  Press; 
Ralph  Carlson,  Garland 
Publishing.  9.30  a.m. 
In-House  Publishing 
Technology  for  Scholars, 
panel  discussion.  11.30  a.m. 
University  Publications:  See 
How  They  Run,  panel  discus- 
sion. 2.30  p.m. 

Debates  Room,  Hart  House. 
(English,  Challenge  Fund) 


Theoretical  Astrophysics. 

Thursday,  December  15 
Solar  Oscillations,  Prof. 
Pierre  Demarque,  Yale  Uni- 
versity. 9 a.m. 
Fragmentation  Theory  and 
the  Initial  Mass  Function, 
Prof.  R.B.  Larson,  Yale  Uni- 
versity. 11.05  a.m. 
Accelerated  Particle  Detec- 
tors, Prof.  W.G.  Unruh,  Uni- 


1.45  p.m. 

Theories  for  the  Origin  of 
Galaxies  and  Clusters  of 
Galaxies,  Prof.  P.J.E. 
Peebles,  Princeton  Univer- 
sity. 4.10  p.m. 

Friday,  December  1 6 
Galaxy  Formation  in  “-ino” 
Models,  Prof.  P.J.E.  Peebles, 
Princeton  University.  9 a.m. 
Modelling  Spherical  Stellar 
Systems,  Prof.  S.D. 
Tremaine,  Massachusetts 
Institute  of  Technology. 

11  a.m. 

Some  Unsolved  Problems  in 
General  Relativity,  Prof.  W. 
Israel,  University  of  Alberta. 
All  talks  in  137  McLennan 
Physical  Laboratories,  ex- 
cept lectures  at  4.10  p.m.  in 
room  102. 

Information:  Prof . P.G. 
Martin,  978-68U0. 
(Astronomy,  Physics, 
Challenge  Fund  through 
Dean  of  Arts  & Science  and 
Canadian  Institute  for 
Theoretical  Astrophysics) 


Governing  Council  & Committees 


Academic  Affairs 
Committee. 

Thursday,  December  8 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Business  Affairs 
Committee. 

Wednesday,  December  H 
Board  Room,  Simcoe  Hall. 
4 p.m. 


Governing  Council. 

Thursday,  December  15 
Council  Chamber,  Simcoe 
Hall.  4.30  p.m. 


Committee  on  Campus  & 
Community  Affairs. 

Tuesday,  December  13 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


Admissions  & Awards 
Subcommittee. 

Wednesday,  December  H 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 

Cancelled 


Planning  & Resources 
Committee. 

Monday,  December  19 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


COMPUTE 


NOW!  FOR  THE  FIRST 
TIME  IN  CANADA  . . . 


DO-IT-YOURSELF 
MICROCOMPUTING  BY  THE  HOUR 


FROM  $6.00  — at  our  Yonge  & Eglinton  location 

Hardware:  IBM  PC  • Apple//e  • TRS-80  Model  4 • Commodore  SuperPET 


FREE  Software  — FREE  Advice 
Letter  Quality  Printers  • Plotters  • Dot  Matrix  Printers 
Join  the  Computer  Age  ...  with  no  capital  outlay! 

V3  OFF  for  Training  Sessions  • V3  OFF  Mailing  Lists  & Labels 


2180  Yonge  St.,  Third  Floor  488-6820 

FREE  CANADA  SQUARE  PARKING  — Evgs.  & Sats.  1 block  S.  of  Eglinton 
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Events 


Concerts 

ROYAL  CONSERVATORY 
OF  MUSIC 

Noon  Hour  Series. 

Wednesday,  December  7 
Randi  Schonning,  violin, 
Artur  Jansons,  violaj  and 
Jane  Hayes,  piano. 

Noon  hour  series.  Concert 
Hall.  12.15  p.m. 

Royal  Conservatory 
Orchestra  Series. 

Friday,  December  9 
Guest  conductor,  Victor 
Yampolsky;  soloist  Martin 
Beaver,  violin.  Church  of  the 
Redeemer,  Bloor  and 
Avenue  Road.  8 p.m. 

Tickets  $4.50,  $7  and  $9.50; 
students,  senior  citizens  and 
handicapped  $3.50,  $5  and 
$6.50.  Box  office,  978-5470. 

Art  Gallery  Series. 

Sunday,  December  11 
Royal  Conservatory 
Chamber  Choir,  music  direc- 
tor Giles  Bryant. 

Series  supported  by  Gannett 


Foundation  and  Mediacom 
Inc.  Walker  Court,  Art 
Gallery  of  Ontario.  3 p.m. 

Information  on  all  Conser- 
vatory concerts  available 
from  publicity  office, 
978-3771. 


Music  for  Advent. 

Wednesday,  December  7 
Knox  College  Choir,  directed 
by  John  Derksen.  Knox  Col- 
lege Chapel.  8 p.m. 
Information:  Principal 's  Of- 
fice, 978-U500. 


FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 

Student  Chamber  Music. 

Thursday,  December  8 
Thursday  afternoon  series. 
Walter  Hall.  2.10  p.m. 


U of  T Jazz  Ensemble. 

Saturday,  December  10 
Directors  Phil  Nimmons  and 
Dave  Elliott.  MacMillan 
Theatre.  8 p.m. 

Tickets  $5,  students  and 
senior  citizens  $3. 

U of  T Concert  Band. 

Sunday,  December  1 1 
Conductor  Ronald  Chandler. 
MacMillan  Theatre.  3 p.m. 

Information  on  all  concerts 
in  Edward  Johnson  Building 
available  from  box  office, 

97 8-37 U- 


Elmer  Iseler  Singers. 

Monday,  December  19 
Great  Hall,  Hart  House. 

8 p.m. 

Free  tickets  for  Hart  House 
members  available  from  hall 
porter. 

(HH  Music  Committee  and 
CBC) 


King  George  V 
Memorial,  Princes’ 
Place,  New  Delhi, 
by  E.L.  Lutyens. 
See  Lectures 
opposite. 


Miscellany 

Fine  Art  Library  Book 
Sale. 

Monday,  December  5 and 
Tuesday,  December  6 
For  benefit  of  the  library  of 
the  Department  of  Fine  Art; 
all  donations  accepted  in  the 
library  any  time  before  the 
sale.  6032B  Sidney  Smith 
Hall.  12  to  5 p.m. 
Information:  978-5006. 


Early  Work  of  Ezra  Pound. 

Monday,  December  5 
Read  by  Prof.  Eric  Domville, 
Department  of  English;  UC 
poetry  reading  group. 
Walden  Room,  University 
College  Union.  4.10  p.m. 
Information:  978-6926. 


How  Effective  Is  Brecht 
Today  on  Stage? 

Monday,  December  5 
Panel  discussion  on  recent 
(The  Good  Person  of 
Szechwan  at  Hart  House 
Theatre)  and  current  (In  the 
Jungle  of  the  Cities  at  Toron- 
to Free  Theatre)  productions 
of  Brecht’s  plays.  George 
Ignatieff  Theatre,  Trinity 
College,  Devonshire  Place. 

8 p.m. 

Information:  Ontario  Goethe 
Society,  789-2771. 


Psycho. 

Thursday,  December  8 
Audiovisual  Library’s  weekly 
film  screenings.  Alice 
Moulton  Room,  Sigmund 
Samuel  Library.  6.30  p.m. 
Information:  978-608 %■ 


A Christmas  Carol. 

Thursday,  December  8 to 
Saturday,  December  10 
Adaptation  of  Dickens’ 
novel.  Scarborough  College 
Drama  Workshop  produc- 
tion. Meeting  Place,  Scar- 
borough College.  8 p.m. 
Information:  281t-3126. 


UNIVERSITY  OF  TORONTO 

Bulletin 


Please  note  that  information  for  Events 
listings  must  be  received  in  writing  at  the 
Bulletin  offices,  Department  of  Information 
Services,  45  Willcocks  St.,  by  the  following 
times: 

Events  Open  to  the  Public  — January: 
Monday,  December  5 at  5 p.m. 

Bulletin  Events  for  issue  of  December  19: 
Monday,  December  5 at  5 p.m. 

Bulletin  Events  for  issue  of  January  9: 
Monday  December  19  at  5 p.m. 


Exhibitions 

Hart  House. 

Justina  M.  Barnicke 
Gallery. 

New  Image  Alberta. 

To  December  8 

Hours:  Tuesday  - Saturday, 

11  a.m.  to  6 p.m. 

Please  note  change  in  date. 

Recollections. 

December  12  to  18 
Paintings  by  Isabel 
McLaughlin,  organized  and 
circulated  by  the  Robert 
McLaughlin  Gallery, 
Oshawa. 

Gallery  hours  for  this  special 
exhibition:  1 1 a.m.  to  6 p.m. 
each  day. 


Scarborough  College. 

Alison  Brannen,  Prints. 

To  December  16. 

Gallery  hours:  Monday- 
Thursday,  9 a.m.  to  7 p.m.; 
Friday,  9 a.m.  to  5 p.m.; 
Sunday,  2 to  5 p.m. 


Erindale  College. 

Visual  Arts  Mississauga. 

To  December  16 
Annual  juried  mixed  media 
show  of  paintings  by  local 
artists. 

Gallery  hours:  Monday- 
Wednesday  and  Friday- 
Sunday,  1 to  7 p.m.; 
Thursday,  1 to  9 p.m. 


Carmen  Corneil. 

To  December  1 7 
Recent  work  by  professor  in 
Department  of  Architecture. 
Gallery,  230  College  St. 
Hours:  Monday-Friday, 

8 a.m.  to  8 p.m. 
(Architecture  & Landscape 
Architecture) 


The  DP  Experience: 
Ukrainian  Refugees  after 
World  War  II. 

To  December  22. 

Sponsored  by  U of  T 
Library,  Community  Rela- 
tions Office  and  Ukrainian 
Librarians  Association  of 
Canada.  Main  display  area, 
Robarts  Library. 


John  Maynard  Keynes, 
1883-1946. 

To  January 
Books,  pamphlets, 
manuscripts  and  ephemera 
from  collection  of  Prof.  John 
Slater,  celebrating  centen- 
nial of  Keynes’s  birth. 
Thomas  Fisher  Rare  Book 
Library. 

Hours:  Monday-Friday, 

9 a.m.  to  5 p.m. 




. 

1 VELl 

Slip! 

oi S3 

| ARBOR | 

The  Faculty  Club 

E 41  Willcocks  Street 
Telephone:  978-6325 

MEMBERS'  RECEPTION 

Thursday,  December  8,  5 to  7 p.m. 
Hot  and  cold  hors  d'oeuvres  and  punch 


CHRISTMAS  BUFFET  LUNCHEON 

Main  Dining  Room 

Wednesday,  December  7 Wednesday,  December  14 

Thursday,  December  8 Thursday,  December  15 

Friday,  December  9 Friday,  December  16 

Reservations  are  required  for  the  Buffet 
Please  call  the  Club  Office  at  978-6325 


Voyages 


ON  YOUR  WAY  TO  FRANCE? 

CACF/OTU,  the  sole  representative  in  North  America  of  the 
French  non-profit  student  travel  organization  OTU, 
has  some  terrific  bargains  for  you! 

PARIS  °^,N(  $648 

RETURN  from  ^ 


SUMMER  LANGUAGE  PROGRAMS 

NANTES  UNIVERSITY 
July  7,  1984  - August  28,  1984 
Adults  (18  and  over),  Min.  2 weeks  - Max.  8 weeks 
Cost  per  week:  $250  Cdn. 


Also:  Railpasses  • Car  Rentals 


CACF/OTU 

180  Bloor  St.  West,  #1204,  Toronto,  Ont.  M5S  2V6 
(416)  960-8182 
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On  student  evaluations  of  teachers 


by  George  Thaniel 


According  to  the  ancient  grammarian  Theon,  one 
iof  the  subjects  for  debate  in  the  rhetorical 
schools  of  those  times  was  the  legality  or  illegality  of 
abortion.  How  remarkably  the  same  human  concerns 
remain!  On  the  other  hand,  the  matter  of  abortion  is 
debated  now  by  those  who  are  most  closely  affected 
by  it,  that  is,  women,  in  the  larger  school  which  is 
society.  Similarly,  students  now  (at  least  university 
students)  judge  and  evaluate  their  teachers.  It  looks 
like  good,  enlightened  democracy  at  work,  and  even 
those  sceptical  about  students  judging  things  they 
only  half  know  (due  to  their  age  and  lack  of  ex- 
perience) will  admit,  after  thought,  that,  in  the  final 
analysis,  that  kind  of  evaluation  is  as  reliable  or 
unreliable  as  any  other. 

I agree  with  the  last  statement,  that  is,  I am  not 
against  student  evaluations  per  se ; they  can  be  useful 
for  what  they  tell  us  (provided  that  they  can  be  read 
correctly)  about  the  teachers,  the  courses,  and  also 
the  motivations  and  concerns  of  the  students  them- 
selves — for,  by  evaluating  others,  we 
also  evaluate  ourselves.  That  seem- 
ingly innocuous  phrase  in  parentheses, 

(provided  that  they  can  be  read  cor- 
rectly), hints  at  the  potential  harm  of 
student  evaluations,  which,  instead  of 
clarifying  a situation,  may  in  fact  con- 
fuse it  further.  For  instance,  most 
language  courses  are  difficult  for  both 
students  and  teachers;  particularly  liv- 
ing language  courses  where  instruc- 
tion cannot  confine  itself  to  reading 
and  composing  sentences  but  must  in- 


Sebang  Travel 

- Air  - Sea  - Land  - 

• specials  for  ski  and  vacation  packages 

• computerized  reservation  system 

• free  insurance  for  international  travel 

928-3335 


720  Spadina  Ave.  #104 
(Behind  the  Sticky  Wicket) 


volve  speech  as  well.  Even  the  easiest 
language  proves  to  be  hard  in  practice, 
and  the  problem  is  compounded  by  the 
fact  that  automation  and  computeriza- 
tion of  human  activities  make  us  resist 
anything  that  seems  to  require  a 
strenuous  individual  effort  (which 
language  learning  still  does  require). 

There  is  indeed  no  shortcut  to  the 
acquisition  of  another  language.  When 
the  Linguaphone  method  was  first 
made  available,  it  was  thought  that 
this  would  revolutionize  language  in- 
struction and  render  all  other  methods 
obsolete.  Yet,  several  decades  later 
and  with  language  tapes  and  record- 
ings of  top  quality  readily  accessible, 
not  much  has  changed  and  language 
labs  tend  to  attract  fewer  and  fewer 
students  who  will  not  “submit  to  the 
machine”,  as  someone  put  it. 

Under  these  circumstances,  unfair 
evaluations  of  teachers  and  classes 
where  hard  and  honest  work  is  done 
are  not  unusual  and,  as  a consequence, 
misleading,  especially  to  incoming 
students  who  are  not  aware  of  the  real 
situation.  The  alternative  is  not  to 
have  these  courses  evaluated.  Many  in- 


A  Christmas  Feast 

A Selection  of  Five  Course  Dinners 

Appetizer,  Soup,  Salad,  Three  Entrees, 
Dessert,  Tea/Coffee 
From  as  low  as  $8. 95  per  person 

Feast  Days:  Thursday,  December  8 
Friday,  December  9 
5:30  -7:30  p.m. 

Hart  House  Gallery  Dining  Room,  Second  Floor 
Reservations  978-2445 

Note:  We  are  still  taking  reservations  for  your  Christmas 
luncheon  or  dinner  get-together  in  the  Gallery. 


structors,  in  fact,  avoid  having  evalua- 
tions in  courses  where  criticisms, 
whether  justified  or  unjustified,  are 
expected.  But  this  defeats  the  purpose 
of  evaluations,  which  is,  as  I suggested 
earlier,  basically  sound  and  can  be 
useful.  What  is  then  to  be  done? 

There  is  another  alternative:  for  the 
Anti-Calendar  (or  whatever  else  the 
“tank”  of  student  evaluations  may  be 
called  in  the  future)  to  be  supplied  with 
another  section  where  instructors  who 
may  feel  that  their  courses  have  not 
been  given  the  press  they  deserve, 
either  because  the  students  in  the  class 
are  unfair  or  because  the  evaluations 
have  not  been  summarized  properly, 
may  publish  their  responses.  This 
could  be  done  fairly  easily,  would  pro- 
vide a more  balanced  view  of  certain 
courses  and  would  act  as  a counter- 
weight to  the  glowing  evaluations 
which  some  courses  receive  not  for 
being  excellent  (one  suspects)  but 
rather  for  being  “innocuous”. 

“Students  evaluate  the  best  those 
from  whom  they  learn  the  least,”  some 
departmental  head  declared  a few 
years  ago.  No,  I do  not  think  that  this 
is  necessarily  so.  The  statement  is  too 
neat  to  be  all  true.  Yet,  it  can  be  par- 
tially true,  as  it  is  possible  that  an 
honest  and  hard-working  instructor 


who  has  resisted  the  temptation  to 
“babysit”  his  class  will  be  misunder- 
stood and  unjustly  criticized.  Demo- 
cracy demands  that  such  instructors 
be  given  a chance  to  tell  their  story 
and  tell  it  in  the  pages  of  the  Anti- 
Calendar  since  the  Calendar  only  pro- 
vides summary  descriptions  of 
courses. 

I started  with  Theon.  Let  me  finish 
with  Socrates.  In  the  Platonic 
Dialogues  that  centre  around 
Socrates,  the  prototype  of  the 
enlightened  teacher,  we  find  the  view 
that  teaching  is  a kind  of  impregnation 
of  the  student  by  the  teacher.  On  the 
other  hand,  one  of  the  popular  mean- 
ings of  the  word  “education”  is  “help- 
ing the  student  deliver”,  that  is,  bring 
out  the  best  of  himself.  The  student- 
teacher  relationship  is  still  an  open- 
ended  affair.  Student  evaluations  of 
their  teachers  also  act  as  “delivering” 
devices  just  as  the  performance  of 
students  in  class  “impregnates”  (that 
is,  inspires)  teachers.  In  this  brief 
article  I have  suggested  one  small  way 
in  which  the  give  and  take  relationship 
between  students  and  their  teachers 
can  be  helped. 

George  Thaniel  is  associate  professor 
of  Greek  in  the  Department  of  Classics. 


English  proficiency  pass  rate  up 


The  English  Proficiency  Test  pass  rate 
has  gone  up  slightly  this  year. 

The  test  has  been  required  of  Fac- 
ulty of  Arts  & Science  students  since 
1980.  This  year  the  pass  rate  on  the 
St.  George  campus  was  67.6  percent 
as  compared  with  66  percent  last  year. 
At  Erindale,  the  pass  rate  this  fall  was 
56.8  percent  as  compared  with  53.4 
percent  last  year.  At  Scarborough  60 
percent  passed  as  compared  with  55 
percent  last  year. 

In  addition,  24.1  percent  got 
marginal  passes  on  the  St.  George 
campus  this  year  as  compared  with  23 
percent  last  year  and  30  percent  as 
compared  with  28.7  percent  last  year 
at  Erindale,  but  25  percent  as  com- 
pared with  30  percent  at  Scarborough 
last  year.  The  failure  rate  at  St. 

George  was  8.3  percent  this  year  and 
10.2  percent  last  year.  At  Erindale  it 


was  13.2  percent  this  year  and  17.8 
percent  last  year.  At  Scarborough  it 
was  the  same  for  both  years,  13.5 
percent. 


Faculty,  Staff  and  Students 

XEROX  SPECIAL 

34  Per  Copy 

on  any  order  above  $25.00 
Offer  Includes  Free  Cerlox  Binding 
and  Collating  for  a limited  time  only. 
Other  Services  Include:  Offset  Printing, 
Xerox  Color  Copies,  Xerox  2080  for 
Engineering  and  Industrial  Drawings 

Hydery  Printing 

2221  Yonge  Street 
(at  Yonge/ Eglinton  Subway) 
Phone  - 486-5622 
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STEVE  BEHAL 


Improve  presidential  search  process 


I would  ask  that  the  following  letter  to 
John  Whitten,  chairman  of  Governing 
Council,  be  published  in  the  Bulletin. 

On  behalf  of  the  executive  of  the  Uni- 
versity of  Toronto  Faculty  Associa- 
tion, I am  writing  you  with  respect  to 
the  newly  constituted  presidential 
search  committee.  While  the  terms  of 
reference  given  to  the  striking  com- 
mittee by  the  Governing  Council  were 
a welcome  change  and  the  committee 
has  succeeded  in  avoiding  many  of  the 
controversies  generated  previously, 
the  process  itself  and  hence  the  end 
result  are  not  without  fault. 

At  the  heart  of  a democratic  process 
is  proper  representation:  the  search 
for  a president  of  a university  is  such  a 
process.  From  the  faculty  point  of 
view,  we  are  gravely  disturbed  by  the 
lack  of  representation  of  the  science 
faculties  on  the  search  committee, 
although  the  health  sciences  are  now 
represented.  From  a broader  institu- 
tional perspective,  part-time  students 


and  support  staff,  two  major  constit- 
uencies in  the  University,  have  been 
disenfranchised  in  this  process.  In 
future,  the  search  committee  should  be 
enlarged  to  provide  for  better 
representation. 

The  working  of  the  striking  commit- 
tee is  of  particular  concern.  As  could 
be  expected,  the  various  sectors  of  the 
University  participated  actively  in  the 


process  of  nomination.  The  criteria 
and  the  process  the  committee  used  in 
forming  the  search  committee  have 
not  been  made  clear  and  have  provided 
grounds  for  speculation  and  suspicion. 
The  University  community  would  be 
well  served  if  the  entire  process  of 
presidential  search  were  reviewed  by 
your  Executive  Committee  and  Gov- 
erning Council,  with  a view  to  improv- 
ing representation  through  a just  and 
fair  process. 

It  is  the  expectation  of  the  Univer- 
sity community  that  the  search  com- 
mittee will  now  begin  its  difficult  but 
important  task  in  a deliberate,  respon- 
sible and  responsive  manner.  We  ex- 
pect that  it  will  consult  widely  and 
openly  within  the  bounds  of  confiden- 
tiality but  without  undue  secrecy. 

Cecil  C.  Yip 
President 

U of  T Faculty  Association 


Alarm  over  EPA  report  unjustified 


Your  article  on  the  warming  of  the 
world  (Oct.  24)  accurately  reports  my 
ill-tempered  comments  on  a US  report 
that  kept  my  phone  ringing  (and  me 
travelling  from  interview  to  interview) 
for  10  days.  I thought  I had  made 
clear,  however,  that  I was  basing  my 
remarks  on  press  reports.  I hadn’t  yet 
seen  the  Environmental  Protection 
Agency  report  itself. 

Actually,  the  report  is  a lot  less  lurid 
than  the  press  articles.  I presume  the 
latter  were  based  on  ill-judged  verbal 
briefings  at  a press  conference.  The 
EPA  report  is  in  some  ways  question- 
able, but  is  not  very  different  from  the 
general  view  of  the  qualified  scientific 
community.  The  latter’s  views  are  well 
expressed  in  the  National  Academy  of 
Sciences  report  Changing  Climate 
(1983)  and  in  the  Canadian  Climate 


ANNOUNCING!! 
The  ALL-NEW 


SylvESTER's  CaIe 

at  the  Graduate  Students’  Union 
1 6 Bancroft  Ave. 

(beside  the  Textbook  Store) 

Delicious  home-made  hot  lunches 
‘French  Oven  ’ pastries 
Home-made  soups 
Salad  bar 

Made-to-order  sandwiches 

COME  AND  TRY  US 
Open  8:30  a.m.  to  4:00  p.m. 
Monday  to  Friday 


Planning  Board’s  Climate  Change 
Seminar  report  from  Regina  (1981). 
None  of  these  documents  justifies  the 
alarming  tone  of  the  press  discussion 
following  the  EPA  release. 

The  following  statements  would 
satisfy  most  professionals  in  this  field: 

(1)  Carbon  dioxide  is  likely  to  double 
by  about  2075  AD.  Its  heating  effect 
will  be  (a)  reinforced  by  other  gases 
that  are  increasing,  such  as  nitrous 
oxide,  methane  and  various  synthetic 
pollutants,  and  (b)  slowed  down  by  the 
absorption  of  heat  by  the  oceans; 

(2)  the  effect  of  these  changes  will 
probably  raise  surface  temperatures 
by  two  to  three  degrees  C in  the 


I am  writing  in  response  to  the  article 
on  arts  and  science  admissions 
( Bulletin , Nov.  7). 

The  suggestion  was  that  high  school 
teachers  and  guidance  teachers  hold 


tropics,  and  by  a good  deal  more  in 
Canada,  especially  the  north;  (3)  there 
may  be  some  decrease  of  available  soil 
water  and  run-off;  (4)  navigation  on 
the  Great  Lakes  and  in  the  Arctic  will 
become  a lot  easier.  The  Lakes  may 
not  even  freeze;  (5)  sea-level  may  rise 
by  up  to  one  metre  in  the  next  century. 
I would  add  my  own  view  that  Canada 
would  probably,  on  balance,  be  a win- 
ner, but  some  other  countries  would  be 
losers.  So  the  issue  is  big  politically. 

F.  Kenneth  Hare 
Provost 
Trinity  College 


the  opinion  that  the  U of  T is  a “large, 
cold  and  impersonal”  institution.  The 
adjectives  may  have  been  appropriate 
25  years  ago,  I don’t  know,  but  in  the 
22  years  I have  been  a guidance  coun- 
sellor, I have  found  the  admissions 
personnel  and  faculty  members  at 
U of  T to  be  cooperative,  enthusiastic, 
warm,  a lot  of  fun  and  generally  will- 
ing to  bend  over  backwards  to  accom- 
modate any  request  from  the  schools. 

The  U of  T is  big  and  it  has  high 
standards,  but  the  bigness  resulted 
from  success  and  the  high  standards 
assure  the  institution  of  the  continuing 
respect  of  the  academic  community. 
The  U of  T has  problems,  yes,  but  the 
personnel  I have  had  contact  with  are 
helping  to  offset  many  of  these  prob- 
lems and  in  my  opinion  are  doing  a fine 
job. 

Warren  G.  Claxton 
Head  of  Guidance 

Bumhamthorpe  Collegiate  Institute 


U of  T admissions  personnel 
‘bend  over  backwards’ 
to  help  schools 


At  5p.m.  go 
underground 


Downstairs  in  our  cellar  we  serve 
delicious  food  thoughtfully  prepared 
and  vintage  wines  by  the  glass.  Why 
keep  your  curiosity  bottled  up?  The 
cellar  in  Le  Rendez-vous  - the  place 
to  rendez-vous  in  Toronto. 

LE 

RERDEZ-VQUS 

Restaurant  Franpais 
14  Prince  Arthur  961-6111 

12.00  - 2.30  - Monday  to  Friday 
n Evenings  - Monday  to  Saturday  n 


BOOKWORLD’s 


NEW  LOCATION 
NOW  OPEN 

237  COLLEGE  ST. 
TEL.  598-8197 

Specializing  in 
Science  & Technology 
Political  Science 
Philosophy,  Economics 
Children’s  Books 
& Art  Books 


ELEGANCE 


Also  featuring  genuine  Austrian  boiled 
wool  sweater  jackets,  loden  coats  and 
capes  for  both  men  and  women. 

LODEN  & SPORTCOUTURE 
Now  in  Toronto  for  Men  & Women 
1240  Bay  St.  (at  Cumberland) 
929-0520 
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Classified 


A classified  ad  costs  $5  for  up  to 
35  words  and  $.25  for  each  addi- 
tional word.  Your  name  counts  as 
one  word  as  does  your  phone 
number,  but  the  components  of 
your  address  will  each  be 
counted  as  a word.  No  charge  for 
postal  code. 

A cheque  or  money  order 
payable  to  University  of  Toronto 
must  accompany  your  ad. 

Ads  must  be  submitted  in 
writing,  10  days  before  Bulletin 
publication  date,  to  Marion  de 
Courcy-lreland,  Information  Ser- 
vices, 45  Willcocks  St.  Ads  will  not 
be  accepted  over  the  phone. 


Accommodation 

Rentals  Available  — Metro 

Upper  duplex,  two  bedrooms, 
balcony;  quiet,  spacious.  Park- 
ing, TTC  — excellent  connec- 
tions. Beautiful  Forest  Hill. 
Available  from  Dec.  15.  Rent 
$779  monthly.  Please  call 
484-1075  for  appointment. 

Brunswick,  Harbord.  3 storey 
Victorian,  5 min.  to  University.  4 
bedrooms  + study,  separate 
living,  dining,  2 kitchens,  2V2 
baths,  double  garage,  im- 
maculate, 1 or  2 yr.  lease, 
$1000  plus  utilities.  787-0974, 
928-0957. 


For  rent,  January  1 - June  30. 
Fully  furnished,  spacious  two- 
bedroom  duplex;  two  fire- 
places, laundry  facilities,  indoor 
parking.  Annex  area,  ten 
minutes  from  the  University. 
$600  per  month,  all  utilities  in- 
cluded. Call  964-9366.  (No  pets 
or  smokers,  please.) 

Sabbatical  rental  house. 

Mid. -Jan  to  mid-July.  Elegant, 
renovated  West  Annex  home. 
Completely  furnished,  lovely 
garden.  Opposite  park.  Near 
university.  Large  skylighted 
bedroom,  den,  cathedral  ceil- 
inged  dining  room.  Suitable 
professional  couple  or  single. 
Faculty  only  $950/mo  + 
utilities.  B.  Wellman.  978-3930 
or  536-4618. 

Cozy  furnished  downtown 

apartment  on  McGill  Street 
between  Yonge/Church.  $700 
monthly  including  utilities. 
Suitable  for  2+  people.  Parking 
available.  Private  entrance  on 
street.  Faculty,  staff  preferred. 
Mr.  Finzi,  598-4040  evenings, 
965-5704  days. 

Small  one  bedroom,  near 
Forest  Hill  Village,  private  en- 
trance, shared  kitchen,  parking, 
washer  and  dryer,  $350  per 
month,  please  call  482-0279 
after  6:00  p.m. 


Modern  architect-designed 

2-floor  luxury  apartment  with 
skylight,  sundeck,  four  ap- 
pliances, separate  entrance. 
Ideal  workplace  for  academics. 
Accessible  to  University  in  fine 
residential  neighbourhood. 
Dovercourt  south  of  Bloor. 
$800  monthly,  includes  utilities, 
garage.  Telephone  535-1512 
evenings,  weekends. 

To  Rent,  January  1 - June  30, 
1984.  Small,  furnished  detach- 
ed home  in  N.  Rosedale  op- 
posite park.  Within  easy  com- 
muting distance  of  campus  and 
close  to  bus  stop  and  full  shop- 
ping facilities.  Reasonable  rent. 
Telephone  978-371 7 (office)  or 
920-4934  (home). 

Eccentric  fully-furnished 

professorial  lower  duplex.  One 
bedroom,  back  yard,  deck. 
Animals  welcome.  Suitable  for 
mature  visiting  professor. 
Available  Dec.  27  - May  30. 
$950  inclusive.  Brunswick  & 
Harbord.  Few  minutes  walk  to 
U of  T.  964-7270. 

3 bedroom  bungalow  com- 
pletely furnished,  attached 
garage,  residential  district, 
Lawrence  and  Bathurst.  Close 
to  subway  and  shopping. 
Available  Jan.  first,  782-9064. 

Bachelor  apartment  to  let. 

Newly  decorated,  self- 
contained  on  top  floor  large 
Rosedale  family  house.  Close 
to  subway.  Suitable  non- 
smoking quiet  woman.  Rent 
$500/month.  Dr.  D.E.  Stewart. 
924-1779. 

Rosedale.  Charming 
renovated,  one  bedroom,  study 
with  fireplace,  terrace,  air- 
conditioned,  parking.  $825. 
Also,  smaller  one  bedroom, 
$775.00.  Mr.  Robins.  Days 
361-0404,  evenings  962-0404. 


GAILWILSON 

BOOKSELLERS 

198  Queen  Street  West,  Toronto,  Ontario,  Canada  M5V  1Z2 
(416)  598-2024 

abac:  a.l.a.c. 


Your  representative,  Mr.  Pat  Savory,  cordially  invites  you  to  view 
Western  Scientific’s  line  of  laboratory  equipment  and  supplies 
throughout  this  two-day  period. 

Refreshments  will  be  served. 


A Canadian  Owned  Company 
Is  Pleased  to  Announce  an 

INTRODUCTORY 
EXHIBITION  OF 
LABORATORY 
PRODUCTS 

December  12  & 13, 1983 
9:00  a.m.  to  5:00  p.m. 
MEDICAL  SCIENCES 
BUILDING,  ROOM  2383 


Historic  Don  Vale:  Fully  fur- 
nished renovated  Victorian 
house  on  quiet  street  near 
Riverdale  Park  in  heart  of 
Cabbagetown.  Spacious  2 
bedrooms,  sky-lit  study,  large 
living  room  with  woodburning 
stove,  eat-in  pine  kitchen.  3 
min.  walk  to  Carlton  streetcar, 
or  walk  to  campus  in  25 
minutes.  Available  Jan. -May 
1984.  $800/month-  includes 
utilities.  Telephone  461-1627 
(days)  or  1-527-5476 
(evenings). 

Cozy  Cabbagetown  cottage 

for  one,  furnished  right  down  to 
soap.  Jan. -May  1984.  One 
bedroom.  Small  car  parking. 
On  College/Carlton  streetcar 
line.  $520  p/m  inc.  heat. 
968-2100. 


Accommodation 

Out-of-town 


Clearwater,  Florida.  3 bed- 
room home.  Close  to  beaches, 
tennis  and  golf.  Ideal  for  1 or  2 
families.  US$250/week  April- 
November;  US$300/week 
Dec.-March,  extended  rates  on 
request.  978-7078  or 
593-5186. 

South  of  France.  Furnished 
house  for  rent  in  picturesque 
village  of  Puyloubier,  20  km 
east  of  Aix-en-Provence.  Three 
bedrooms,  bathroom  with 
shower,  telephone.  Available 
August  1984  for  up  to  one  year. 
$325  month  plus  utilities. 
Savan,  533-8844. 


Accommodation 

Shared 


Study  and  one  bedroom 

available  now  for  male  non- 
smoker  (academic  or  profes- 
sional) in  large,  quiet,  comfor- 
table shared  house  near  U of  T 
campus.  $275.00  per  month 
plus  share  of  expenses. 
924-3990. 

High  Park,  east  of 
Roncesvalles:  faculty,  staff  or 
grad  student  needed  to  share 
house  with  two  males  (straight). 
Female  preferred,  to  maintain 
mixed  household,  but  respon- 
sible male  accepted.  $280  + , 
available  immediately. 
537-4523  evenings. 


Secretarial 


Typing  of  theses,  manu- 
scripts, essays.  Ten  years’ 
professional  and  academic  ex- 
perience, including  legai. 
Highest  quality  work.  IBM  Cor- 
recting Selectric  III.  $1 .25  each 
double-spaced  text  page.  Call 
Pam,  925-4967.  St.  George 
Street,  north  of  Bloor. 

Professional  Typing  Ser- 
vices. Manuscripts,  Theses, 
Reports,  Resumes,  etc.,  done 
on  an  I.B.M.  Correcting  Selec- 
tric II  typewriter.  Many  type 
styles.  Dicta  transcription. 
REASONABLE  RATES.  Phone 
Kathy  after  5 at  267-6791 . 

Word  processing  services  — 

manuscripts,  theses,  resumes, 
reports,  etc.  Efficient, 
reasonable  and  fast.  Call  The 
Word  Movers  531-8782. 

Professional  Typing  and 
Word  Processing  ("camera 
ready”  copy):  Essays,  theses, 
manuscripts,  Technical  reports, 
multiple  letters  and  persuasive 
resumes.  Sterling  University 
References.  On  campus  - 81 
Harbord  St.  at  Spadina. 
968-6327. 

BUSY  FINGERS  Secretarial 
Services  — We  offer  fast  and 
accurate  typing  of  essays, 
theses,  academic  papers,  etc. 
From  $1 .35  per  page.  Satisfac- 
tion guaranteed.  1050-A  Bloor 
St.  W.,  Toronto,  532-5101. 

COLLEGE  TYPING  & WORD 
PROCESSING  - Repetitive 
personalized  letters;  mailing 
lists  & labels;  Resumes,  disser- 
tations, scripts  & term  papers; 
Technical,  scientific  & 
academic  reports;  Letter  quality 
and  draft  quality  printouts.  270 
Augusta  Ave.  (one  block  west 
of  Spadina  at  College). 
928-3492. 

SJP  SERVICES.  Fast,  ac 
curate  typing  of  manuscripts, 
research  projects,  theses, 
reports  and  term  papers. 
Reasonable  rates.  Experienced 
in  both  Legal  and  Medical. 
Centrally  located  at  Bloor  and 
Spadina.  Call  921-1334. 


Miscellaneous 

Bone  Marrow  Donors 
Wanted.  Bone  marrow  cells 
are  needed  for  tissue  culture 
experiments.  Aspiration  of  a 
small  marrow  specimen  is  per- 
formed by  an  experienced 
hematologist  — Reward  $50. 
Please  call  596-3956  for  further 
information. 


Passport  photos  now  on 

campus.  B/W  Polaroid,  2 for 
$5.50  (incl.  tax,  cash  or  internal 
code  only).  Wednesdays  10-2 
(other  -times  by  appt.)  Inst. 
Media  Services,  Rm  021 , Best 
Inst.  1 1 2 College  St.  978-891 9. 

Backpack  Canada  & United 
States.  Adventuresome 
backpacking  treks  in  the  Cana- 
dian Rockies,  The  Grand  Can- 
yon in  Arizona,  The  Grand 
Tetons  in  Wyoming,  The  Great 
Smokies  in  Georgia,  The 
Florida  Trail,  The  White  Moun- 
tains of  New  Hampshire,  etc. 
Also,  base  camp  hiking  trips. 
Adult,  co-ed,  7 to  10  days.  We 
have  a great  time.  Request 
brochure.  WILLARD’S  ADVEN- 
TURE EXPEDITIONS,  Box  10, 
Barrie,  Ontario,  Canada 
L4M  4S9. 

Six  Women  Who  Dared.  A 

novel  introduction  to,  and 
biographies  of,  notable  Cana- 
dian women  — Emily  Murphy, 
Nellie  McClung,  Agnes  Mac- 
phail,  Therese  Casgrain,  Grace 
Maclnnis,  Rosemary  Brown 
MLA.  Author  — Morden 
Lazarus.  $2.50  postpaid  to 
CPA  Publishers,  1 Heather 
Road,  Toronto,  Ontario  M4G 
3G2. 

ATTENTION  WOMEN!  Uni- 
versity Women’s  Club  of  Tor- 
onto (Affiliate  of  C.F.U.W. 
and  I.F.U.W.).  Membership 
Open  (Introductory,  Active, 
Associate).  Enjoy  the  facilities 
of  the  club  house  and  dining 
room.  For  more  information, 
please  call  Qr  write:  Monday- 
Friday,  9 a.m. -5  p.m., 
979-2000.  162  St.  George  St. 
(at  Bloor  St.),  Toronto, 
M5S  2E9. 

PHOTOGRAPHY  ASSOCIATES, 

Portraits,  Weddings,  Bar  Mitz- 
vahs,  done  in  your  home  and 
on  location.  Reasonable  Rates. 
766-9933. 

Software  Development  and 

Consulting  for  Microcomputers. 
Softronics  Consultants.  Call 
820-7003  or  656-1995. 

Handcrafted  Pottery.  You  are 

invited  to  my  Open  House  show 
and  sale,  Saturday-Sunday 
December  10-11,  from  1 to 
6 p.m.  Elizabeth  Block, 
3 Washington  Ave.  (south  of 
Bloor,  between  Spadina  and 
Huron),  979-2398. 


Job  Openings 


Below  is  a partial  list  of  job  openings  at  the  University.  Inter- 
ested applicants  should  read  the  Promotional  Opportunity 
postings  on  their  staff  bulletin  boards,  or  telephone  the 
Personnel  Office  for  further  information.  The  number  in 
brackets  following  the  name  of  the  department  in  the  list 
indicates  the  personnel  officer  responsible.  Please  call: 

(1)  Sylvia  Holland,  978-6470;  (2)  Steve  Dyce,  978-5468; 

(3)  Jack  Johnston,  978-4419;  (4)  Elaine  Preston,  978-2112; 

(5)  Barbara  Marshall,  978-4834. 


Clerk  I 

($12,240-  14,400-  16,560) 
Chemistry,  part-time  (4) 

Clerk  II 

($13,460  - 15,840  - 18,220) 
Aerospace  Studies, 
Downsview  (5) 

Clerk  Steno  II 

($13,460  - 15,840  - 18,220) 
University  College  (4) 

Clerk  Typist  III 

($14,820  - 17,440  - 20,060) 
Banting  & Best  Medical 
Research  (5),  Chemical 
Engineering  (5) 

Sspprpfnrv  T 

($14,820  - 17,440  - 20,060) 
Bookstores  (1) 


Secretary  II 

($16,300-  19,180-22,060) 
University  College  (4) 

Laboratory  Technician  II 

($18,160  - 21,360  - 24,560) 
Department  of  Medicine,  two 
positions  (2) 

Library  Technician  III 

($13,460  - 15,840  - 18,220) 
Criminology  (3) 

Audio  Visual  Technician  I 

($14,820  - 17,440  - 20,060) 
Media  Centre  (2) 

Research  Officer  I 

($16,300  - 19,180  - 22,060) 
Physiology,  two  positions, 
one  full-time,  one  50  percent 
(5) 


Building  Manager 

($23,510  - 27,660  - 31,810) 
Hart  House  (2) 

Engineering  Technologist 
III 

($23,510  - 27,660  - 31,810) 
Mechanical  Engineering  (5) 

Distribution  Manager 

($16,300  - 19,180  - 22,060) 
Instructional  Media  Services 
(2) 

Editor  I 

($16,300  - 19,180  - 22,060) 
Zoology  (4) 

Systems  Software 
Programmer  II 

($27,430  - 32,270  - 37,110) 
Computer  Services  (3) 

Insurance  Manager 

($39,220  - 49,Q20  - 58,820) 
Business  Affairs  (3) 

Assistant  Physical  Plant 
Director 

($28,000  - 33,000) 

St.  Michael’s  College  (1) 
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